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Dear Councillor 
 
ORDINARY COUNCIL - WEDNESDAY, 13TH MARCH, 2024 
 
I am now able to enclose, for consideration on Wednesday, 13th March, 2024 meeting of the 
Ordinary Council, the following reports that were unavailable when the agenda was printed. 
 
 
Agenda No Item 

 
  
 4. Minutes of the previous meeting  (Pages 3 - 6) 

  
 8. Strategic Housing Delivery Programme (SHDP) - Main Contracts  (Pages 7 - 20) 

  
 9. Appointment of the Tier 2 Chief Officer  (Pages 21 - 24) 

  
 10. Constitution Working Group  (Pages 25 - 214) 

  
 11. Update on Priorities for 2023/2024  (Pages 215 - 222) 

  
 12. Notice of Motion  (Pages 223 - 228) 

 
 
 
Yours sincerely 

 
 
Chief Executive 
 
Encs 
 
06/03/24 

Public Document Pack
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Minutes 
 
 
 
Ordinary Council 
Wednesday, 28th February, 2024 
 
Attendance 
 
Cllr Barrett (Mayor) 
Cllr Haigh (Deputy Mayor) 
Cllr Aspinell 
Cllr Barber 
Cllr Dr Barrett 
Cllr Bridge 
Cllr M Cuthbert 
Cllr Mrs N Cuthbert 
Cllr Mrs Francois 
Cllr Mrs Fulcher 
Cllr Gelderbloem 
Cllr Gorton 
Cllr Heard 
Cllr Hirst 
Cllr Kendall 
Cllr Laplain 
Cllr Marsh 
 

Cllr Mayo 
Cllr McCheyne 
Cllr Munden 
Cllr Mrs Murphy 
Cllr Mynott 
Cllr Naylor 
Cllr Parker 
Cllr Mrs Pound 
Cllr Reed 
Cllr Rigby 
Cllr Russell 
Cllr Sankey 
Cllr Slade 
Cllr Wagland 
Cllr White 
Cllr Worsfold 
 

Apologies 
 
Cllr Mrs Davies 
Cllr Lewis  
 

Cllr Poppy 
Cllr Wiles 

 
Officers Present 
 
Phoebe Barnes - Director - Assets & Investments 
Claire Mayhew - Acting Joint Director of People & Governance & 

Monitoring Officer 
Zoey Foakes - Governance & Member Support Officer 
Marcus Hotten - Director - Environment 
Jonathan Stephenson - Chief Executive 
Matthew Stickley - Interim Democratic Services Manager 
Lauren Stretch - Director of Housing 
Steve Summers - Strategic Director 
Tim Willis - Interim Director - Resources 
Emily Yule - Strategic Director 
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1. Apologies for Absence  
 
Apologies were received from Cllrs Davies, Lewis, Poppy and Wiles.   
 

2. Declarations of Interest  
 
Cllr Hirst declared a non pecuniary interest given that he will be co-financing 
some elements as Police, Fire and Crime Commissioner for the County.   
  
 

3. Budget 2024/25 and Medium Term Financial Strategy 2024-29  
 
The report and appendices set out all the relevant information in support of 
the Council’s Budget for General Fund services and Council Tax for 2024/25, 
together with financial forecast information through to 2028/29. Also included 
is information on the Housing Revenue Account (HRA) budget for 2024/25 
and the Capital Programme 2024/25 to 2028/29. 
  
      i.        Appendix A - The General Fund budget proposals for 2024/25 to 

2028/29.  
    ii.        Appendix B - The Housing Revenue Account (HRA) budget proposals 

for 2024/25 onwards.  
   iii.        Appendix C - The Capital Programme 2024-29.  
   iv.        Appendix D – Fees & Charges Schedule 2024/25.  
    v.        Appendix E - Pay Policy Statement.  
   vi.        Appendix F – Council Tax Resolution  
  vii.        Appendix G – Section 151 Officer’s Assurance Statement  
  
The report summarised the detailed service budgets, together with known 
adjustments including the impact of the provisional central government grant 
funding.  
  
The key elements of the proposed budget are:  
  
General Fund  
1) A proposed 2.99% increase in Council Tax for 2024/25 for Brentwood 
Borough Council services.  
2) Earmarked Reserves to set aside appropriate balances to mitigate future 
financial risk and build up in borough regeneration.  
3) Future uncertainty of local government financing.  
4) The budget will be balanced in 2024/25 & 2025/26. However, there will be 
a budget gap in 2026/27 which will grow during the remainder of the Medium 
Term Financial Strategy (MTFS).  
  
Housing Revenue Account  
1) A balanced budget across the MTFS. 
2) There will be a contribution to reserves to pay for the deficit in 2025/26 of 
£212k.  
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3) Proposed increase in rents of 7.7%.  
4) Continued investment in the delivery of Decent Homes and development of 
Housing within the Borough.  
5) Significant investment in the Strategic Housing Delivery Programme 
ensuring the 30-year business plan is sustainable.  
  
Capital  
1) Total capital investment of £9.2m (General Fund) and £26.1m (HRA) in 
2024/25.  
2) Subsequent investment of £24.1m (General Fund) and £69.1m (HRA) from 
2025 to 2029 
  
Member’s thanked the Finance Team for the work on the Budget. 
  
Cllr Aspinell MOVED and Cllr Laplain SECONDED the recommendations in 
the report: 
  
Members are asked to:  
R1. Approve the General Fund Budget 2024/25 and Medium-Term 
Financial Strategy as set out in Appendix A.  
R2. Approve a proposed Council Tax increase of 2.99% for 2024/25, the 
charge of Band D property increases to £210.70 per annum for 
Brentwood Council services only.  
R3. Approve the HRA budget 2024/25 including the 30-year HRA 
Business Plan within Appendix B.  
R4. Approve a proposed increase to rents of 7.7% for 2024/25.  
R5. Approve the Capital Programme 2024-29 in Appendix C.  
R6. Approve the Fees & Charges Schedule in Appendix D.  
R7. Approve the Pay Policy Statement in Appendix E.  
R8. To note the Section 151 Officers Assurance Statement in Appendix 
G. 
  
Councillor Russell MOVED an amendment to the budget (as appended to 
these minutes) and was SECONDED by Cllr White.   
  
The amendment was not accepted by the mover of the original motion Cllr 
Aspinell.   
  
Members debated the proposed amendment.  After a full discussion a 
recorded vote was taken on the proposed AMENDMENT in accordance with 
Local Authorities (Standing Orders) (England)(Amendment) Regulations 
2014). 
  
FOR:  Cllrs Barber; Bridge; Mrs Francois; Gelderbloem; Heard; Hirst; Marsh; 
McCheyne; Mrs Murphy; Parker; Mrs Pound; Reed; Russell; Wagland and 
White. (15) 
  
AGAINST: Cllrs Barrett (Mayor), Haigh (Deputy Mayor), Aspinell, Dr Barrett, 
M Cuthbert, Mrs N Cuthbert, Mrs Fulcher, Gorton, Kendall, Laplain, Lewis, 
Mayo, Munden, Mynott, Naylor, Rigby, Sankey and Worsfold. (17)  
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The AMENDMENT motion was LOST.   
  
Members debated the original motion.  After a full discussion a recorded vote 
was taken on the original motion in accordance with Local Authorities 
(Standing Orders) (England)(Amendment) Regulations 2014). 
  
FOR: Cllrs Barrett (Mayor), Haigh (Deputy Mayor), Aspinell, Dr Barrett, M 
Cuthbert, Mrs N Cuthbert, Mrs Fulcher, Gorton, Kendall, Laplain, Lewis, 
Mayo, Munden, Mynott, Naylor, Rigby, Sankey and Worsfold. (17) 
  
AGAINST: Cllrs Barber; Bridge; Mrs Francois; Gelderbloem; Heard; Hirst; 
Marsh; McCheyne; Mrs Murphy; Parker; Mrs Pound; Reed; Russell; Wagland 
and White. (15) 
  
The ORIGINAL MOTION was CARRIED.   
 

4. Treasury Management Strategy 2024/25  
 
The report and appendices set out all the relevant information in support of 
the Council’s Treasury management strategy for 2024/25.   
  
Cllr Hirst requested that the Treasury Management Strategy be presented at 
Audit & Scrutiny Committee for post scrutiny.   
  
The motion was MOVED by Cllr Kendall and SECONDED by Cllr Laplain. A 
vote was taken by a show of hands and was RESOLVED UNANIMOUSLY: 
  
R1. To approve the council’s Treasury management strategy for 2024/25. 
  
Reasons for Recommendation  
Effective financial management underpins all the priorities for the Council and 
will enable the Council to operate within a sustainable budget environment.  
  
The Council is required to approve the Treasury management strategy in 
accordance with the 2021 CIPFA prudential code. 
 

5. Urgent Business  
 
There were no items of urgent business.   
  
The meeting concluded at 9:27pm.   
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COMMITTEE TITLE Ordinary Council  

DATE 13th March 2024 

REPORT 
TITLE:  

Strategic Housing Delivery Programme (SHDP) 
 

REPORT OF:  Steve Summers (SHDP Programme Sponsor)   
 

REPORT SUMMARY 

 
At the Housing, Health and Community Committee on the 11th March 2024 Members 
will consider a report on the Council’s Strategic Housing Delivery Programme (SHDP). 
This report is attached at Appendix A and subject to approval is recommended to 
Ordinary Council for consideration. Officers will provide a verbal update to Ordinary 
Council on the outcome of the of this item at the Housing, Health and Community 
Committee on the 11th March. 
 

RECOMMENDATIONS 

R1 to progress the Brookfield Regeneration Main Contract through a selected 
Framework to Direct Award (two stage tender) in accordance with the agreed 
budget. 

R2 to progress the Harewood Regeneration Main Contract through a selected 
Framework to Direct Award (two stage tender) in accordance with the agreed 
budget. 
 
R3 Authorise delegated Authority to the Strategic Director and Director of 
Assets and Investments in consultation with the Chair of HHC Committee and 
Section 151 officer to enter into PCSA (Pre-Contract Service Agreements) on 
both Harewood and Brookfield Regeneration sites in accordance with the 
agreed budget. 
 
1.0 REASONS FOR RECOMMENDATIONS 

To continue the implementation of the adopted Strategic Housing Delivery Strategy 
and scheme programmes for Brookfield and Harewood Regeneration.  
 

References to the Corporate Plan 

The Council’s Corporate Strategy ‘Brentwood 2025’ commits to Introducing 
“innovative Carbon reduction and absorption schemes”, “identify opportunities for low 
emission and green developments” and using ‘brownfield sites efficiently, such as 
council owned garage sites, to provide affordable homes…”.  The SHDP and specific 
proposals in this report contribute to all of these strategic objectives. 
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2.0 FINANCIAL IMPLICATIONS 

Name & Title:  Tim Willis, Director – Resources & Section 151 Officer 
Tel & Email:  01277 312500 / tim.willis@brentwood.rochford.gov.uk 
 

The Strategic Housing Delivery Plan is expected to spend £60million over 5-7 years. 
This is currently reflected in the HRA 30-year business plan. The 30-year Business 
plan is updated to reflect the timeline of development to help ensure the business plan 
remains relevant and affordable going forward.   
 
The SHDP requires revenue and capital resources from the HRA to deliver this 
programme. The finance structuring on each scheme is dependent on whether Homes 
England Grant Funding is applicable, whether any Section 106 is available and if 
Retained Right to Buy Capital Receipts can be utilised. Any difference requires 
borrowing which incurs financing costs that are to be borne by the HRA.  
 

3.0 LEGAL IMPLICATIONS 

Name & Title:  Claire Mayhew - Corporate Manager (Democratic Services) & 
Monitoring Officer 

Tel & Email 01277 312741 / claire.mayhew@brentwood.gov.uk 

 
The Council must follow the statutory process when looking to develop or regenerate 
areas. This includes serving the statutory notices and holding consultations. The 
Council in following the process is mitigating the risks of challenge as the 
programme moves forward.  
 

4.0     ECONOMIC IMPLICATIONS   

Name & Title: Leigh Nicholson, Corporate Director (Interim)- Place 

Tel/Email: 01277 312500 leigh.nicholson@brentwood.gov.uk 

 
The Council’s Housing Strategy provides further detail to the Corporate Plan and the 
recently adopted Local Plan. The Strategic Housing Development Plan adds specific 
detail on a programme of sites that utilise council owned land to deliver new affordable 
homes with environmentally led innovations. Housing delivery plays a vital role in the 
local economy, both in terms of short-term related construction benefits (i.e., technical 
preparatory work, on-site jobs and supply chains), and longer-term accommodation 
provision for people who can contribute to the local economy in a range of ways. This 
helps to ensure the borough remains an attractive place to live, work and visit.  

 

5.0 RESOURCE IMPLICATIONS: STAFFING, ICT AND ASSETS 
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All staffing, ICT and Asset implications are included within the appropriate SHDP 
Project Plans. 

 

6.0 RELEVANT RISKS 

Viability under current market conditions and Homes England Grant Level Awards. 

 

7.0 ENGAGEMENT/CONSULTATION 

All SHDP schemes are supported by an engagement strategy which is developed 
and adjusted according to site specific requirements. This engagement continues 
through implementation process; contractor community engagement is embedded 
within Employers Requirements (ERs) for Tendering Main Contracts.  

 

REPORT AUTHOR/S: Name: Paulette McAllister  

                                     Title: Director Strategic Housing Delivery Programme  

                                               Phone: 01277 312500 

    Email: paulette.mcallister@brentwood.gov.uk  

     Name: Daniel  Hughes 

     Title: Development Consultant  

   daniel.hughes@brentwood.rochford.gov.uk  

APPENDICES 

Appendix A  - Report to Housing and Health and Community Committee – 11th March 
2024 

 

BACKGROUND PAPERS 

None 

SUBJECT HISTORY (last 3 years) 

Council Meeting Date 
HHC Committee  
HHC Committee 
 
 
 
 
 
 
 

September 2023 
March 2024 
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COMMITTEE TITLE Housing, Health & Community 

DATE 11th March 2024 

REPORT 
TITLE:  

Strategic Housing Delivery Programme (SHDP) 
 

REPORT OF:  Steve Summers (SHDP Programme Sponsor)   

 

REPORT SUMMARY 

The Strategic Housing Delivery Programme (SHDP) is made up of two distinct 
elements, 1) the regeneration of Brookfield Close and Courage Court, Hutton to 
develop 62 zero carbon homes alongside Harewood Regeneration which consists of 
40 new zero carbon homes, and 2) the development of a range of smaller HRA sites 
to deliver further affordable homes on further council owned sites. 
 

The Council’s Corporate Strategy ‘Brentwood 2025’ commits to Introducing 
“innovative Carbon reduction and absorption schemes”, “identify opportunities for low 
emission and green developments” and using ‘brownfield sites efficiently, such as 
council owned garage sites, to provide affordable homes…”. 
 

RECOMMENDATIONS 

R1 to progress the Brookfield Regeneration Main Contract through a selected 
Framework to Direct Award (two stage tender) in accordance with the agreed budget. 

R2 to progress the Harewood Regeneration Main Contract through a selected 
Framework to Direct Award (two stage tender) in accordance with the agreed 
budget. 
 
R3 Authorise delegated Authority to the Strategic Director and Director of Assets and 
Investments in consultation with the Chair of HHC Committee and Section 151 
officer to enter into PCSA (Pre-Contract Service Agreements) on both Harewood and 
Brookfield Regeneration sites in accordance with the agreed budget. 
 
R3 to seek resolution of recommendations 1, 2 and 3 at Ordinary Council on March 
13th 2024. 
 
 
1.0 REASONS FOR RECOMMENDATIONS 

To continue the implementation of the adopted Strategic Housing Delivery Strategy 
and scheme programmes for Brookfield and Harewood Regeneration.  
 

SUPPORTING INFORMATION 
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Members are requested to agree these schemes are taken through the Direct Award 
process (two Stage Tenders) to a selected contractor using the Notting Hill Genesis 
Framework. 

In addition to the main body of this report, Members are requested to note Appendix 
A HBS Technical Team advice regarding the recently completed Soft Market Testing 
for the Main Contracts.  

 

1.1 Report Context  

Despite a guided and detailed process over several months, the exercise to harness 
Main Contractors for both sites (albeit separate contracts) through the competitive 
process on CCS has culminated in ‘no bid’ returns in late September 2023 (refer to 
section 2.0). 

The following quarter (3q) period was utilised by the team to obtain market feedback 
around the ‘no bids’; utilising procurement advice (internally and externally) alongside 
that of the HBS technical team. 

An alternate Framework, Notting Hill Genesis (NHG) was also pursued, and the 
Council thereafter on-boarded by the Brentwood Council Procurement Officer. 

Simultaneous to this, targeted market discussions with a selection of potentially 
suitable contactors (those identified with high scoring on the NHG Framework) and 
those with experience in building to highly sustainable, fabric first Standard Affordable 
Homes has been undertaken. 

The SHDP delivery team have now reviewed the Expressions of Interest received from 
the suitably qualified contractors (please note this was not a formal tender exercise) 
and alongside the advice of the appointed technical team HBS it is recommended to 
progress a Direct Award (Two Stage Tender) as being the most suitable route to 
progress the schemes to the agreed quality, standards and budget. 

In order to get to this position for the SHDP Regeneration sites, these potential main 
contractors were provided with information outlining detail of the schemes and a good 
level of design information, technical reports and overall programme aspirations, 
allowing for more in-depth review by the market responses. 

Contractors were advised to provide views on overall budget albeit assumed and 
whether given their market insight, the schemes would be deliverable within a 
predicted budget figure developed by the Council team.   

Contractors have provided illustrative values against the next stage of the project. The 
next stage being to Pre-Construction Service Agreement (PCSA), which can be 
entered into from this proposed Direct Award mechanism.   

This process outlined above reflects soft market investigations in order to identify the 
most suitable Contractor, as per the mechanisms within the NHG framework; it was 
not ‘formal tender’ but permissible under the guidelines of the framework and Local 
Government Procurement Legislation.  

Upon approval of Recommendations 1 and 2, the PCSAs can be entered into through 
Direct Award via the NHG Framework thus affording the ability to make the bid to 

Page 12



Homes England for grant funding in relation to these Regeneration Sites together with 
securing skilled and specialist Contractors for the first part of their delivery.   

Both sites will have a PCSA and then a separate JCT design and build contract. With 
each site being separately ‘contracted’ and having separate PCSA contracts it allows 
greater control over any single risk exposure and divorce any association that each 
project may have on one another. 

The PCSA is a JCT contract that captures some of the earlier, generally non-site 
related or construction related, aspects of the work (albeit it can be amended to 
incorporate physical works if required). 

Works included within the PCSA is the ongoing design of the project to a RIBA stage 
5 level of detail, together with the Contractors approach to the various subcontractor 
markets seeking subcontracted tenders for each respective trade package within the 
project and any further surveys required together with overall management of that 
process. Note:  We have the option of including Demolition if needed.  

By the end of the PCSA process there will be a detailed design that is at a level 
suitable for construction plus the contractor will present to us their Contractors 
Proposals for a lump sum fixed price contract sum. If that proposal is acceptable and 
subsequently approved then we will move forwards into the main JCT design and 
build contract, however if that proposal is not subsequently accepted then BBC will 
still benefit from all the design and intellectual property that has been produced under 
the PCSA. 

1.2 Level of Risk  

Entering into a PCSA exposes the Client (Council) to an exposure for the full value of 
that PCSA works.  However, BBC have sought legal advice from Devonshires LLP, 
who created a bespoke set of Contract Amendments for integration into the Contract 
which reduces risk.   The Council will benefit from the designs and Intellectual Property 
that arises out of the PCSA works so the PCSA costs are not abortive.   

Full contract sums will be brought before members anticipated in June 2024. 

1.3 Homes England Grant Funding 

Maintaining BBC’s ambition to increase the supply of new, quality, affordable housing 
within the Borough, BBC have been in the process of securing Investment Partner 
Status (IPS) with Homes England.  The Investment Partner Status application has 
been submitted but remains pending until a specific bid for grant funding has been 
submitted.   

In order to progress Brentwood Borough Council must register a bid in order for Homes 
England to progress with the Investment Partner Qualification (IPQ) application. 

Holding Investment Partner Status permits the Authority to make specific bid requests 
for Homes England Funding which aids the delivery and financial resourcing of high-
quality affordable homes. 

 

2.0 OTHER OPTIONS CONSIDERED 

2.1 Procurement Journey  
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During the inception stages of these schemes, it was agreed to adopt a single stage 
design and build contract for the programme of works, but further exploration of the 
specific procurement vehicles and frameworks would be undertaken post planning. 

During October and November 2022, the delivery team including the Councils 
procurement Officer began exploring framework options.  

The process was led by the Council's procurement officer who explored opportunities 
within the framework market and presented such back to the technical team; this was 
centred on two main procurement options to explore in further detail. 

These being Direct Award through ‘Places for People’ and Tendering via Crown 
Commercial Services.  The frameworks differed in their offering and whilst both 
appropriate, the team agreed that further review was required to ensure the Council 
aspirations and procurement guidelines could be reflected. 

The conclusion of further engagement with the respective frameworks was that whilst 
both offered viable options, the competitive dialogue of Crown Commercial Services 
tipped the balance both in terms of determining value but also being able to mobilise 
and deliver against our required programme. 

In April 2023 the Request for Information (RFI) documents were drafted through CCS. 

The responses returned in early May 2023.  There were 18 contractors in the CCS 
general works lot however only five contractors indicated that they would tender when 
the full tender pack was released. The contractors who replied also unanimously 
indicated that they would only be willing to tender if it was via a two-stage design and 
build procurement route rather than single stage.  

Hamson Barron Smith recommended that the tender package be adjusted to reflect a 
two-stage design and build approach and that CCS given the largely positive response 
was utilised. 

The tender documents were subsequently issued via CCS, using the council's Delta 
E sourcing portal, to the general works lot. Contractors were provided with a tender 
period of four weeks to provide their first stage tender.  The tender came to a close in 
September with unfortunately no tenders being received. 

Crown Commercial Services advised that the market had shifted considerable in the 
last 2 quarters and recommended 3 changes to our procurement route which they felt 
would deliver greater success.  1) Change the Lot to Residential, 2) Change the 
scoring of the tender to 75% quality and 3) change the proposed form of Contract from 
JCT.  

The team acknowledged and accepted recommendations one and two but we were 
not willing to change the contract form to an unknown form of contract on projects that 
are so significant and important. 

A new expression of interest was issued to the residential lot of Crown Commercial 
Services incorporating the advice of the framework. Contractors were provided one 
week to file their responses as to whether they would be interested in tendering, which 
again concluded with no viable outcomes. 

Summary 
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Following approval to progress direct awards (two stage tenders) enables PSCAs to 
commence; this report to HHC will be reported to Ordinary Council on 13th March 
2024, allowing officers under delegated authority with relevant consultation to enter 
into the pre-construction agreement with the preferred contractor from the Notting Hill 
Genesis framework.  

A further update will be presented to members of the Housing, Health and Committee 
following elections.  

Awarding the main contracts for development would remain subject to a future Full 
Council decision. 

 

References to the Corporate Plan 

The Council’s Corporate Strategy ‘Brentwood 2025’ commits to Introducing 
“innovative Carbon reduction and absorption schemes”, “identify opportunities for low 
emission and green developments” and using ‘brownfield sites efficiently, such as 
council owned garage sites, to provide affordable homes…”.  The SHDP and specific 
proposals in this report contribute to all of these strategic objectives. 

 

4.0 FINANCIAL IMPLICATIONS 

Name & Title:  Tim Willis, Director – Resources & Section 151 Officer 
Tel & Email:  01277 312500 / tim.willis@brentwood.rochford.gov.uk 
 

The Strategic Housing Delivery Plan is expected to spend £60million over 5-7 years. 
This is currently reflected in the HRA 30-year business plan. The 30-year Business 
plan is updated to reflect the timeline of development to help ensure the business plan 
remains relevant and affordable going forward.   
 
The SHDP requires revenue and capital resources from the HRA to deliver this 
programme. The finance structuring on each scheme is dependent on whether Homes 
England Grant Funding is applicable, whether any Section 106 is available and if 
Retained Right to Buy Capital Receipts can be utilised. Any difference requires 
borrowing which incurs financing costs that are to be borne by the HRA.  
 

5.0 LEGAL IMPLICATIONS 

Name & Title:  Claire Mayhew - Corporate Manager (Democratic Services) & 

Monitoring Officer 

Tel & Email 01277 312741 / claire.mayhew@brentwood.gov.uk 

 
The Council must follow the statutory process when looking to develop or regenerate 
areas. This includes serving the statutory notices and holding consultations. The 
Council in following the process is mitigating the risks of challenge as the 
programme moves forward.  
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6.0     ECONOMIC IMPLICATIONS   

Name & Title: Leigh Nicholson, Corporate Director (Interim)- Place 

Tel/Email: 01277 312500 leigh.nicholson@brentwood.gov.uk 

 
The Council’s Housing Strategy provides further detail to the Corporate Plan and the 

recently adopted Local Plan. The Strategic Housing Development Plan adds specific 

detail on a programme of sites that utilise council owned land to deliver new affordable 

homes with environmentally led innovations. Housing delivery plays a vital role in the 

local economy, both in terms of short-term related construction benefits (i.e., technical 

preparatory work, on-site jobs and supply chains), and longer-term accommodation 

provision for people who can contribute to the local economy in a range of ways. This 

helps to ensure the borough remains an attractive place to live, work and visit.  

 

7.0 RESOURCE IMPLICATIONS: STAFFING, ICT AND ASSETS 

All staffing, ICT and Asset implications are included within the appropriate SHDP 

Project Plans. 

8.0 RELEVANT RISKS 

Viability under current market conditions and Homes England Grant Level Awards. 

 

9.0 ENGAGEMENT/CONSULTATION 

All SHDP schemes are supported by an engagement strategy which is developed 

and adjusted according to site specific requirements. This engagement continues 

through implementation process; contractor community engagement is embedded 

within Employers Requirements (ERs) for Tendering Main Contracts.  

 

 

REPORT AUTHOR/S: Name: Paulette McAllister  

                                     Title: Director Strategic Housing Delivery Programme  

                                               Phone: 01277 312500 

    Email: paulette.mcallister@brentwood.gov.uk  

     Name: Daniel  Hughes 

     Title: Development Consultant  

   daniel.hughes@brentwood.rochford.gov.uk  

APPENDICES 

Appendix A HBS REPORT  

BACKGROUND PAPERS 
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None 

SUBJECT HISTORY (last 3 years) 

Council Meeting Date 

HHC Committee  
 
 
 
 
 
 
 

September 2023 
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Hamson Barron Smith 
3 Maltings Place | 169 Tower Bridge Road | London SE1 3JB 
Tel: 0207 940 3469  
www.hamsonbarronsmith.com 

 

 

Document Title:  SHDP – Market Engagement Summary 

Date:   26th February 2024   

 

Introduction 

HBS, part of the Norse Group, are providing technical design team services to support Brentwood 

Borough Council’s SHDP programme. Services include Project Management, Architectural Design, 

Engineering and Quantity Surveying.  

 

HBS have been involved with the Brookfield Close and Harewood Road development schemes from the 

outset. HBS have assisted the client in realising the potential of the existing site, developed feasibility 

options for the schemes, secured planning consent for the agreed preferred options and are now 

coordinating procurement activities to secure suitable contractors to undertake the construction works.   

 

Current Project Status 

The project programmes for the Brookfield Close and Harewood Road schemes are now aligned and are 

running concurrently. Both projects are within the contractor procurement stage, the challenges of 

which are detailed within the SHDP Committee Reports. Progress has now been achieved via a market 

engagement exercise with suitable and experienced contractors. An information pack including designs, 

specifications and survey information was issued to the contractors on 21st December 2023 and 

subsequently returned by all on 16th February 2024. 

 

Market Engagement outcome 

The market engagement exercise has provided a positive response. The overall construction cost 

estimates provided by the contractors have been reviewed by the technical team and were generally 

consistent and fall within the budgets as recommended by HBS. Furthermore, the cost for the next 

project Stage, namely the Pre-Construction Services Agreement, is well within both the estimated cost 

and SHDP budgeted figure.  

 

The contractors were also able to demonstrate experience and competence in terms of general 

contracting and residential development, with one contractor excelling in demonstrating experience of 

comparable schemes. This includes examples of sustainable developments, including PassivHaus design 

and construction.  
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Hamson Barron Smith 
3 Maltings Place | 169 Tower Bridge Road | London SE1 3JB 
Tel: 0207 940 3469  
www.hamsonbarronsmith.com 

 

 

 

Pre-Construction Services Agreement (PCSA) 

PCSA is the next stage of the project and the point where a contractor is appointed by the client. It 

should be noted that the appointment is not for construction / site activity, but instead for detailed 

technical design activity, as necessary for the Design and Build procurement route. The stage allows for 

detailed designs to be produced by the contractor’s design team without committing the client to 

subsequent construction costs. The construction costs will be determined during the PCSA period and 

formalised once the design activity is complete. These will then be presented to the client and approval 

sought prior to any commitment being made to the contractor. 

 

HBS recommendations 

Following the success of the market engagement exercise HBS recommend that Brentwood Borough 

Council proceed to the Pre-Construction Services Agreement stage for both Brookfield Close and 

Harewood Road. This will enable the contractor’s design team to complete the necessary detailed 

design activity for both developments as well as securing fixed price certainty for the resultant 

construction activity. 
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 COMMITTEE TITLE: ORDINARY COUNCIL 

DATE: 13 March 2024 

REPORT TITLE:  Appointment of the Tier 2 Chief Officer 
 

REPORT OF:  Jonathan Stephenson – Chief Executive of Brentwood Borough 
Council & Rochford District Council   
 

 

REPORT SUMMARY 

This report seeks the Council’s approval to appoint the joint Strategic Director 
(Deputy Chief Executive). This role is a OneTeam appointment and will also be 
subject to the required approvals by Rochford District Council (RDC).  
 

RECOMMENDATION  

R1 - To appoint the Strategic Director (Deputy Chief Executive) as set out in the 
Confidential Appendix A.  

R2 - That the Monitoring Officer be given delegated authority in consultation with 
the Constitution Working Group, to make any required changes to the 
Constitution to give effect to the recommendations in this report. 

 

SUPPORT ING INFORMATION 

 

1.0 REASON FOR RECOMMENDATION 

To appoint the joint Strategic Director (Deputy Chief Executive) following the 
resignation of the current postholder, who leaves the Council in April 2024. This 
will ensure there is continuity in the role and a sufficient period of handover in 
this critical role. 

 

2.0  BACKGROUND INFORMATION 

Following the resignation of the joint Strategic Directors (Deputy Chief 
Executive), a recruitment process is being undertaken by the Council’s Staff 
Appointments Committee (SAC) and Rochford District Council’s, Chief Officer 
Appointments Committee (COAC).  Recommendation to appoint to the post will 
be made by the Council’s SAC on the 12 March 2024 and at Rochford District 
Councils COAC on the 19 March 2024, following the Member Panel Interview 
of the 11 March 2024. 
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A new Pay Policy Statement was adopted by the Council on 22 June 2022.  As 
the remuneration package for each Strategic Director will be in excess of 
£100,000, the Tier 2 appointments now fall to be confirmed by Full Council. 
 
The proposed appointment and remuneration package is set out in the 
Confidential Appendix A.  

 

3.0 OTHER OPTIONS CONSIDERED 

It is important that there is sufficient talent within the unified leadership team to 
drive the ambition of the Programme and achieve the outcomes of the Strategic 
Partnership. A robust selection process provides assurance to members that 
talent has been secured.  

4.0 RELEVANT RISKS 

Creation of a single unified officer team is identified as intrinsic to the Strategic 
Partnership with RDC and the OneTeam Transformation Programme. 

It is necessary to appoint candidates jointly with RDC in order to fulfil the 
ambitions of the Strategic Partnerships.  

5.0 ENGAGEMENT/CONSULTATION 

Consultation with the those in post was carried out in line with human 
resources and employment guidance.  

6.0 FINANCIAL IMPLICATIONS 

The costs associated with this recruitment process will be met from the overall 
OneTeam Transformation Programme budget, the Council’s share of which 
was agreed by Council on 26 January 2022. The main cost will be SOLACE 
support which has been budgeted at £12,000, to be split between the two 
Councils. 

The appointment is to replace one of the current Strategic Directors, who has 
resigned and will be leaving the Council in April 2024.  This is an established 
and budgeted post.   

Name & Title:  Tim Willis, Director – Resources & Section 151 Officer 

Tel & Email:  01277 312500 / tim.willis@brentwood.rochford.gov.uk 
 

7.0 LEGAL/GOVERNANCE IMPLICATIONS 

Appointment of Chief Officers is defined within Part 4.8 of the Council’s 
Constitution.  

Name & Title:  Claire Mayhew, Acting Joint Director – People & 
Governance & Monitoring Officer 

Tel & Email 01277 312500 / Claire.mayhew@brentwood.rochford.gov.uk 
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8.0 ECONOMIC IMPLICATIONS 

There are no direct economic implications arising from this report. It is 
important that the council maintains a leadership structure to drive the delivery 
of corporate objectives, including to grow our economy.   

Name & Title:  Phil Drane, Director - Place 
Tel & Email 01277 312500 / phil.drane@brentwood.rochford.gov.uk  

 

9.0  EQUALITY & HEALTH IMPLICATIONS 

The recruitment process has been fully compliant with the requirements of the 
Equalities Act.  

Name & Title:  Kim Anderson, Corporate Manager - Communities, 
Leisure and Health 

Tel & Email 01277 312500 kim.anderson@brentwood.gov.uk  
 

10.0  ENVIRONMENTAL IMPACT 

 There are no direct environmental implications arising from this report.  

Name & Title:  Henry Muss, Sustainability & Climate Officer 
Tel & Email 01277 312500 henry.muss@brentwood.gov.uk  

 

REPORT AUTHOR:   Name: Jonathan Stephenson  

    Title: Chief Executive 

Phone: 01277 312 500 

    Email: jonathan.stephenson@brentwood.rochford.gov.uk 

APPENDICES  

Appendix A - Appointment of the Strategic Director (Exempt) 

BACKGROUND PAPERS  

None 

SUBJECT HISTORY (last 3 years) 

Council Meeting Date 
 
Ordinary Council 
 
Ordinary Council 
 
 

 
27 July 2022 
 
13 December 2023 
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ORDINARY COUNCIL 

13th MARCH 2024 

 

REPORT 
TITLE:  

Revision to the Council’s Constitution 
 

REPORT OF:  Claire Mayhew, Joint Acting Director of People & Governance and 
Monitoring Officer 

REPORT IS 
FOR:  

Decision 

WARDS: All 
 

 

REPORT SUMMARY 

The Council is required by Section 37 of the Local Government Act 2000 to keep its 
Constitution up to date. 

In August 2023, the Council began a review of its Constitution.  This report outlines to 
recommendations from the work undertaken by the cross-party Constitution Working Group 
(CWG). A summary sheet of the amendments is attached at Appendix E. 
 
The Constitution Working Group have reviewed four chapter of the Constitution, remain 
chapters will be revised and updated accordingly. 
 
Any proposed revisions need to be adopted by Ordinary Council. 

RECOMMENDATION/S 

 
R1. That the Council approves the changes to its Constitution recommended by the 

Constitution Working Group as set out Appendix A - E with effect from 22nd May 
2024.: 

 

SUPPORTING INFORMATION 

 

 

1.0 REASONS FOR RECOMMENDATIONS 

1.   Section 37 of the Local government Act 2000 required that the Council has in place a 
document, known as its Constitution, which should be regularly reviewed. 
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2. The Council is responsible for monitoring and reviewing the operation of the 

Constitution to ensure that the aims and principles of the Constitution are given full 
effect (Article 12.1(a) Duty to Monitor and Review the Constitution). 

 

2.0  BACKGROUND INFORMATION 

3. Section 37 of the Local Government Act 2000 requires that the Council has in place a 
document, known as its Constitution, which contains the Council’s standing orders, 
codes of conduct, and such other information as the Council considers appropriate or 
required by law. 

 
4. Following the adoption of the new Constitution in May 2013, it is good practice that the 

Council adopts an annual review to ensure that the Constitution: -  
 

(a) set out how the Council works, how decisions are made and the procedures to 
be followed to ensure that decisions are efficient, transparent and accountable 
through members to local residents and local communities; 

(b)  be clear about the rules, functions and responsibilities of both members and the 
council’s staff; 

(c)  be clear about the rights which residents have in their dealings with the Council; 
and 

(d) be accessible to everyone. 
 

 
5. Further work was still required on the following areas of the Constitution, these 

chapters will form the work plan for the new municipal year 

 
(a)    Planning Committee Procedure Rule – Chapter 5 
(b)    Licensing Committee Procedure Rules – Chapter 5 
(c)    Members’ Code of Conduct – Chapter 5 
(d)    Delegations to Staff  - Chapter 3 (Part 3.2) 

. 
 

6. The majority of the changes relate to: 
 
• Removing of gender specific pronouns 
• Updating reference to specific posts/job titles and future proofing for any future 

changes 
• Updating correct committee titles 
• A detailed process for the submission of petitions 
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7. To avoid unnecessary printing of the Constitution.  A link to the Constitution is 
available on the Council's website. 
  

8. The Constitution will be kept under regular review by the Monitoring Office in 
accordance with the Articles in the Constitution.  The Financial Regulation and 
Contract Procedure Rules will need further work as they have only undergone a ‘light 
touch’ review.  The Section 151 Officer has commissioned a more thorough review of 
these sections, the result of which will be presented to the Council in 2024/2025 
municipal year.  
 

9. Under Part 3, the CWG have recommended changes to the Committee Structure to: 

9.1 Staff Employment Committee: The CWG specified that one committee is 
established, with two sub-committees; Staff Appointments Committee and Dismissal 
Committee from its membership. 

 

9.2 Licensing Committee: The CWG specified that Planning and Licensing 
Committee have different membership. This will assist and support the need for the 
Licensing sub-committee. 
 

9.3 Constitution Working Group – The membership of this working group be 
removed from the terms of reference for Finance, Assets, Investment and Recovery 
Committee  and will form part of the Terms of Reference of Audit & Scrutiny 
Committee. 

 
10. A Council’s Constitution must by law contain a copy of the Council’s current standing 

orders, a copy of the Council’s Member’s Code of Conduct and such other information 
as the Secretary of State may direct and such other information that the Council 
considers appropriate. 
 
 

11. The purpose of the Constitution is already set out in Article 1.3 of the current 
Constitution. 
 

12. Any Constitution should be designed to better facilitate actions, so the at the Council 
can deliver its expressed vision and its relative and often interrelated corporate 
priorities. 
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4.0 RELEVANT RISKS 

 

13. There is a risk that the Constitution may conflict with legislation.  This risk is mitigated 
by ensuring the Constitution contains the element set out in the modular constitution 
and the meets the requirement of the ministerial guidance. 

 

14. There is a risk that Councillors and Officers are not aware of their revised provisions 
contained in the  
 
 

5.0 CONSULTATION 

15. No consultation is required in advance of submission of the report and items by the 
CWG with Members to finalise recommendations to Council for final approval.  
 

6.0 FINANCIAL & RISK IMPLICATIONS  

Name & Title: Tim Willis, Interim Director of Resources (Section 151) 

Tel & Email: 01277 312500/ tim.willis@brentwood.rochford.gov.uk   

  
16. The are no direct financial implications from this report. Resources to fund the 

changes to the constitution have been managed within the Council’s existing budget.   
 

7.0 LEGAL IMPLICATIONS  

Name & Title: Claire Mayhew, Joint Acting Director of People & Governance and 
Monitoring Officer                                                                                                                     
Tel & Email: 01277 312741 /claire.mayhew@brentwood.rochford.gov.uk   

 

17. Local Government Act 2000 Section 37(1) requires a Local Authority to prepare and 
keep up to date a Constitution.  Article 12 of the Constitution provides that a report of 
the Constitution Working Group should be bought to Ordinary Council with 
recommendations on the changes required. 

 

8.0 ECONOMIC IMPLICATIONS 

Name & Title:  Laurie Edmonds – Corporate Manager (Economic Development)                             
Tel & Email 01277 312500/laurie.edmonds@brentwood.gov.uk 

Page 28



18. The Council is committed to growing the local economy.  A clear governance process 
for determining planning applications aids the role of the local planning authority when 
supporting economic growth. 

 

9.0  EQUALITY & HEALTH IMPLICATIONS 

Name & Title:  Kim Anderson, Corporate Manager (Communities, Leisure and 
Health)Tel & Email 01277 312500/ kim.anderson@brentwood.gov.uk  

19. The local authority should have due regard to the Equality Act 2010 and in particular 
Section 149 The Public Sector Equality Duty in the exercise of its functions. 

 

 

 

11.0 Background Papers 

None 

 

12.0 Appendices to this report 

Appendix A   Proposed amendments to chapter 1 

Appendix B   Proposed amendments to chapter 2 

Appendix C   Proposed amendments to chapter 3 

Appendix D    Proposed amendment to chapter 4 

Appendix E   Summary of amendments  

 

REPORT AUTHOR:  Name: Claire Mayhew 

Title: Acting Joint Director of People & Governance and 
Monitoring Officer 

    Phone:  01277 312741 

    Email:  claire.mayhew@brentwood.rochford.gov.uk 
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CHAPTER 1 
Summary and explanation of the 

Council’s Constitution 
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CHAPTER 1 - SUMMARY AND EXPLANATION OF THE COUNCIL’S 
CONSTITUTION 
 
The Council is the ultimate decision making body of Brentwood Borough Council and 
the principal forum for major political debate.  All 39 Councillors who have been elected 
to represent the borough attend the Council meeting. 

 

The Council decides the overall objectives, major policies and financial strategies of 
the Council.  It also considers recommendations from the Scrutiny and Regulatory 
Committees on issues of significance. 

 

Through the Constitution, it delegates responsibility for carrying out many of the 
Borough Council’s functions and policies to its committees.  It also agrees the 
membership of the committees/sub-committees. 

 

The Council has, in accordance with Section 37 of the Local Government Act 2000, 
agreed this constitution which sets out how the Council operates, how decisions are 
made and the procedures which are followed to ensure that these are efficient, 
transparent and accountable to local people.  Some of these processes are required 
by the law, while others are a matter for the Council to choose. 

 

The Constitution is divided into 13 Articles which set out the basic rules governing the 
Council’s business.  Detailed procedures and codes of practice are provided in 
Chapters 3-7 of this document. 

 

What’s in the Constitution? 

Article 1 of the Constitution commits the Council to exercise all its powers and duties 
in accordance with the law and this Constitution.  Articles 2-13 explains the rights of 
residents and how the key parts of the Council operate.   

 

How the Council Operates 

The Council is composed of 39 members who hold office for four years.  Details of the 
political composition of the Council are available on the Council’s website.   

Meetings of the Council decide the Council’s overall policies and set the budget each 
year.  Council meetings are normally open to the public. 
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How Decisions are Made 

Most decisions are made by committees.  The Audit and Scrutiny Committee is 
responsible for all overview and scrutiny functions on behalf of the Council. 

The Planning Committee, Licensing Committee and Audit and Scrutiny Committee 
perform quasi-judicial or regulatory functions. 

All meetings of the Council’s committees are open to the public except where the 
committee, in accordance with the Local Government Act 1972, decides to exclude 
the public because items include exempt or confidential information. 

 

Overview and Scrutiny  

There is an Audit and Scrutiny Committee that supports the work of the policy 
committees and the Council as a whole.  They allow residents to have a greater say 
in Council matters by holding public inquiries into matters of local concern.  These can 
lead to reports and recommendations which advise the policy committees and the 
Council as a whole on its policies, budget and service delivery.  The Audit and Scrutiny 
Committee can also monitor the decisions of the policy committees.  They can ‘call-in’ 
a decision made by a policy committee but not yet implemented.  This enables them 
to consider whether the decision is appropriate.  They may recommend that the policy 
committee or council reconsider the decision.  They may also be consulted by policy 
committees on forthcoming decisions and the development of policy.  Further details 
about the overview and Scrutiny Process is set out in Part 4 of the constitution.    

 

The Council’s Staff 

The Council has people working for it to give advice, implement decisions and manage 
the day-to-day delivery of its services.  Staff may be given delegated powers by the 
Council to make decisions on its behalf.  Some staff have a specific duty to ensure 
that the Council acts within the law and uses its resources wisely.  A protocol on 
member/staff relations governs the relationships between staff and members of the 
council.  (Chapter 5 of this Constitution). 

 

Residents’ Rights 

The Council welcomes participation by its residents in its work and the rights of 
residents in their dealings with the Council are set out in detail in Article 3.  Some of 
these are leal rights, whilst others depend on the Council’s own processes. 
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CHAPTER 2 
Articles of the Constitution 
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CHAPTER 2 - ARTICLES OF THE CONSTITUTION 

 
ARTICLE 1 - THE CONSTITUTION 
 
1.1 Powers of the Council 
 

The Council will exercise all its powers and duties in accordance with the law 
and this Constitution. 

 
1.2 The Constitution 
 

This Constitution, and all its appendices, is the Constitution of Brentwood 
Borough Council. 

 
1.3 Purpose of the Constitution   
 

The purpose of the Constitution is to: 
 
(a) enable the Council to provide clear leadership to the community in 

partnership with residents, businesses and outside organisations; 
 

(b) support the active involvement of residents in the process of council 
decision-making; 
 

(c) help members represent their constituents more effectively; 
 

(d) enable decisions to be taken efficiently and transparently; 
 

(e) create a powerful and effective means of holding decision-makers to public 
account; 
 

(f) ensure that no one will review or scrutinise a decision in which they were 
directly involved; 
 

(g) ensure that those responsible for decision making are clearly identifiable to 
local people and that they explain the reasons for decisions; and 
 

(h) provide a means of improving the delivery of services to the community. 
 
1.4 Interpretation and Review of the Constitution 
 

Where the Constitution permits the Council to choose between different 
courses of action at its meetings, the Council should choose that option which 
it thinks is closest to the purposes above. 
 
The Council, Members and Officers may call upon the Monitoring Officer to 
provide an interpretation of any aspect of the Constitution from time to time.  
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The Procedural Rules provide mechanisms for interpreting and operating the 
Constitution.  The Chairman of any meeting will have the finals decision on the 
correct application of the procedure rules to said meeting, having taken into 
account the advice of the Monitoring Officer or the appointed governance officer 
present at the meeting. 
 

ARTICLE 2 - MEMBERS OF THE COUNCIL 
 
2.1  Composition and eligibility 
 

(a) Composition. The Council will comprise 39 members.  One or more 
members will be elected by the voters of each ward in accordance with a 
scheme drawn up by the Local Government Boundary Commission for 
England and approved by the Secretary of State. 

 
(b) Eligibility.  Only registered voters of the Borough; or those owning or 

occupying land or premises; or living or working in the Borough will be 
eligible to hold the office of member. 

 
2.2  Election and terms of members 
 

(a) The regular election of at least one third of members will generally be held 
on the first Thursday in May in each year (for three out of four years, with 
the County Council election being held on the fourth year).  

 
(b) The terms of office of members will be four years starting on the fourth day 

after being elected and finishing on the fourth day after the date of the 
regular election four years later.  

 
2.3  Roles and functions of all members 
 
2.3.1 Key roles.  All members will: 
 

(a) collectively be the ultimate policy-makers and carry out a number of 
strategic and corporate management functions; 

 
(b) contribute to the good governance of the area and actively encourage 

community participation and the involvement of residents in decision 
making; 

 
(c) effectively represent the interests of their ward, and its residents and of 

individual constituents. 
 

(d) respond to residents’ enquiries and representations, fairly and impartially; 
 

(e) participate in the governance and management of the Council; and 
 

(f) maintain the highest standards of conduct and ethics. 
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2.3.2 Rights and duties 
 

(a) Members will have rights of access to such documents, information, land 
and buildings of the Council as are necessary for the proper discharge of 
their functions and in accordance with the law. 

 
(b) Members will not make public information which is confidential or exempt 

without the consent of the Council or divulge information given in 
confidence to anyone other than a member or member of staff entitled to 
know it.   

 
(c) For these purposes, “confidential” and “exempt” information are as defined 

in the Access to Information Rules in Chapter 4 of this Constitution.  
 
(d) Members have a duty to declare interests as well as any gifts and hospitality 

they have received. 
 
2.4  Conduct 
 

Members will at all times observe the all appropriate Members’ Code of 
Conduct and have proper regard for the Code of Conduct on Planning Matters 
and the Protocol on Member/Staff Relations set out in Chapter 5 of this 
Constitution. 

 
2.5  Allowances 
 

Members will be entitled to receive allowances in accordance with the 
Members’ Allowances Scheme set out in Chapter 6 of this Constitution. 
 
 

2.6 Training 
 

The Council will ensure the Members have the opportunity for adequate training 
for their roles and duties.
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ARTICLE 3 - RESIDENTS AND THE COUNCIL 
 
3.1  Residents’ rights 
  

Residents have the following rights.  Their rights to information and to 
participate are explained in more detail in the Council Procedure Rules and the 
Access to Information Rules in Chapter 4 of this Constitution: 

 
(a) Voting and Petitions  
  

Residents on the electoral roll for the area have the right to vote and sign a 
petition to request a referendum for an elected Mayor form of governance.  The 
Council’s petition scheme Chapter 4, paragraph 12, enables residents’ in the 
Borough to submit a petition on an issue of concern. 

 
(b) Information  
 

 Residents have the right to: 
 

(i) attend meetings of the Council and its committees, and the sub 
committees except where confidential or exempt information is likely to be 
disclosed, and the meeting is therefore held in private; 
 
(ii)  see reports and background papers and any records of decisions made 
by the Council; and 

 
(iii)  inspect the Council’s accounts and make their view known to the 
external auditor. 

 
 
3.1.3 Participation   

 
Residents have the right to participate in the Council’s question time in 
accordance with Rule 11 in the Council Procedure Rules, at meetings of the 
Planning Committee and to contribute to investigations by the Audit and 
Scrutiny Committee. 

 
3.1.4 Complaints   
 

Residents have the right to complain: 
 

(a) to the Council under its complaints scheme;
 

(b) to the Local Government Ombudsman after using the Council’s own 
complaints scheme; 
 

(c)  The Council’s Monitoring Officer about a breach of the Member’s Code of  
Conduct. 
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3.2 Residents’ responsibilities 
 

Residents must not be violent, abusive or threatening to Members or Officers 
and must not wilfully harm things owned by the Council, Members or Officers. 
 

3.3 Contacting their local member 
 

(a) Residents have the right to contact their local member about any matters of 
concern to them. 

 
(b) Residents have the right to lobby any member about any matters of concern 

to them. 
 

3.4 Contacting the Council 
 

Residents can contact the Council through its website, by email, in person or 
on the telephone. 
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ARTICLE 4 - THE FULL COUNCIL  
 
4.1  Policy Framework and Budget 
 
4.1.1 Policy Framework  
 
  The policy framework includes the following plans and strategies:- 
 

(a) Corporate plan; 
 

(b) The local development framework; 
 

(c) Treasury management strategy. 
 
4.1.2 Budget   
 
  The budget includes the allocation of financial resources to different services 

and projects, proposed contingency funds, the council tax base, setting the 
council tax and decisions relating to the control of the Council’s borrowing 
requirement, the control of its capital expenditure and the setting of virement 
limits, but does not include the approval of supplementary estimates, the setting 
of fees and charges and other minor variations to budget or capital programme, 
so far as these are delegated to an Officer or a Committee 

 
4.2  Functions of the Council 
 

Only the Council will exercise the following functions:- 
 

(a) adopting and changing the Constitution in Article 12 
 

(b) approving or adopting the policy framework, the budget and any application 
to the Secretary of State in respect of any Housing Land Transfer 

 
(c) appointing the Leader and Deputy Leader of the Council 
 
(d) Removal of the Leader or Deputy Leader of the Council 

 
(e) receiving any resignation of the Leader of the Council 
 
(f) Appointing the Mayor and Deputy Mayor of the Council 
 
(g) receiving any resignation of the Mayor of Deputy Mayor of the Council 
 
(h) to consider a vote of no confidence in the Mayor or Deputy Mayor of the 

Council 
 

(i) agreeing and/or amending the terms of reference for committees, deciding 
on their composition and making appointment to them (expect for authorised 
substitution to Committees under Chapter 4 – Procedure Rules). 
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(j) appointing representatives to outside bodies unless the appointment has 
been delegated by the Council; 

 
(k) adopting a members’ allowances scheme under Chapter 6; 

 
(l) changing the name of the Borough,  

 
(m)  conferring the title of Honorary Alderman/Alderwomen or Freeman, 

Freewomen and Freedom of the Borough 
 

(n) approving  the appointment  or dismissal of Statutory Officers  
 

(o) making, amending, revoking, re-enacting or adopting bylaws and promoting 
or opposing the making of local legislation or personal Bills;  
 

(p) all other matters which by law must be reserved to Council; 
 

(q) adoption of the Code of Conduct for Members; 
 
(r)  approving the making of a virement or payment from the Council’s reserves 

for values exceeding £200,000; and 
 

(s) determination of other matters appropriately referred to Council. 
 

 
4.3 The Full Council is not required to approve. 
 
(i) amendment or revocations of any plan or strategy necessary to give effect to the 

requirements of the Secretary of State or Minister made when he was asked to 
approve it. 

 
(ii)  amendment or revocations to any plan or strategy if the Council has delegated the 

powers to amend or revoke it to a Committee or Sub-Committee or officer, either 
in this Constitution or at the time is approved the plan or strategy. 

 
4.4  Council meetings 

 
There are three types of Council meeting:- 

 
(a) the annual meeting; 

 
(b) ordinary meetings; 

 
(c) extraordinary meetings; 

 
and they will be conducted in accordance with the Council Procedure Rules in 
Chapter 4 of this Constitution. 
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4.5   Responsibilities for Functions 
 
  The Council will maintain the tables in Chapter 3 of this Constitution setting out 

the responsibilities for the Council’s functions including those responsibilities 
which are delegated to committees or officers. 
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ARTICLE 5 - ELECTION, ROLE AND FUNCTION OF THE MAYOR 
 
The Mayor will be elected by the Council annually to serve for a period of one 
municipal year in accordance with the procedure set out at Appendix B.  The Mayor, 
or in their absence, the Deputy Mayor, will have the following roles, functions and 
responsibilities: 
 
5.1  Ceremonial role 
 

The Mayor acts in a non-political capacity as a symbol of the Authority.  On civic 
and ceremonial occasions the Mayor represents the Borough and its 
inhabitants and fulfils the role of ambassador for the Council, in its relationship 
with society at large.  

 
5.2  Chairing the Council Meeting 
 

The Mayor will be elected by Council annually. The Mayor will have the 
following responsibilities:- 
 
(a) to uphold and promote the purpose of the Consitution and to interpret 

the Constitution when necessary. 
 

(b) to preside over meetings of the Council so that its business can be 
carried out efficiently and with regard to the rights of members and the 
interests of the community; 

 
(c) to ensure that the Council meeting is a forum for the debate of matters 

of concern to the local; . 
 

(d) to promote public involvement in the Council’s activities; 
 

(e) to be the conscience of the Council; and 
 

     (f)         to attend such civic and ceremonial functions of the Council as their  
  determines to be appropriate.
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ARTICLE 6 - REGULATORY AND OTHER COMMITTEES 
 
 

6.1 Appointment of Committees 
 
 

The Council will appoint the Committees set out in Chapter 3 of this Constitution 
to discharge the functions as detailed in each Committee ‘s term of reference.  
All committees of the Council will be subject to the political balance rules as set 
out in s.15 of the Local Government Housing Act 1989. 
 

6.2 Sub-Committee 
 

A Committee may appoint a Sub-Committee of its members for a specific 
function within the Committee’s terms of reference.  A Sub-Committee will be 
subject to political balance rules and all usual rules of procedure applicable to 
an ordinary Committee. 
 
Political balance, maybe not be applied to the membership of the Licensing 
sub-committee, due to the restriction placed upon Ward Members. 

 
6.3 Working Groups 
 
 A Committee can form a working group to consider a topic informally and at 

pace.  The membership of the working group will be decided by the Committee 
and will not be subject to the political balance rules not will substitutions be 
allowed as continuity of the membership is important.  Meetings of the working 
group will not be held in public, and all agendas and minutes will not be publicly 
available.  The working group will report back to the parent Committee with its 
findings. 

 
 

ARTICLE 7 - AUDIT AND SCRUTINY COMMITTEE  
 
7.1  Terms of reference 
 

The Council will appoint an Audit and Scrutiny Committee to discharge the 
functions conferred by section 21 of the Local Government Act 2000 and set 
out in detail in Chapter 3 of this Constitution. 

 
7.2  General role 
 

Within their terms of reference, the Audit and Scrutiny Committee will: 
 

(a) review and/or scrutinise decisions made or actions taken in connection with 
the discharge of any of the Council’s functions; 

 
(b) make reports and/or recommendations to the Council or any appropriate 

Committee in connection with the discharge of any functions; and 
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(c) consider any matter affecting the area or its residents. 
 
7.3  Specific functions 
 
7.3.1 Policy development and review   
 

The Audit and Scrutiny Committee may: 
 

(a) assist the Council in the development of its budget and policy framework by 
in-depth analysis of policy issues; 

 
(b) conduct research, community and other consultation in the analysis of policy 

issues and possible options; 
 

(c) consider and implement mechanisms to encourage and enhance 
community participation in the development of policy options; 

 
(d) question members of committees and staff about their views on issues and 

proposals affecting the area; and 
 

(e) liaise with other external organisations operating in the area, whether 
national, regional or local, to ensure that the interests of local people are 
enhanced by collaborative working. 

 
7.3.2 Scrutiny   
 

The Audit and Scrutiny Committee may: 
 

(a) review and scrutinise the decisions made by and performance of 
committees and council staff both in relation to individual decisions and over 
time; 

 
(b) review and scrutinise the performance of the Council in relation to its policy 

objectives, performance targets and/or particular service areas; 
 

(c) question members of committees and staff about their decisions and 
performance, whether generally in comparison with service plans and 
targets over a period of time, or in relation to particular decisions, initiatives 
or projects; 

 
(d) make recommendations to the appropriate committee and/or Council arising 

from the outcome of the scrutiny process; 
 

(e) review and scrutinise the performance of other public bodies in the area and 
invite reports from them by requesting them to address the Audit and 
Scrutiny Committee and local people about their activities and performance; 
and 

 
(f) question and gather evidence from any person with their consent. 
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7.3.3 Annual report   
 

The Audit and Scrutiny Committee will report annually to Council on their work 
programme and make recommendations for future work programmes. 

 
7.4  Proceedings of the Audit and Scrutiny Committee 
 

The Audit and Scrutiny Committee will conduct its proceedings in accordance 
with the Overview and Scrutiny Procedure Rules set out in Chapter 4 of this 
Constitution.

 
 
ARTICLE  8- JOINT ARRANGEMENTS 
 
8.1 Arrangement to promote Well-Being 
 

The Council in order to promote the economic, social or environmental well-
being of its area, may:- 
 
(a) Enter into arrangements or arrangements with a person or body: 
(b) Co-operate with, or facilitate or co-ordinate the activities of, any person or 

body; and 
(c) Exercise on behalf of that person or body any functions of that person or 

body 
(d) Subject in all cases to compliance with relevant statutory provisions 

 
8.2  Joint arrangements 
 

(a) The Council may establish joint arrangements with one or more local 
authorities to exercise functions in any of the participating authorities or 
advise the Council.  Such arrangements may involve the appointment of a 
joint committee with these other local authorities. 

 
(b) A joint committee is a committee set up with one or more local authorities, 

or with a combination of one or more local authorities and another body or 
bodies for purposes in respect of which they are jointly interested. 

 
(c) The political balance requirement do not apply to such appointments. 

 
(d) Details of any joint arrangements including any delegations to joint 

committees can be found in the Council’s scheme of delegations in Chapter 
3 of this Constitution. 

 
8.3  Access to information 
 

The Access to Information Rules in Chapter 4 of this Constitution apply. 
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8.4  Delegation to and from other local authorities 
 

(a) The Council may delegate functions to another local authority or, in certain 
circumstances, the executive of another local authority or, in certain 
circumstances, the Executive of another Local Authority. 

 
(b) The decision whether or not to accept such a delegation from another local 

authority shall be reserved to the Council meeting. 
 

8.5 Contracting Out 
 

The Council may contract out to another body or organisation functions which 
may be exercised by an officer and which are subject to an order under section 
70 of the Deregulation and Contracting Out Act 1994, or under contracting 
arrangements where the contractor acts as the Council’s agent under usual 
contracting principle, providing there is no delegation of the Council’s 
discretionary decision making.
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ARTICLE 9 – OFFICERS 
 
TERMINOLOGY 
 
9.1  Management Structure 
 

(a) General   
 
The Full Council may engage such staff (referred to as officer) as it considers 
necessary to carry out its functions. 

 
(b) Chief Officers   
 
The Full Council will engage persons for the following posts, who will be 
designated Chief Officers :- 
 
 
 

Post Functions and Areas of Responsibility 
Chief Executive 
(and Head of Paid 
Service) 

Overall corporate management and operational responsibility 
(including overall management responsibility for all officers) as 
set out in the management structure in Part 7 of the 
Constitution. 
 
Ensuring appropriate professional advice to all parties in the 
decision-making process. 
 
Together with the Monitoring Officer, responsibility for a system 
of record keeping for all of the Council’s decisions. 
 
Representing the Council on partnership and external bodies 
(as required by statute or the Council). 
 

 
(c) Head of Paid Service Monitoring Officer and Chief Finance (S. 151) Officer 
The Council will designate the following posts as shown:- 
 

Post Designation 
Chief Executive Head of Paid Service 

Director of People & Governance* Monitoring Officer 
Director of Resources* Chief Finance (S.151) Officer 

*or successor in title. 
 
Such posts will have functions described in Article 10.2 - 10.4 below. 
 

(d) Structure.  The Head of Paid Service will determine and publicise a 
description of the overall departmental structure of the Council showing the 
management structure and deployment of officers.  This is set out at Part 7 of 
this Constitution. 
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9.2  Functions of the Head of Paid Service 

 
(a) Discharge of functions by the Council    
The Head of Paid Service will report to Full Council on the manner in which the 

discharge of the Council’s functions is co-ordinated, the number and grade of 
officers required for the discharge of functions and the organisation of officers. 

 
(b) Retrictions on functions   
 
The Head of Paid Service may not be the Monitoring Officer but may hold the 
post of Chief Finance Officer if he/she a qualified accountant. 

 
9.3 Functions of the Monitoring Officer 
 

(a) Maintaining the Constitution   
 
The Monitoring Officer will maintain an up-to-date version of the Constitution and 
will ensure that it is widely available for consultation by members, officers and 
the public. 

 
(b) Ensuring lawfulness and fairness of decision making   
 
After consulting with the Head of Paid Service and Chief Finance Officer, the 
Monitoring Officer will report to the Full Council if he/she considers that any 
proposal, decision or omission would give rise to unlawfulness or if any decision 
or omission has given rise to maladministration.  Such a report will have the 
effect of stopping the proposal or decision being implemented until the report 
has been considered. 
 

(c) Supporting the Standard Committee 
The Monitoring Officer will contribute to the promotion and maintenance of high 
standard of conduct through provision of support to the Standards Committee 
 
(d) Conducting Investigations 
The Monitoring Officer will conduct investigations into matters of conduct and 
make reports and recommendation to Standards Committee. 
 
(e) Providing advice   

 
The Monitoring Officer will provide advice on the scope of powers and authority 
to take decisions, maladministration, financial impropriety and probity and 
budget and policy framework issues to all Members. 
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(f) Restrictions on posts   
 
The Monitoring Officer cannot be the Chief Finance Officer or the Head of Paid 
Service. 
 
(g) Designation of Deputy 
An officer will be designated by the Monitoring Officer to deputise for him/her 
during any absence.  

 
 
9.4 Functions of the Chief Finance Officer (section 151 officer) 
 

(a) Ensuring lawfulness and financial prudence of decision making   
 
After consulting with the Head of Paid Service and the Monitoring Officer, the 
Chief Finance Officer will report to the Full Council and the Council’s external 
auditor if he/she considers that any proposal, decision or course of action will 
involve incurring unlawful expenditure, or is unlawful and is likely to cause a loss 
or deficiency or if the Council is about to enter an item of account unlawfully.  
 
(b) Administration of financial affairs   
 
The Chief Finance Officer will have responsibility for the administration of the 
financial affairs of the Council. 

 
(c) Contributing to corporate management   
 
The Chief Finance Officer will contribute to the corporate management of the 
Council, in particular through the provision of professional financial advice. 

 
(d) Providing advice   
 
The Chief Finance Officer will provide advice on the scope of powers and 
authority to take decisions, maladministration, financial impropriety, and probity 
to all members and will support and advise members and staff in their respective 
roles. 
 
(e) Give financial information 
 
The Chief Finance Officer will provide financial information to the media, 
members of the public as are in their opinion sufficient to all their duties to be 
performed. 
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9.5 Duty to provide sufficient resources to the Monitoring Officer and Chief 
Finance Officer 

 
The Council will provide the Monitoring Officer and Chief Finance Officer with 
such staff, accommodation and other resources as are, in their opinion, sufficient 
to allow their duties to be performed. 

 
9.6 Conduct 
 

Staff will comply with the Staff Code of Conduct and the Protocol on Member/ 
Staff Relations set out in Chapter 5 of this Constitution. 

 
 
9.7 Employment 
 

The recruitment, selection and dismissal of staff will comply with the Staff 
Employment Procedure Rules set out in Chapter 4 of this Constitution. 
 
 

9.8  Pay Policy Statement 
 
 
 The Council is required by the Localism Act 2011 to annually approve and publish 

a pay policy statement that sets out:- 
 

(a) The remuneration of it Chief Officers 
(b) The remuneration of its lowest paid employees, and 
(c) The relationship between- 

(i) The remuneration of its Chief Officers and 

(ii) the remuneration of its employers who are not chief officers 
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ARTICLE 10 - DECISION MAKING 
 
11.1 Responsibility for decision making 
 

The Council will issue and keep up to date a record of what part of the Council 
or individual has responsibility for particular types of decisions or decisions 
relating to particular areas or functions.  This record is set out in Chapter 3 of 
this Constitution. 

 
11.2 Principles of decision making 
 

All decisions of the Council will be made in accordance with the following 
principles: 

 
(a) Proportionality (i.e. the action must be proportionate to the desired 

outcome); 
 
(b) Due consultation and the taking of professional advice from officers; 

 
(c) Respect for human rights; 

 
(d) A presumption in favour of openness; 

 
(e) Clarity of aims and desired outcomes; 

 
(f) Consideration of all options available; 

 
(g) Only relevant matters to be taken into account; 

 
(h) Due weight to be given to all materials considerations and; 

 
(i) Proper procedures shall be followed. 

 
10.3 Decision making by the Full Council 
 

The relevant Council Procedure Rules set out in Chapter 4 of this Constitution 
when considering any matter. 
 

10.4 Decision making by Committee and Sub-Committee Established by this 
Council 

 
 Council Committee and Sub-Committees will follow those parts of the 

Committee and Sub-Committee Procedure Rules set out in Part 3 of this 
Constitution as apply to them. 

 
10.6 Decision making by Council bodies Acting as a Tribunal  
 

The Council,  a member or a Officer acting as a tribunal or in a quasi-judicial 
manner or determining/considering (other than for the purpose of giving 
advice) the civil rights or obligations or the criminal responsibility of any 
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person they will follow a proper procedure which accords with the 
requirements of natural justice and the right to a fair trial contained in Article 6 
of the European Convention on Human Rights. 
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ARTICLE 11 - FINANCE, CONTRACTS AND LEGAL MATTERS 
 
11.1 Financial management 
 

The management of the Council’s financial affairs will be conducted in 
accordance with the Financial Regulations set out in Part 4 of this Constitution. 

 
11.2 Contracts 
 

Every contract made by the Council will comply with the Standing Orders 
relating to Contracts set out in Part4 of this Constitution. 

 
11.3 Legal proceedings 
 

The Monitoring Officer is authorised to institute, defend or participate in any 
legal proceedings in any case where such action is necessary to give effect to 
decisions of the Council or in any case where the Monitoring Officer considers 
that such action is necessary to protect the Council’s interests. 

 
11.4 Authentication of documents 
 

Where any document is necessary to any legal procedure or proceedings on 
behalf of the Council, it will be signed by the Monitoring Officer or other person 
authorised by him, unless any enactment otherwise authorises or requires, or 
the Council has given requisite authority to some other person. 

 
11.5 Common Seal of the Council 
 

The Common Seal of the Council will be kept in a safe place in the custody of 
the Monitoring Officer.  A Decision of the Council, or of any part of it, will be 
sufficient authority for sealing any document necessary to give effect to the 
decision.  The Common Seal will be affixed to those documents which in the 
opinion of the Monitoring Officer should be sealed.  The affixing of the Common 
Seal will be attested by the Monitoring Officer or some other person authorised 
by them. 
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ARTICLE 12 - REVIEW AND REVISION OF THE CONSTITUTION 
 
12.1 Duty to monitor and review the Constitution  
 
The Monitoring Officer will monito and review the operation of the Constitution to 
ensure that the aims and principles of the Constitution are given full effect and to bring 
forward any recommendations that are necessary 

 
The Chief Finance Officer shall be responsible for keeping under review the Financial 
Regulation and Contract Procedure Rules set out in the Constitution and shall make 
any necessary amendment and revisions as are required from time to time.  If revision 
mare made they should be reported to Full Council for approval. 
 
12.2 Changes to the Constitution  
 
 
Changes to the Constitution shall only be approved at a meeting of the Council after 
consideration of the proposal by the Monitoring Officer unless in the reasonable 
opinion of the Monitoring Officer a change is: 
 

(a) A legislative requirement 
(b) A minor variation which is of a non-substantive nature; 
(c) Required to be made to remove any inconsistency ot ambiguity; or 
(d) Required to be made so as to put into effect any decision of the Council or its 

Committee,  in which case the Monitoring Officer may take such a change and 
publicise such changes on the Council’s website 

 
 
Any such change made by the Monitoring Office shall come into force with immediate 
effect but shall be referred to Full Council as soon as reasonably possible and shall 
continue to  have effect only if Full Council agrees. 
 
 
Other changes to the Constitution shall come into effect at such a date as he Council 
may stipulate. 
 
The Council should review the Constitution at least annually.
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ARTICLE 13- INTERPRETATION AND PUBLICATION OF THE CONSTITUTION 
 
13.1 Suspension of the Constitution 
 
13.2 Limit to suspension 
 

 The Articles of this Constitution may not be suspended. 

 
13.1.2 The Council Procedure Rules in Chapter 4 may be suspended by the Council 

to the extent permitted within those Rules and the law if three-quarters of the 
whole number of members of the Council are present and vote for the 
suspension by a majority. 

 
 
14.1.3 Procedure to suspend.  
 

A motion to suspend any rules will not be moved without notice and with at 
least one half of the whole number of Members are present.  The extent and 
duration of suspension will be proportionate to the result to be achieved., 
taking account of the purpose of the Constitution set out in Article 1. 

 
 
14.2 Interpretation 
 

The ruling of the Mayor of the Council as to the construction or application of 
this Constitution or as to any proceedings of the Council shall not be 
challenged at any meeting of the Council.  Such interpretation will have regard 
to the purpose of this Constitution contained in Article 1. 

 
13.3 Publication 
 

a) The Monitoring Officer will give details of the website address for this 
Constitution to each Member of the authority upon delivery to him/her of that 
individual’s  declaration of acceptance of office on the Member first being 
elected to the Council and will provide a hard copy if so requested by the 
elected member. 

 
(b) The Monitoring Office will ensure copies are available for inspection at the 
Town Hall, Libraries and other appropriate locations, and can be purchased 
by Members of the local press and the public on payment of a reasonable fee. 
 
(c) The Monitoring Officer will ensure that the Constitution is published on the 
Council’s website. 
 
(d)The Monitoring Officer will ensure that the summary of the Constitution is 
made widely available within the area and is updated as necessary. 
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Terms of Reference 

AUDIT AND SCRUNITY COMMITTEE 
 

Number of Members: 9       Quorum: 3 

Substitutes:  From members that have received regulatory training 

Frequency of Meetings: 4 times in the municipal  year  

 

Main Purpose 

The Audit and Scrutiny Committee provides advice to the Council and the committees 
on the effectiveness of the arrangements for the proper administration of the Council’s 
financial affairs, including all relevant strategies and plans. 
 
  
It also acts as the Council’s Overview and Scrutiny Committee with all the powers 
under Part 3 of the Local Authorities (Committee System) (England) Regulations 2012, 
and discharges the functions under section 19 of the Police and Justice Act 2006 (local 
authority scrutiny of crime and disorder matters). 
 
Without prejudice to the generality of the above, the terms of reference include those 
matters set out below. 
 
  
1. Audit Activity 
 
  
(a)    To approve the Annual Internal Audit risk based plan of work. 
 
 
(b)   To consider the Head of Internal Audit’s annual report and opinion, and a 

summary of Internal Audit activity and the level of assurance it can give over the 
Council’s corporate governance, risk management and internal control 
arrangements. 

 
 
(c) To consider regular progress reports from Internal Audit on agreed 

recommendations not implemented within a reasonable timescale. 
 
 
(d)     To consider the External Auditor’s annual letter, relevant reports, and the report 

to those charged with governance. 
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(e)     To comment on the scope and depth of external audit work and to ensure it gives 
 value for money. 

 
  
(f)     To consider the arrangements for the appointment of the Council’s Internal and 

External Auditors. 
 
 
2.  Regulatory Framework 
 
 
1) To review any issue referred to it by a Statutory Officer of the Council or any 

Council body. 
 

2) To consider a report from the Monitoring Officer at the beginning of the Municipal 
Year, for the Committee to appoint the membership of the Constitution Working 
Group, in order for the Monitoring Officer to consult with such Members on the 
regular review of the Constitution documentation in accordance with Article 12 
of the Constitution during the year. 

 
 
3)     To monitor the effective development and operation of risk management and 

corporate governance in the Council. 
 
4)    To monitor Council policies and strategies on an Annual basis 

 
• Whistleblowing 
• Money Laundering  
• Anti-Fraud and Corruption Insurance and Risk Management 
• Emergency Planning 
• Business Continuity 
• Regulation of Investigatory Power Act 2000 (RIPA) 

 
5)    To monitor the corporate complaints process. 
 
 
6)    To consider the Council’s arrangements for corporate governance and agreeing 

necessary actions to ensure compliance with best practice. 
 
7)    To consider the Council’s compliance with its own and other published standards 

and controls. 
 
8)    To monitor the Council processes in relation to 
 

• Freedom of Information 
• Member Enquires 

 
9)     To monitor the Council’s Data Quality arrangements. 
 
10)     To monitor the Council’s Member’s Training arrangements. 
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11) To review performance indicators relating to the committee 
 
 
3. Accounts 
 
1)     To review the annual statement of accounts. Specifically, to consider whether 

appropriate accounting policies have been followed and whether there are 
concerns arising from the financial statements or from the audit that need to be 
brought to the attention of the Council. 

 
2)     To review the Council’s Annual Governance Statement. 
 
3)    To consider the External Auditor’s report to those charged with governance on 

issues arising from the audit of the accounts. 
 
 
4. Scrutiny Activity 
 
1)  Responsible to scrutinise any matters as identified and agreed by the Finance, 

Assets, Investment & Recovery Committee as set out in the Audit and Scrutiny 
Procedure rules. 

 
2)  To report to the Finance, Assets, Investment & Recovery Committee or the 

appropriate committee on the progress of any matters that have been requested 
and to make relevant recommendations as required. 

 
3)  To establish working groups as appropriate (in line with agreed protocols) to 

undertake the scrutiny of any matters requested by the Finance, Assets, 
Investment & Recovery Committee, including setting their terms of reference, the 
reporting arrangements, and to co-ordinate and review the work of the working 
groups. 

 
4)  Responsibility for the monitoring of Council service performance, including 

Performance Indicators and, Formal Complaints, making reports if required to 
any committee, or subcommittee, any officer of the Local Authority, or any joint 
committee on which the Local Authority is represented, or any sub-committee of 
such a committee. 

 
5)  To review and/or scrutinise decisions made, or other action taken, in connection 

with the discharge of any functions of the Local Authority. 
 
6)  To deal with those issues raised through the ‘Councillor Call for Action’ scheme 

in line with agreed protocols and procedures.  
 
7)  To review and/or scrutinise decisions made, or other action taken, in connection 

with the discharge by the responsible authorities of their crime and disorder 
functions. 
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8)  To make reports or recommendations to the Local Authority with respect to the 
discharge by the responsible authorities of their crime and disorder functions. 
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Terms of Reference 

CHIEF OFFICERS EMPLOYMENT COMMITTEE 
 

Number of Members: 9     Quorum: 3 

Substitutes:  Any Member from the same political group 

Frequency of Meetings: As required  

 

Main Purpose 

To be responsible for employment matters pertaining to the Chief Officers of the 
Council, as defined by this Constitution.  

To establish a Chief Officers Appointment Sub-Committee for the purposes of 
conducting interviews and making appointments of the Chief Officers of the Council, 
except for the Statutory Officers, Strategic Directors and the Chief Executive (if not 
Head of Paid Service) which will be reserved to the Full Council.  

To establish a Chief Officers Disciplinary and Appeals Sub-Committee for the 
purposes of conducting disciplinary hearings for Chief Officers of the Council and 
agreeing the dismissal of the Chief Officers of the Council, except for the Statutory 
Officers, Strategic Directors and the Chief Executive (if not Head of Paid Service) 
which will be reserved to the Full Council 

To ensure the effective operation of the Officer Employment Procedure Rules 
contained in Part 4 of this constitution.  

 

Responsibility for Functions 

Chief Officers Appointment Sub-Committee 

The Sub-Committee will be formed of 5 Members of the Chief Officers Employment 
Committee on a case by case basis. The Sub-Committee will, in so far as is 
practicable, reflect the political balance of the Council.  

It will be responsible for: 

1. Considering applications and conducting interviews for the Chief Officer roles.  
2. Making recommendations to the Full Council for the appointment of Statutory 

Officers and the Strategic Directors.  
3. Agreeing the appointment of all other Chief Officers.  

Interim appointments of Directors, for 12 months or less are delegated to the Head of 
Paid Service. 
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Chief Officers Disciplinary and Appeals Sub-Committee 

The Sub-Committee will be formed of 5 Members of the Chief Officers Employment 
Committee on a case by case basis. The Sub-Committee will, in so far as is 
practicable, reflect the political balance of the Council.  

A Member will be prevented from sitting on the Disciplinary and Appeals Sub-
Committee for any particular Officer if that Member was part of the Appointment Sub-
Committee for that same Officer.  

It will be responsible for: 

1. Undertaking disciplinary procedures in relation Chief Officers, including having 
regard to the recommendations of the Independent Person in relation to 
disciplinary matters involving the Statutory Officers.  

2. Agreeing the dismissal of Chief Officers, other than the Statutory Officers.  
3. Reporting the outcome of disciplinary processes and making dismissal 

recommendations to the Full Council in respect of Statutory Officers. 
4. To consider grievances, submitted by Chief Officers, at stage 2 of the 

Council’s grievance policy in circumstances where, in the opinion of the 
Monitoring Officer, following consultation with the Service Manager – People 
and OD, it would be prejudicial to the fair consideration of the grievance for it 
to be considered by a Strategic Director or the Chief Executive. 
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Terms of Reference 

CLEAN AND GREEN COMMITTEE 
 

Number of Members: 9       Quorum: 3 

Substitutes:  Any Member from the same political group 

Frequency of Meetings: 4 times in the municipal  year 

 

Main Purpose 

 

The functions within the remit of the Clean and Green Committee are set out below: 
  

1. Waste management, refuse collection and recycling. 
 

2. Environmental improvement schemes. 
 

3. The quality of the public realm, including street services and grounds 
maintenance. 

 
4. Highway matters that are the responsibility of the Borough Council (including 

highway closures under the Town Police Clauses Act 1847) and drainage. 
 

5. Public conveniences. 
 

6. Cemeteries and closed churchyards. 
 
7. Environmental Health. 

 
8. Environmental nuisance and pollution controls 

 
9. Other miscellaneous powers enforced by Environmental Health.. 

 
10. Unlawful incursions. 

 
11. Operational facilities management (including maintenance) of the Town Hall and the 

Depot. 
 

12. Oversee and monitor the enforcement activities of the Council. 
 

13. Community Safety (including Community Safety Partnership) and CCTV. 
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14. To review performance indicators relating to the committee 

 
15. To implement working parties as required. 
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Terms of Reference 

FINANCE, ASSETS, INVESTMENTS & RECOVERY COMMITTEE 
 

Number of Members: 9       Quorum: 3 

Substitutes:  Any member from the same political group 

Frequency of Meetings: 4 times in the municipal year 

 

The committee shall consider all matters of policy and strategic importance to 
the Council including matters referred to it by other Committees and/or Chief 
Officers. 
   
The function within the remit of the Finance, Assets, Investment and Recovery  
Committee include all financial matters relating to the budget, (and for 
avoidance of doubt, being the superior Committee on all such matters 
including capital, revenue and the Housing Revenue Account (HRA) except 
where the law otherwise requires), and without prejudice to the generality of 
this, include the specific functions which are set out below.   
  
Policy 
  
Generally to review and oversee the co-ordination and governance of all 
functions of the Council.  To undertake and discharge any functions in relation 
to strategic policies including periodic reviews of the policy framework 
adopted by full Council from time to time except where required by law to be 
undertaken elsewhere.  
 
  
Finance 
  
1)      Financial Services 
2)      Contracts, commissioning, procurement 
3)      Legal services 
4)      Health and safety at work (in so far as it relates to the Council as     

an employer) 
5)      Corporate communications and media protocols 
6)      Corporate and Democratic services 
7)     Human Resources 
8)      Information Communication Technology 
9)      Revenues and Benefits 
10)   Customer Services 
11)   Assets (strategically) 
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2.     Overall responsibility for monitoring Council performance. 
  
3.     To formulate and develop relevant corporate policy documents and 

strategies including the Corporate Plan. 
  
4.     To formulate the budget proposals in accordance with the Budget and 

Policy Framework, including capital and revenue spending, and the 
Housing Revenue Account Business Plan (including rent setting for 
Council homes), in accordance with the Council’s priorities and make 
recommendations to Council for approval.   

  
5.     To formulate the Council’s Borrowing and Investment Strategy and 

make recommendations to Council for approval.  
  
6.     To take decisions on spending within the annual budget to ensure 

delivery of the Council’s priorities.  
  
7.    To approve the write off of any outstanding debt owed to the Council 

above the delegated limit of £5,000. 
  
8.     To determine capital grant applications.  
  
9.     To make recommendations on the allocation and use of resources to 

achieve the council’s priorities.  
  
10. To manage and monitor the Council approved budgets and allocation 

of resources. 
  
11. To provide the lead on partnership working including the joint delivery 

of services.  
  
12. To consider any staffing matters that are not delegated to Officers, 

such as proposals that are not contained within existing budgetary 
provision.  

  
13. To strategically manage any lands or property of the council and 

provide strategic property advice relating to the council’s Housing Stock 
and without prejudice to the generality of this, to specifically undertake 
the following- 

  
 
The Council’s Asset Management Plan 
  
(a)   The acquisition and disposal of land and property and taking of leases, 

licenses, dedications and easements. 
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(b)   The granting variation renewal review management and termination of 

leases, licenses, dedications and easements.  
  
(c)  Promoting the use of Council owned assets by the local community 

and other interested parties.  
  
(d)   To manage any lands or property of the Council; 
  
(e)   To include properties within the council’s Asset Management Portfolio 

including Halls etc. 
  
(f)    To take a strategic approach to asset management, ensuring that the 

use of all of the Council’s Property assets achieves Value for Money 
and supports the achievement of the Council’s corporate priorities.  

  
(g)   To review the corporate Asset Management Plan annually.   
  
(h)   The acquisition of land in advance of requirements for the benefit, 

improvement or development of the Borough. 
  
(i)     Disposal of land surplus to the requirements of a council function.  
  
(j)     Appropriation of land surplus for the requirements of another Council 

function. 
  
(k)   Promote the use of Council owned assets by the local community and 

other interested parties where appropriate. 
  
(l)     Property and asset management, including acquisitions and disposals 

not included in the approved Asset Management Plan.       
  
(m) To receive updates reports on the Asset Development Programme and 

the work of the Asset Development Programme and Project Board. 
  
(n)   To take a strategic approach to commercial activity, both existing and 

new, ensuring the Council realises revenue generation opportunities 
and supports the achievement of the Council’s corporate priorities.  

  
(o)   To agree and monitor the governance arrangements for any 

commercial and/or partnership arrangement with the Council. 
  
(p)   Promoting a culture of entrepreneurialism and building the required 

skills and capacity.  
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(q)   To consider and approve business cases and commercial business 
plans for commercial activity.  

  
14. To consider and propose matters concerning the promotion of 

economic development throughout the Borough and the interface with 
countryside or regional economic development initiatives. 

  
 
Economic Development 
  
(a)   To lead, consider and propose matters concerning the promotion of 

economic development throughout the Borough and the interface with 
countrywide or regional economic development initiatives.  

  
(b)   To promote and encourage enterprise and investment in the Borough 

in order to maintain and sustain the economic wellbeing and 
regeneration of the area.   

  
(c)   To develop climate where businesses and individuals can innovate, 

compete and contribute to the economic development and 
regeneration of the area; and excellence in local business. 

  
(d)   To encourage the growth of existing businesses in the borough and 

access to the skills and training necessary to support them.  
  
(e)   To develop and deliver a Borough wide initiative on apprenticeships.  
  
(f)   To consider and determine matters relating to the promotion, 

maintenance and enhancement of the vitality and viability of shopping 
centres within the Borough.  

  
(g)   To consult with the Chamber of Commerce, Federation of Small 

Businesses, residents and other interested third parties.  
  
(h)   To maintain a special interest in promoting employment in the Borough. 
  
(i)     To promote and encourage tourism and heritage.  
  
(j)     Parking (off street parking provision in Council owned/leased off-street 

parking places). 
 
16. To review and facilitate the transformation of delivery of services.  
  
Transformation 
  
(a) To approve and facilitate the transformation of delivery of services.  
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Projects 
  
(a) To identify, monitor and oversee the implementation of those Corporate 

Projects that have been agreed by the committee to be major. 
 
Scrutiny 
  
(a)   To advise the Audit & Scrutiny Committee of any matters that require 

scrutiny in accordance with the Audit and Scrutiny Procedure Rules. 
  
(b)   To receive requests and determine on matters that require scrutiny 

from any Committee in accordance with the Audit and Scrutiny 
Procedure Rules. 

  
17. To consider any requests for sponsorship and use of the Council’s 

Coats of Arms and logos. 
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Terms of Reference 

HOUSING, HEALTH AND COMMUNITIES COMMITTEE 
 

Number of Members: 9       Quorum: 3 

Substitutes:  Any Member from the same political group 

Frequency of Meetings: 4 times in the municipal year 

 

Main Purpose 

 

The functions within the remit of the Housing, Health & Community are set out 
below:  
 

1. Community and Localism Initiatives including Assets of Community Value 
 

2. The Voluntary Sector and community partnerships 
 

3. Leisure and cultural initiatives 
 

4. Parish Council Liaison 
 

5. Health and Wellbeing 
 

6. Grants to organisations/voluntary organisations. 
 

7. Parks, open spaces, countryside, allotments 
 

8. Affordable housing  
 

9. Housing strategy and investment programme where the Finance, Assets, 
Investment & Recovery Committee does not decide to exercise such functions 
as the superior Committee. 

 
10. The Housing Revenue Account Business Plan where the Finance, Assets, 

Investment & Recovery Committee does not decide to exercise such functions 
as the superior Committee 

 
11. Housing standards, homelessness, homelessness prevention and advice 
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12. Housing needs assessment 

 
13. Housing benefit - welfare aspects (was this going to (Finance, Assets, 

Investment & Recovery Committee) 
 

14. Private sector housing and administration of housing grants 
 

15. Tenancy Management and landlord functions  
 

16. To make recommendations to Finance, Assets, Investment & Recovery 
Committee on the setting of rents for Council homes. 

 
17. Food safety  

 
18. Health & Safety 

 
19. To take the lead on community leadership and consultation with stakeholders. 

 
20. To review performance indicators relating to the committee 
 

21. To implement working parties as required 
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Terms of Reference 

LICENSING COMMITTEE 
 

Number of Members: 12       Quorum: 4 

Substitutes: From members that have received Licensing training 

Frequency of Meetings: When required 

 

Licensing  

  

(a) Except in relation to the statement of Licensing Policy, to discharge all 
functions conferred upon the council as licensing authority under the 
Licensing Act 2003. 

 

(b) Except in relation to the statement of Licensing Policy, to discharge all 
functions conferred upon the council as licensing authority under the 
Gambling Act 2005. 
 

(c) To determine all fees and charges relevant to matters disposed by the 
Licensing Committee. 

(d)  To exercise all other functions relating to licensing and registration including:- 

  

i.  Trading Requirements 

ii.  All functions relating to hackney carriage drivers and vehicles and 
private hire drivers vehicles and operators 

iii.  Animal Welfare and Security 

iv.  Skin Piercing, Acupuncture, Electrolysis and Tattooing 

v.  Sex establishments (including Sex Entertainment Venues (SEV)) 

vi.  Pavement Permits 

vii.  Charitable Collections 

viii.  Camping, Caravan Sites and Mobile Homes 

ix.  Scrap Metal 
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x.  Game Dealers 

  

(e) Any other matters relating to licensing as may be referred to the committee for 
consideration. 

(f)  To hear and determine licensing applications and appeals where objections 
and /or representations have been received in relation to any of the above 
functions. 

(g) To manage and monitor the budgets in respect of licensing and vehicle 
licensing. 

 

 
Licensing  Sub-Committee 
The Sub-Committee will be formed of 3 Members of the Licensing Committee. 
on a case by case basis. The Sub-Committee will, in so far as is practicable, 
reflect the political balance of the Council.  
 
The Licensing Committee has delegated to Sub-Committees of the Licensing 
Committee authority to hear and determine applications that may arise in a 
variety of circumstances under the Licensing Act 2003, the Gambling Act 
2005 and a variety of other functions, such as Taxi Licensing and Market 
Trading.  Meetings of Sub-Committees are referred to in these Procedure 
Rules as Hearings. 
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Terms of Reference 

ORDINARY COUNCIL 
 

Number of Members: 39       Quorum: 10 

Substitutes: None 

Frequency of Meetings: As required  

 

Main Purpose 

 

Matters Reserved to meetings of Council    
 
 
The Council is the ultimate decision making body of Brentwood Borough Council and 
the principal forum for major political debate. All 39 Councillors who have been elected 
to represent the borough attend the Council meeting. 
  

The Council decides the overall objectives, major policies and financial strategies of 
the Council. It also considers recommendations from the Scrutiny and Regulatory 
Committees on issues of significance. 
  

Through the Constitution, it delegates responsibility for carrying out many of the 
Borough Council’s functions and policies to its committees. It also agrees the 
membership of the committees/sub-committees. 

 
1. Functions of the Council 

 
Only the Council will exercise the following functions:- 
 
(a) adopting and approving changes to the Constitution; 

 
(b) adopting and amending Contract Standing Orders and Financial 

Regulations; 
 

(c)                agreeing and/or amending the terms of reference for committees and 
any joint committees, deciding on their composition chairmanship and 
making initial appointments to them; 

 
(d) appointing representatives to outside bodies and consultative groups 

unless the appointment has been delegated by the Council; 
 

(e) agree the Committee Calendar for the Municipal Year. 
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(f)                adopting and amending a members’ allowances scheme under Chapter 
6; 

 
(g) to elect the Leader and Deputy Leader of the Council; 
 
(h) to designate the Chairs and Vice Chairs of the Council; 

 
(i)                adoption of the Code of Conduct for Members; 

 
(j)                electoral and ceremonial matters relevant to the Council 

 
(k)                changing the name of the Borough,  
 
(l)                conferring the title of honorary alderman or freedom of the borough and 

alderman/alderwomen 
 

(m) setting the Council’s Budget and Council Tax;  
 

(n) approving of the Council’s Corporate Plan; 
 

(o) approving or adopting the Council policies and strategies which form the 
policy framework; 

 
(p) making, amending, revoking, re-enacting or adopting bylaws and 

promoting or opposing the making of local legislation or personal Bills;  
 

(q) confirming the appointment or dismissal of the Chief Executive; 
Monitoring Officer; and Section 151 Officer;  

 
(r)                to consider reports on cross cutting matters not expressly delegated to 

another committee; 
 

(s)                all other matters which by law must be reserved to Council; 
 
 

2. General Powers of Committees 
 

This scheme of delegation sets out the functions of the Council to be discharged by 
its committees and sub-committees and includes the terms of reference of statutory 
and non-statutory bodies set up by the Council.  
 
Each committee or sub-committee will have the following general powers and duties:  

 
(a)            To carry out the duties and powers of the Council within current legislation; 
 
(b)            To comply with the Council’s standing orders and financial regulations; 
 
(c) To operate within the budget allocated to the committee by the Council. 
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(d)            To guide the Council in setting its policy objectives and priorities including 
new initiatives, and where appropriate make recommendations to Council  
 

(e) To develop, approve and monitor the relevant policies and strategies 
relating to the Terms of Reference of the committee; 

 
(f) To secure satisfactory standards of service provision and improvement, 

including monitoring of contracts, Service Level Agreements and 
partnership arrangements; 

 
(g) To consider and approve relevant service plans; 

 
(h) To determine fees and charges relevant to the committee. 
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Terms of Reference 

PLANNING COMMITTEE 
 

Number of Members: 12       Quorum: 4 

Substitutes: From members that have received Licensing training 

Frequency of Meetings: Monthly  

 

Planning 

  

(a) Town and Country Planning Act 1990 and any related legislation including: - 

(i) determination of planning applications; 

(ii) enforcement of planning control; 

(iii) waste land notices, purchase notices, etc. 

  

(b) Listed Buildings and Conservation Areas Act 1990:- 

(i) determination of applications for Listed Buildings and Conservation Area 
consent; 

(ii) enforcement of Listed Building and Conservation Area legislation. 

  

(c)  To consider and determine the Council's comments where appropriate on 
major development outside the Borough when consulted by other Local 
Planning  Authorities:-  

 

(i) To guide the Council in setting its policy objectives and priorities. 

(ii)  To carry out the duties and powers of the Council under current 
legislation; 

(iii)  To develop, implement and monitor the relevant strategies and polices 
relating to the Terms of Reference of the committee. 

(iv)  To secure satisfactory standards of service provision and 
improvement, including monitoring of contracts, Service Level 
Agreements and partnership arrangements; 

(v)  To consider and approve relevant service plans; 
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(vi)  To comply with the standing orders and financial regulations of the 
Council; 

(vii)  To operate within the budget allocated to the committee by the Council. 

(vii)  To determine fees and charges relevant to the committee; 

  

To review and monitor the operational impact of policies and to recommend 
proposals for new initiatives and policy developments including new legislation 
or central government guidance 

  

(c) Powers and duties of the local planning authority in relation to the planning of 
sustainable development; local development schemes; local development 
plan and  monitoring reports and neighbourhood planning. 
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CHAPTER 4 - PROCEDURAL RULES  
 
PART 4.1 - COUNCIL PROCEDURE RULES 
 
All of these procedure rules apply to meetings of the Council. 
 
Rules 5, 8, 9 and 13-28 apply to meetings of committees and sub-committees. 
 
1. Meetings of the Council 
 
1.1 Types of Council Meeting 

 
There may be three types of Council meeting: 

 
(a) The Annual Meeting 

 
(b) Ordinary meetings 

 
(c) Extraordinary meetings 

 
1.2 Annual Meeting of Council   

 
The Council shall hold an annual meeting in the year of ordinary election of 
Members not earlier than the eighth day and not later than the twenty first day 
of the date of retirement of members.   
 
In any one year where there are no elections to the Council, the annual 
meeting will be held on a date in May to be fixed by the Council.    

 
1.3 No requirement to hold an Annual Meeting of the Council 
 

The requirement to hold an Annual Meeting is to be disregarded and, prior to 
7 May 2021, an Annual Meeting of the Council may only take place: 
 
(a) where called by the Mayor; or 
 
(b) following a resolution calling for an Annual Meeting being passed at an 

ordinary or extraordinary meeting of the Council. 
 
1.4 Extraordinary meetings  

 
Those listed below may require the Proper Officer (who for this purpose shall 
be the Chief Executive) to call Council meetings in addition to ordinary 
meetings:  

 
(a) the Council by resolution, or  
 
(b) the Mayor, or  
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(c) the Monitoring Officer; and, or   

   
(d) Any five Members  of the Council if they have signed a requisition specifying 

the business to be considered at the meeting and presented the requisition 
to the Mayor and he/she has refused to call a meeting or has failed within 
seven days of the presentation of the requisition to call a meeting.  

 
1.5 Council may move to ‘In Assembly’ 

 
The Council may go beyond formal meetings, to which these rules of procedure 
apply and may move to “In Assembly” to which these rules of procedure do not 
apply. 

 
This will enable members to invite presentations by other bodies and also 
enable general discussions, workshop events and opportunities to engage 
with the public, partners in the public and private sectors and other 
organisations.  

 
2. Agenda  
 
2.1 Agenda for Annual Meeting 
 

 The Annual Meeting will consider the following: 
  

(a) accept that the Chief Executive or Monitoring Officer will preside over the 
election of the Mayor and Deputy Mayor if the outgoing Mayor or Deputy 
Mayor are not present.  
 

(b) receive any apologies for absence from Members;  
 

(c) receive any announcements from the Mayor;  
 
(d) designate a Mayor for the ensuing municipal year (See Appendix B for 

process of electing a Mayor and Deputy Mayor);  
 

(e) designate a Deputy Mayor for the ensuing municipal year;  
 

(f) receive any declarations of interest from Members and Officers;  
 

(g) Brentwood Borough Council Elections: The Chief Executive will report the 
results of the elections (election years only); 

 
(h) Political Groups on the Council: The Chief Executive will report receipt of 

Notices served on them by Members under the provisions of the Local 
Government (Committees and Political Groups) Regulations 1990. 
(Normally only in election years); 
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(i) Elect from its members a Leader and Deputy Leader of the Council for the 
municipal year. 

 
(j) to receive the Leader’s statement under rule 6; 

  
(k) establish the following and their size and terms of reference;   

 
(i) a committee for the purposes of the Licensing Act 2003  

 
(ii) such other committees as may be necessary for the proper discharge of 

the functions of the Council; 
 

(l) note the allocation of seats on committees and sub-committees to Members 
of political groups and those seats to be filled by Members who are not in 
any political group, appoint Members to those allocated committee seats in 
accordance with the nominations of the political group Leaders, and appoint 
Members to the remaining committee seats from among those Members 
who are not in any political group;  

 
(m) appoint any co-opted Members to the committees, and Independent 

Persons as appropriate. 
 

(n) determine to which committees substitute Members may be appointed;  
 

(o) appoint such Chairs and Vice-Chairs of committees  
 

(p) approve the Member Allowances Scheme; 
 

(q) agree the date, time and place of ordinary meetings of the Council for the 
coming municipal year 

  
(r) consider any business set out in the notice convening the meeting.  

 
2.2  Agenda for Ordinary meetings of the Council 
 

Following consultation with the Chief Executive, the order of the agenda will be 
agreed by the Mayor having regard to the following: 

 
(a) to choose a Member to preside if the Mayor and Deputy Mayor be absent; 

 
(b) any business expressly required by statute to be transacted by the Council; 

 
(c) to receive any items of urgent business (to be agreed by the Mayor by 

reason of special circumstances which shall be specified in the minutes). 
 

(d) to receive any announcements from the Mayor; 
 

(e) to approve as a correct record the minutes of the last meeting of the Council; 
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(f) to answer questions asked by members of the public pursuant to Rule 11; 

 
(g) to consider reports of the Audit and Scrutiny Committee; 
 
(h) to consider reports from the Constitution Working Group 

 
(i) to receive memorials or petitions (if any)  

 
(j) for Leader and Chairs of committees to answer questions from Members 

pursuant to Rule 7. 
 

(k) to receive and consider reports; 
 
(l) receive nominations for, and make appointments to, those outside bodies 

to which the Council is entitled to appoint except where that right of 
appointment is exercisable only by the Leader; 

 
(m)  deal with any business deferred from the last Council meeting. 

 
(n) to authorise the sealing of documents so far as the Council’s authority is 

required by statute or this Constitution; 
 

(o) to consider Notices of Motion in the order in which they have been received. 
 
2.3 When considering the budgetary framework at its February meeting, no other 

business will be considered by Council other than the budget and related 
proposals.  

 
2.4 The agenda for any Council meetings shall be published no later than ten 

working days before the day of the Council meeting. 
 
2.5 Agenda for Extraordinary meetings 

 
Business at extraordinary meetings of the Council shall be restricted to the 
following: 

 
(a) to appoint a Member to preside at the meeting if neither the Mayor nor the 

Deputy Mayor are present and able to preside; 
 

(b) to receive apologies for absence from Members; 
 

(c) to receive any declarations of interest from Members and Officers; 
 

(d) to consider any business set out in the notice convening the meeting; 
 

(e) to consider any matter which, by reason of special circumstances to be 
specified in the minutes of the meeting, the Mayor considers should be 
considered at the meeting as a matter of urgency. 
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No other business will be transacted.  

 
3.  Motions and Amendments  
 
3.1  Any one or more Members of the Council may, by notice received by the 

Monitoring Officer no later than 10.00 am eleven working days before the day 
of the Council meeting, require the Council to consider a motion about a matter 
relating to which the Council has powers or duties or which affects the Council’s 
area. A notice of motion may be accompanied by a statement of not more than 
200 words setting out the reason for the proposed motion.  The motion should 
state the  mover and seconder of the motion on submission. 

 
3.2  A notice of motion may be in more than one part and contain more than one 

recommendation but must all relate to the same subject matter.  
 

3.3 The Monitoring Officer may reject a notice of motion if, in their opinion:  
 

(a) it does not comply with the requirements of this Rule;  
 
(b) the notice of motion is defamatory of an individual, offensive, or otherwise 

infringes the proper conduct of local government; or 
 
(c) the recommendation in the notice of motion would be illegal. 

 
3.4  Where the Monitoring Officer rejects a notice of motion, they shall inform the 

Member who submitted the notice as soon as practicable prior to publication of 
the agenda and shall not include the rejected notice of motion in the public 
record or agenda. 

 
3.5 The Monitoring Officer shall record all such notices of motion (not including a 

rejected notice) in the order in which they are received, and such record shall 
be open to public inspection on request. 

 
3.6  The Monitoring Officer shall include all notices of motion and accompanying 

statements in the agenda for the next relevant meeting of Council in the order 
received, save that: 

 
(a) where two or more notices of motion are received from a particular Member 

for the same meeting, that Member’s second notice of motion shall be 
included after all other Members’ first notices of motion, that Member’s third 
notice of motion shall be included after all other Members’ second notices 
of motion, and so on. 

 
(b) where they consider that the notice of motion, statement or consideration 

of the notice of motion is likely to result in the disclosure of confidential or 
exempt information, in which case they may group such notices of motion 
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together with other items of business which are, in his/her opinion, likely to 
involve the exclusion of press and public during their consideration. 

 
 
3.7  The Council shall not debate any motion which would give rise to a significant 

change to the income of the Council, to its expenditure or to contract terms, 
unless it has received a report from the Chief Finance Officer or the Monitoring 
Officer, as appropriate, setting out the legal or financial effect of the motion. 

 
3.8  Where a Member submits a notice of motion which would require an 

accompanying report under Rule 3.7, they shall at the same time provide the 
Chief Finance Officer and /or the Monitoring Officer with sufficient supporting 
information to enable them to prepare such an accompanying report. 

 
3.9  Where a motion which would require an accompanying report under Rule 3.7 

falls to be moved without such accompanying report being made available to 
all Members of Council, the motion shall stand adjourned without debate to the 
next available meeting of Council. 

 
3.10  The rules of debate at 8.3.4 of this Constitution apply when moving and 

debating motions on notice. 
 
3.11  If any matter arises at a meeting to which the Local Government Act 1972 

applies by virtue of section 100 (A) (2) as to the appointment, promotion, 
dismissal, salary, superannuation, or conditions of service or as to the conduct 
of any person employed by the Council, such matter shall not be the subject of 
discussion until the Council or committee as the case may be, has decided 
whether or not the power to exclude the public under section 100 (A) (2) of the 
Local Government Act 1972 shall be exercised. 

 
3.12 A motion or amendment to rescind, or which has the effect of rescinding, a 

decision made at a meeting of Council within the past six months, may not be 
moved except in accordance with Rules 8.3.17 and 18 (below) unless upon a 
recommendation from the Finance, Assets, Investment and Recovery 
Committee for  a variation of the approved Budget or Policy Framework, or 
where the Monitoring Officer confirms that it is appropriate for the Council to 
reconsider the matter to comply with law, as a result of a change of law or 
material change of circumstances.  

 
3.13 A motion or amendment in similar terms to one that has been rejected at a 

meeting of Council in the past six months cannot be moved except in 
accordance with Rules 8.3.17 and 18 (below) unless upon a recommendation 
from the Finance, Assets, Investment and Recovery Committee for  a variation 
of the approved Budget or Policy Framework,  or where the Monitoring Officer 
confirms that it is appropriate for the Council to reconsider the matter to comply 
with law, as a result of a change of law or material change of circumstances. 
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Amendments 
 
3.14  Subject to Rule 3.3, notice of an amendment to a recommendation or motion 

on the agenda for a Council meeting may be given by two members to the 
Monitoring Officer up to 12 noon on the day of Council.  Only motions which 
can be moved without notice or amendments to recommendations arising from 
Officers’ reports will be accepted without notice.  

 
3.15  No amendment shall be considered with regard to the recommendation of the 

Finance, Assets, Investments and Recovery Committee for the setting of the 
Council’s budget unless notice of the amendment has been given by two 
members to the Monitoring Officer by 10.00 am five clear working days before 
the day of the meeting. Clear working days exclude the day of the notice and 
the day of the meeting, so that for example, if the council meeting is held on 
Wednesday 20th of the month, notice must be received by 10am Tuesday the 
12th of the month.    

 
4.  Quorum  
 
4.1  The quorum of a meeting of the Council will be one quarter of the whole number 

of members i.e. no less than 10 members. 
 
4.2  If during any meeting of the Council the Mayor counts the numbers of members 

present and declares that there is not a quorum present then the meeting will 
adjourn. Remaining business shall be adjourned to the next ordinary meeting 
of the Council or to such other time and date as may be fixed by the Mayor.  

 
5.  Signing the Minutes  
 
5.1  The Mayor will sign the minutes of the proceedings at the next suitable meeting.  
 
5.2  The Mayor will move that the minutes of the previous meeting be signed as a 

correct record.  
 
5.3  The only part of the minutes that can be discussed is their accuracy and any 

question as to their accuracy shall be raised by motion.  
 
5.4 Minutes will only be signed at the annual meeting or at ordinary meetings.  
 
6.  The Leader’s Statement  
 
6.1 The annual meeting of Council may receive:  

 
(a) an address from the Leader of the Council for up to 15 minutes; 
 
(b) a response from the Leader of the main Opposition Group for up to 10 

minutes; 
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(c) a response from each of the leaders of the other political groups for up to 5 

minutes per speaker; 
 

(d) a response from any member who is not a member of a political group for up to 
3 minutes. 

 
 
7.  The Leader’s and Chair’s Reports and Questions  
 
7.1  A brief written report by each committee Chair and the Leader covering their 

area of responsibility will be circulated with the agenda for each Council 
meeting.  

 
7.2  Any member may ask a Chair or the Leader a written or oral questions on:  
 

(a) any matter included in a Chair’s or the Leader’s written report; or  
 

(b) any matter in relation to which the Council has powers or duties or which affects 
the Council’s area and which falls within the area of responsibility of the Chair’s 
committee.  

 
(c) Questions to the Leader’s report, should do not be a question that can be  

answered by a Committee Chair. 
 
(d)  No question should be put to the Chair or the Leader if it relates exclusively 

to a ward, operational or resident matter that could have otherwise been 
resolved by reasonable use of the casework system. 

 
7.3  The period allowed for the Leader’s and Chairs’ reports, written and oral 

questions and answers will not exceed 60 minutes without the leave of the 
Mayor and such leave will only be granted in exceptional circumstances.  
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Written questions 

 
7.4 A member may submit a maximum of 2 written questions under Rule 7.2 if 

notice in writing of the question has been received by the Monitoring Officer no 
later than 10.00 am four clear working days before the day of the Council 
meeting. Questions will be dealt with in the order in which notice was received. 
Clear working days exclude the day of the notice and the day of the meeting, 
so that for example, if the Council meeting is held on Wednesday the 20th of the 
month, notice must be received by 10am Wednesday the 13th of that month.  A 
question must relate to a single proposition and may not contain more than one 
part.     

 
7.5 The Monitoring Officer shall copy the question to the Member to whom it is 

addressed and place them round the table at the next meeting of Council 
unless, in his/her opinion: 
 
(a) the request does not comply with the requirements of Rules 7.2 (a) or (b) or 

7.4 above;  
 
  

(b) the question is defamatory of an individual, offensive, discloses confidential 
or exempt information, or otherwise infringes the proper conduct of local 
government;  

 
(c)  question is substantially the same as a question which has been previously 

received and answered within the past year, and there has been no 
significant and relevant change of circumstances since the previous question 
was answered. 

 
7.6  An answer may take the form of:  
 

(a)  a direct oral answer; or  
 

(b) a reference to a publication, where the information is in a publication of 
the Council or other published work; or 

 
(c) where the reply cannot conveniently be given orally (for example if it is 

in the form of diagrams), a written answer will be circulated to all 
Members at the meeting. 

 
7.7 Each questioner is entitled to ask one supplementary question arising directly 

out of either the reply to the original question or where the questioner considers 
that the reply requires clarification.  
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7.8  If the member who has given written notice of the question is not present when 
the question is to be put that question may, with the consent of the Mayor, be 
asked by any other member present.  In that case, the questioner will not be 
entitled to ask a supplementary question.  

 
7.9  If the member who has given written notice of the question is not present when 

the question is to be put, and that question is not put by another member then 
the Mayor will put the question.  

 
7.10 If written notice of a question has been given in accordance with these Rules 

and the 
 

(a)  a written answer will be provided subsequently to all members and placed 
with the minutes; or  

 
(b)  that question may, with the consent of the questioner, be answered by 

another committee Chair.  
 
7.11 A copy of each question and each written answer will be placed with the 

minutes. 
 
7.12 If there are a number of written questions which, in the opinion of the relevant 

Chair, deal with the same issue, the Chair will provide one answer. 
 

Oral questions 
 
7.13 After questions and answers under Rule 7.4 have been dealt with, any member 

may ask one question of the each Chair and one question to the Leader under 
Rule 7.2  

 
7.14 No supplementary question shall be put except if the questioner considers that 

the reply requires clarification and the Mayor gives leave to the questioner to 
ask a supplementary question.
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8.  Rules of Debate  
 
8.1  Motions without notice  
 

The following motions may be moved without notice:  
 

(a) to appoint a Chair of the meeting at which the motion is moved;  
 
(b) in relation to the accuracy of the minutes;  

 
(c) to change the order of business in the agenda;  

 
(d) to refer something to an appropriate body or individual; 

 
(e) to appoint any other member to a position of authority, ie Chair of a 

committee, where a vacancy exists in such office; 
 

(f) to appoint a committee or member arising from an item on the agenda for 
the meeting;  

 
(g) to withdraw a motion;  
 
(h) to amend a motion (subject to Rule 3.3);  
 
(i) that the question be now put;  
 
(j) to adjourn a debate;  
 

(k) to adjourn a meeting; 
 

(l) to suspend a particular Council procedure rule for a period not exceeding 
the duration of that meeting; 

 
(m) to exclude the public and press in accordance with the Access to 

Information Rules;  
 
(n) to not hear further a member named under Rule 8.4.1 (improper or 

offensive behaviour) or to exclude them from the meeting under Rule 8.4.2 
(continuing improper behaviour);  

 
(o) to give the consent of the Council where its consent is required by this 

Constitution; 
 

(p) to move an urgent motion where the Mayor has given consent.  
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8.2  Amendment without notice  
 

Council may with the consent of the Mayor consider an amendment even 
though notice of the amendment has not been given in accordance with Rule 
3.14, subject to Rule 3.15 providing the amendment arises or emerges from the 
debate or amendments to motions which have been moved without notice, or 
amendments to recommendations arising from Officers’ reports. 

 
 

8.3  Rules of Debate  
 

8.3.1  The Mayor has a right to require the motion to be put in writing and passed to 
them unless notice of the motion has already been given.  
 

8.3.2  No speeches shall be made until the motion has been seconded. 
 

8.3.3  When seconding a motion or amendment, a member may reserve their speech 
until later in the debate.  
 

8.3.4  Content and length of speeches  
 
(a) The mover of a motion may speak for up to 5 minutes when proposing a 

motion and also when exercising the right of reply.  
 
(b)  The seconder may speak for up to 3 minutes. 
 
(c) No speech by any other member may exceed 3 minutes.  
 
(d) Speeches must be directed to the question under discussion.  

 
8.3.5 When Council is considering its strategic and budgetary framework:  

 
(a)  the mover of the motion may speak for up to 15 minutes and for up to 15 

minutes when exercising the right of reply;  
 
(b) the seconder may speak for up to 10 minutes;  
 
(c)  the Leader of the Main Opposition Group may speak, initially, for up to 

10 minutes and for up to 10 minutes prior to the mover’s right of reply at 
the close of the debate;  

 
(d) the Leader of any other political group may speak for up to 10 minutes 

after the main opposer’s initial speech; any member who is not a 
member of a political group may speak for up to 3 minutes.  

 
(e) No speech by any other member may exceed 3 minutes. 
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8.3.6 When a member may speak again  
 

A member who has spoken on a motion may not speak again whilst it is the 
subject of debate, except:  
 
(a)  to speak once on an amendment moved by another Member;  

 
(b)  to move a further amendment if the motion has been amended since they 

last spoke;  
 
(c) to speak on the main issue, if their first speech was on an amendment 

moved by another member (whether or not the amendment on which they 
spoke was carried);  

 
(d)  in exercise of a right of reply;  

 
(e)  on a point of order;  

 
(f) by way of personal explanation;  
 
(g) by way of providing information or clarification on the matter which is subject 

of debate.  
 

8.3.7 Amendments to motions  
 

(a)  An amendment to a motion must be relevant to the motion and will either 
be:  

 
(i) to refer the matter to an appropriate body or individual for 

consideration or reconsideration;  
 

(ii) to leave out words;  
 

(iii)  to leave out words and insert or add others; or  
 

(iv) to insert or add words; as long as the effect of (ii) to (iv) is not to 
negate the motion.  

 
(b)  Only one amendment may be moved and discussed at any one time. No 

further amendment may be moved until the amendment under discussion 
has been disposed of.  

 
(c)  If the proposer and seconder of a motion accept an amendment then the 

motion will be debated as amended.  
 

(d) If an amendment is not carried, other amendments to the original motion 
may be moved.  
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(e)  If an amendment is carried, the motion as amended takes the place of the 
original motion. This becomes the substantive motion to which any further 
amendments are moved.  

 
(e) After an amendment has been carried, the Mayor will read out the amended 

motion before accepting any further amendments, and, if there are none, 
put it to the vote.  
 

8.3.8  Alteration of motion  
 

(a)  A member may alter a motion of which they have given notice with the 
consent of the Council.  The Council’s consent will be signified without 
discussion.  

 
(b)  A member may alter a motion which they have moved without notice with 

the consent of both the Council and the seconder. The Council’s consent 
will be signified without discussion.  

 
(c) Only alterations which could be made as an amendment may be made.  

 
8.3.9  Withdrawal of motion  
 

  A member may withdraw a motion which they have moved.  
 
8.3.10  Right of reply  
 

(a) The mover of a motion has a right to reply at the end of the debate on the 
motion, immediately before it is put to the vote.  

 
(b) If an amendment is moved, the mover of the original motion has the right of 

reply at the close of the debate on the amendment but may not otherwise 
speak on it.  

 
(c) The mover of the amendment has no right of reply to the debate on their 

amendment.  
 
8.3.11 Motions which may be moved during debate  
 

When a motion is under debate, no other motion may be moved except the 
following procedural motions:  

 
(a) to withdraw a motion;  
 
(b) to amend a motion (subject to Rules 3.3 and 3.4);  
 
(c) that the question be now put;  
 
(d) to proceed to the next business; 
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(e) to adjourn a debate;  
 
(f) to adjourn a meeting;  
 
(g) that the meeting continue beyond three hours and fifteen minutes and for a 
specified period of time; 
 
(h) to exclude the public and press in accordance with the Access to 
Information Rules; and  
 
(i) not to hear further a member named under Rule 8.4.1 or to exclude them 
from the meeting under Rule 8.4.2.  

 
8.3.12 Closure motions  
 

(a) A member may move, without comment, the following motions at the end 
of a speech of another member:  

 
(i) to proceed to the next business 

 
(ii) that the question be now put;  

 
(iii)  to adjourn a debate; or  

 
(iv) to adjourn a meeting.  

 
(a) If a motion that the question be now put or to proceed to the next business 

is seconded, the Mayor will put the procedural motion to the vote. If it is 
passed the Mayor shall give a right to speak to the seconder if they have 
not already spoken and will give the mover of the original motion a right of 
reply before putting their motion to the vote.  
 

(c) If a motion to adjourn the debate or to adjourn the meeting is seconded, the 
Mayor will put the procedural motion to the vote.  

 
8.3.13 Questions about the management of the business in a meeting 
 

(a)  A member who is unclear about the process of the management of the 
business in a meeting or who wants to challenge the way a matter is 
proceeding shall put a question to the Mayor about the business 
management and the Mayor, upon advice from the Chief Executive or the 
Monitoring Officer, shall determine the appropriate response. The Mayor’s 
ruling shall be final.  
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(b) If the Mayor is of the view that the whole of the business of a meeting cannot 
be accomplished satisfactorily in the time available, they may propose to the 
Council that certain items be held over to the next meeting.  

 
8.3.14 Point of order  
 

A member may raise a point of order at any time. The Mayor will hear them 
immediately. A point of order may only relate to an alleged breach of these 
Procedure Rules or the law. The Member must indicate the rule or law and the 
way in which they consider it has been broken. The ruling of the Mayor on the 
point of order will be final.  

 
8.3.15 Personal explanation  
 

A member may make a personal explanation at any time. A personal 
explanation must relate to some material part of an earlier speech by the 
member which may appear to have been misunderstood in the present debate, 
or outside of the meeting. The ruling of the Mayor on the admissibility of a 
personal explanation will be final.  

 
8.3.16 Point of Information or clarification 
 

A point of information or clarification must relate to the matter being debated. If 
a Member wishes to raise a point of information, they must first seek the 
permission of the Mayor. The Member must specify the nature of the 
information they wish to provide and its importance to the current debate, If the 
Mayor gives their permission, the Member will give the additional information 
succinctly. Points of Information or clarification should be used in exceptional 
circumstances and should not be used to interrupt other speakers or to make a 
further speech when they have already spoken during the debate. The ruling of 
the Mayor on the admissibility of a point of information or clarification will be 
final. 
 

8.3.17 Motion to revisit a previous decision made within past six months  
 

A motion or amendment to revisit a decision made at a meeting of Council within 
the past six months cannot be moved unless the notice of motion is signed by 
at least 19 Members.  

 
 
8.3.18 Motion similar to one previously rejected within the past six months  
 

A motion or amendment in similar terms to one that has been rejected at a 
meeting of the Council in the past six months cannot be moved unless the 
notice of motion or amendment is signed by at least 19 Members. Once the 
notice or amendment is dealt with, no one can propose a similar motion or 
amendment for six months.  
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8.4  Members’ Conduct  
 
8.4.1 Member Excluded from the meeting 
 

Where a member is required to leave the meeting, the means of remote 
attendance and access is to be severed whilst the discussion and vote takes 
place in respect of the item or items of business which the member or co-
opted member may not participate in. 

 
8.4.2  Member not to be heard further 
 

If a Member persistently disregards the ruling of the Mayor by behaving 
improperly or offensively or deliberately obstructs business, the Mayor may 
move that the Member be not heard further. If seconded, the motion will be 
voted on without discussion.  
 

8.4.3 Member to leave the meeting  
 

If the Member continues to behave improperly after such a motion is carried, 
the Mayor may move that either the Member leaves the meeting or that the 
meeting is adjourned for a specified period. If seconded, the motion will be 
voted on without discussion.  It shall be the responsibility of the relevant Group 
Leader to ensure that the member leaves the meeting. 8.4.3 General 
disturbance.  

 
If there is a general disturbance making orderly business impossible, the Mayor 
may adjourn the meeting for as long as he/she thinks necessary.  

 
8.5 Disturbance by Public  
 
8.5.1 Removal of member of the public  
 

If a member of the public interrupt’s proceedings, the Mayor will warn the 
person concerned. If they continue to interrupt, the Mayor will order their 
removal by the staff from the meeting room.   
 

8.5.2  Clearance of part of meeting room  
 

If there is a general disturbance in any part of the meeting room open to the 
public, the Mayor may call for that part to be cleared.  

 
9. Voting  
 
9.1  Unless stated elsewhere in this constitution, any matter will be decided by a 

simple majority of those members present at the meeting and voting at the 
time the question was put. 
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9.2  If there are equal numbers of votes for and against, the Mayor/Chair will have 
a second or casting vote. There will be no restriction on how the Mayor/Chair 
chooses to exercise a casting vote.  

 
9.3  The Mayor/Chair has the discretion to conduct a vote by a show of hands or 

by electronic voting (if available). 
 
9.4  Where any member requests it immediately after the vote is taken, their vote 

will be so recorded in the minutes to show whether they voted for or against 
the motion or abstained from voting.  

 
9.5  Where any five members rise and request it immediately before the vote is 

taken, the voting on any question shall be recorded so as to show whether 
each member present gave his vote for or against that question or abstained 
from voting. The results of any vote so recorded shall be set out in the 
minutes of the meeting. This will be taken as a roll call and read out by the 
Clerk. 

 
9.6  Where a member is called to vote they must only state whether they are ‘for’, 

‘against’ or ‘abstaining’ on the motion. 
 
9.7  Members may not rescind a previous vote once the subsequent member’s 

vote has been cast. 
 
 

Exclusion of Public and Press  
 

9.8 Members of the public and press may only be excluded either in accordance 
with the Access to Information Rules or Rule 8.5 above.   

 
 
10.  Termination of Council Meetings 
 
10.1 If the business of the meeting has not been concluded by three hours and fifteen 

minutes after its start, the Mayor must interrupt the meeting. The Member 
speaking must immediately sit down, and the Mayor will then immediately and 
without debate take a vote on the item under discussion (including any 
amendment) and shall then dispose of the remaining business in accordance 
with Rule 10.2 below. 
 
Disposal of remaining business 

 
10.2  If there are other motions or recommendations on the agenda that have not 

been dealt with, they are deemed formally moved and seconded and shall be 
put to the vote by the Mayor without Debate. 

 
10.3 During the process set out in Rule 10.2, the only motions which may be moved 

are: 
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(a)  that the recommendations be delegated or referred to an appropriate body 
or individual for decision or report; 

 
(b)  that the recommendations be deferred to the next meeting; 

 
(c)  to move a motion that may be moved during debate, under Rule. 8.3.11 

 
10.4  Voting shall be in accordance with these Procedure Rules including those 

relating to recorded votes. 
 
10.5 When all the other motions or recommendations have been dealt with, the 

Mayor will close the meeting.  
 

11. Questions from the Public (also amends any scheme the Council has for 
public participation in planning, Licensing and any other committee.   

 
11.2 A member of the public resident within the Borough of Brentwood may, through 

the Mayor, ask any question relating to the business of the Council, provided 
that notice is  received by 10.00 am two working days before the meeting of the 
question to be asked by the Monitoring Officer at the Town Hall, Ingrave Road, 
Brentwood, Essex. 

 
11.3 The following provisions apply in relation to questions from the public: 
 

(a) The number of questions which may be asked by any one member of the 
public shall be limited to two at any one Council meeting. 

 
(b) Such questions shall be included on the agenda for the meeting as the next 

item of business after the approval of the minutes of the last meeting. 
 

(c) Questions given to the Monitoring Officer in accordance with this Procedure 
Rule shall be submitted to the Council in order of receipt. 

 
(d) The member of the public who wishes to ask the question shall be given 

the opportunity of attending the Council meeting to put the question in 
person but if not present to ask the question when the item is called, the 
question shall be deleted from the list of questions to be asked, unless the 
questioner has informed the Mayor that they would like them to present 
their question on their behalf. 

 
(e) The question shall be put to the Member named by the questioner. 
 
(f) Every question asked pursuant to this Rule shall be put and answered 

without discussion but the Member to whom the question has been put may 
decline to answer. 

 
(g) An answer may take the form of: 
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(i) a direct oral answer given at the Council meeting which shall be 
recorded in the minutes, or 

 
(ii) where there has been insufficient time to research the answer, a 

written answer will be sent to the questioner and circulated to all 
Members of the Council with the minutes of the meeting at which the 
question was asked. 

 
(h) Time for all questions from members of the public shall be restricted to 15 

minutes in total.  At the expiration of that period of time, any questions 
which have not been asked shall be answered in writing and the answer 
placed with the minutes. 

 
(i) There shall be no public question time at the Annual Meeting or an 

Extraordinary Meeting of the Council. 
 
(j) The Mayor of the Council at his/her discretion may disallow any question 

which is scurrilous, vexatious, improper, irrelevant or otherwise 
objectionable, and shall inform the questioner in writing prior to the meeting 
with reasons for the decision.  Any question requiring the disclosure of 
“Exempt Information” as defined under Part 1 of Schedule 12A of the Local 
Government Act 1972 (as amended) shall not be allowed. 

 
 

12. Memorials or Petitions 
 
 
12.1  The Council welcomes memorials/petitions and recognises that petitions are 

one way in which people can let us know their concerns. All petitions sent or 
presented to the Council will receive an acknowledgement within 5 working 
days of receipt. This acknowledgement will confirm what the Council intends to 
do with the petition. We will treat something as a petition if it is identified as 
being a petition, or if it seems to us that it is intended to be a petition and the 
organiser agrees. 

 
12.2  For practical purposes we will not class it as a petition unless it has reached at 

least 10 signatures from people who live, work or study in the Brentwood 
Borough. 

 
12.3  In the following paragraphs details are given on how you can go about 

submitting a petition, the different types of petition and how, in certain cases, 
special rules apply. 

 
12.4  The Council will not consider petitions that are vexatious, abusive, personal in 

nature or otherwise inappropriate, as determined by the Monitoring Officer. 
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  Guidelines for Submitting a Petition 
 
12.5 Paper petitions should be sent to: 
 

Governance and Members Support 
Brentwood Borough Council 
Ingrave Road 
Brentwood 
Essex 
CM15 8AY 

 
or, in the case of a consultation petition (see paragraph 12.15 below), to the 
address given in the consultation.  

 
12.6   It is advised that Councillors should not act as the petitioner for reasons of 

bias and predetermination.  If a Councillor signs a petition submitted to the 
Council, they will be considered predetermined and will not be allowed to 
participate on the debate or vote on the matter. 

 
12.7 Petitions can be presented to ordinary meetings of the Council. Dates and times 

can be found on the Council’s website. If you would like to present your petition 
to the Council, or someone else to present it on your behalf, please contact the 
Governance and Member Support at the Council at least 10 working days 
before the meeting and they will talk you through the process and help with any 
questions.  

. 
 
12.8  A petition must include:- 
 
• a clear and concise statement covering the subject of the petition and a 

statement of what action the petitioners wish the Council to take. 
 
• the name, address and signature of any person supporting the petition. 
 
12.9 Petitions should be accompanied by contact details, including an address, for 

the petition organiser. This is the person we will contact to explain how we will 
respond to the petition. The contact details of the petition organiser will not be 
placed on the website. 

 
12.10 In the period immediately before an election or referendum we may need to 

deal with your petition differently – if this is the case we will explain the reasons 
and discuss the revised timescale which will apply. 

 
 Types of Petition 
 
12.11 There are different types of petition as set out below. How your petition is dealt 

with depends on which type you submit. 
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Ordinary Petitions 
 
12.12 These are any petitions not included in the types below. Please note that a 

petition which raises issues of possible Councillor misconduct will be dealt with 
under separate standards procedures, rather than under the petitions scheme. 

 
12.13 Similarly, a petition that makes a complaint about the conduct of a Council 

officer may need to be dealt with under the Council’s complaints procedure. 
 
12.14 We would let you know how we intend to proceed. 
 

Consultation Petitions 
 
12.15 These are petitions in response to an invitation from the Council for comments 

as part of a consultation on a particular matter.  For example, on a planning or 
licensing application or a proposed policy or strategy affecting a community. A 
petition on such a matter will be reported to the meeting, person or body with 
responsibility for taking the decision. 

 
 

Governance Petitions 
 
12.16 There are certain matters where an Act of Parliament requires the Council to 

consider a petition from local electors.  For example, a petition calling for a 
referendum on having a directly elected mayor or asking for the creation of a 
parish or community council in part of the Council’s area. This petitions scheme 
does not apply to such petitions. 

 
12.17 Advice about these petitions should be sought from Governance and Member 

Support. 
 

Petitions for Debate 
 
12.18 In addition to a right for a petition to be presented directly at a Council meeting 

(see paragraph 12.7), a petition will be debated at a Council meeting if it 
contains 1500 or more signatures. 

 
12.19 If a petition contains at least 750 signatures but less than 1500 it will be 

debated, at a public meeting of the relevant Committee. 
 
12.20 More information about petitions for debate at Council meetings is given in 

section 6 below. 
  
 
 What will the Council do when it receives a petition? 
 
12.21 An acknowledgement will be sent to the petition organiser within 5 working days 

of receiving the petition. The acknowledgement will advise on what the Council 
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plans to do with the petition and when the organiser can expect to hear from 
the Council again. The petition will also be published on the Council’s website. 

 
12.22  If the Council can do what the petition asks for, the acknowledgement will 

confirm that the action requested has been taken and the petition will be closed. 
If the petition has enough signatures to trigger a debate at a Council meeting, 
then the acknowledgment will confirm this and advise when and where the 
meeting will take place. If the petition needs more investigation, we will tell you 
the steps the Council plans to take. 

 
12.23  To ensure that people know what the Council is doing in response to petitions 

received, the details of all petitions submitted will be published on our website, 
except in cases where this would be inappropriate. 

 
How will the Council respond to a petition? 

 
12.24  The response to a petition will depend on what a petition asks for and how 

many people have signed it, but may include one or more of the following: 
 
• taking the action requested in the petition 
• considering the petition at a meeting of the Council or other relevant Committee 
• holding an inquiry into the matter 
• undertaking research into the matter 
• holding a public meeting 
• holding a consultation 
• holding a meeting with petitioners 
• calling a referendum 
• writing to the petition organiser setting out the Council’s views about the request 

in the petition. 
 
12.25  In addition to these steps, the Council will consider what specific actions are 

available to address the issues highlighted in the petition. 
 
12.26  If a petition is about something over which the Council has no direct control (for 

example the railway or a hospital) the Council will consider making 
representations on behalf of the community to the relevant body. The Council 
works with a large number of local partners and, where possible, will work with 
appropriate partners to respond to your petition. If we are not able to do this for 
any reason (such as if what the petition calls for conflicts with Council policy) 
we will set out the reasons for this to you. 

 
12.27  If the petition is about something that a different council is responsible for we 

will give consideration to what the best method is for responding to it. This might 
consist of simply forwarding the petition to the other council, but could involve 
other steps. In any event we will always notify you of the action we have taken. 
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  Debates at Council or Committee Meetings 
 
12.28  A petition containing 1500 or more signatures will be debated at a Council 

meeting. This means that the issue raised in the petition will be discussed at a 
meeting which all Councillors can attend. The Council will endeavour to 
consider the petition at its next meeting, although on some occasions this may 
not be possible and consideration will then take place at the following meeting. 
A maximum of two petitions will be considered at any one meeting.  

 
12.29 The petition organiser or their representative will be given five minutes to 

present the petition at the meeting. Councillors may ask questions of the 
petition organiser or their representative for clarity only. Councillors will then 
debate the subject of the petition for a maximum of 30 minutes.  

 
12.30 The Council will decide how to respond to the petition at the meeting. It may 

decide to take the action the petition requests, not to take the action requested 
for reasons put forward in the debate, or to commission further investigation 
into the matter. For example, by a relevant Committee. The petition organiser 
will receive written confirmation of the decision which will also be published on 
the Council’s website. 

 
12.31  If your petition contains at least 750 signatures but less than 1500 it will be 

debated at a public meeting of the relevant Committee. The Committee may 
decide to call a relevant officer or Councillor to attend the meeting. Committee 
members will ask the questions at the meeting, but you will be able to suggest 
questions to the Chairman of the Committee by contacting Governance and 
Member Support up to three working days before the meeting. 

 
12.32 The relevant Committee will make recommendations to Council on how to 

respond to the petition. 
 
 What can I do if I feel my petition has not been dealt with properly? 
 
12.33  If it is felt that the petition has not been dealt with properly, the petition organiser 

has the right to request that the Council’s Audit & Scrutiny  Committee to  review 
the steps that the Council has taken in response to the petition. The petition 
organiser must give a short explanation of the reasons why the Council’s 
response is not considered to be adequate. 

 
12.34  The Audit & Scrutiny Committee will endeavour to consider the request at its 

next meeting, although on some occasions this may not be possible and 
consideration will take place at the following meeting. Should the Committee 
determine the petition has not been dealt with adequately, it may use any of its 
powers to deal with the matter. These may include commencing an 
investigation, making recommendations to the Council and arranging for the 
matter to be considered at a meeting of the Full Council. 
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12.35  Once the appeal has been considered the petition organiser will be informed of 
the results within 5 working days. The results will also be published on the 
Council’s website. 

 
 
13. Disability from taking part in debate arising from arrears of council tax 

payments 
 
13.1 Pursuant to the Local Government (Finance) Act 1992, a Member who is more 

than two months in arrears with payments of their Council Tax may not take 
part in any Meeting of the Council or its committees, when any of the following 
matters are to be discussed: 

 
(a) any matters relating to the Council’s responsibilities as the billing and 

precepting Authority and any discussion on the capping regime; 
 
(b) anything to do with the setting of the Council Tax; 
 
(c) any matter which would have an effect on the calculation of the charge and 

anything else to do with the budget; or  
 
(d) anything to do with the enforcement of the collection of Council Tax. 

 
13.2 Failure to comply with the above provisions renders a Member liable to 

prosecution. 
 

Meetings of the committees and sub-committees 
 
14.  Meetings  
 
14.1  The Monitoring Officer will give notice to the public of the time and place of any 

meeting in accordance with the Access to Information Rules. The agenda for a 
meeting will give the date, time and place of each meeting, specify the business 
to be transacted, and will be accompanied by such reports as are available.  

 
14.2  The Monitoring Officer may cancel or postpone an ordinary meeting prior to the 

issue of an agenda for the meeting where, after consultation with the Chair of 
the relevant committee (or in their absence, the Vice Chair), they consider that 
there is insufficient business to transact or where an event occurs which he/she 
considers would make it inappropriate to hold the meeting on the intended date. 
If circumstances make it impossible for a meeting to be held as convened, the 
Monitoring Officer, after consultation with the Chair of the relevant committee 
(or in their absence, the Vice Chair), may postpone an ordinary meeting and 
hold the meeting on a date to be agreed with the Chair of the relevant committee 
(or in their absence, the Vice Chair).  

 
14.3  The Monitoring Officer may call an extraordinary meeting of a committee, after 

giving consideration to a request by the Chair of the relevant committee, or in 
the Chair’s absence, the Vice Chair. 
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15. Time and Place  
 

Meetings will be held in appropriate locations for the business as decided by 
the relevant committee. Meetings will start at 7.00 pm unless the committee or 
in exceptional circumstances, the Chief Executive/Monitoring Officer in 
consultation with the Leader of the Council agrees otherwise. 
 

16.  Election of a Chair  
 
16.1 Except where Council has appointed a Chair and a Vice Chair, every body shall 

elect a Chair and a Vice Chair at their first meeting after the Council’s annual 
meeting. 

 
16.2 In the absence of the Chair, the Vice Chair will be responsible for chairing the 

meeting. In the absence of the Chair and Vice Chair, a chair for the meeting 
may be elected for that meeting. The election of the Chair or Vice-Chair shall 
be conducted by the Chief Executive, Monitoring Officer or the clerk to the 
meeting.  

 
16.3 Where the Vice Chair takes the chair of the meeting, they shall forthwith 

nominate another Member to act in the role of Vice Chair in assisting with the 
management of business.  

 
16.4  The Chair or Vice Chair of a committee or sub-committee shall hold office until 

the next annual meeting unless they resign by giving notice in writing to the 
Chief Executive or cease to be a member of the committee or sub-committee, 
or the Council, or are removed by Council. 

 
17.  Openness  
 

All meetings shall be in public unless the business requires Members to 
consider ‘confidential’ or ‘exempt’ information (as defined in the Access to 
Information Rules in Chapter 4 of this Constitution) and shall take place at a 
venue accessible to the public.  

 
 
18. Appointments and Substitutes  
 
18.1 Following Annual Council, the Chief Executive on the nomination of Group 

Leaders, or in their absence, Deputy Group Leaders, appoints and removes 
members of committees and sub-committees. 

 
18.2 A substitute Member may attend a particular meeting of the committee, and 

will have full powers of the committee Member, provided that the Member is a 
specified nominated substitute for that Member of the particular political group 
In the event that the absent committee Member is a non-aligned Member, the 
specified substitute for the Member can be any Member of the Council.   
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18.3  The names of substitutes shall be announced at the start of the meeting by the 
Chair. The substitution shall be for the whole meeting and cease at the end of 
the meeting.  

 
18.4 Substitutes for Planning, Licensing and Audit & Scrutiny committees must be 

drawn from Members who have received training in regulatory decision making. 
If a casual vacancy occurs on a regulatory committee, it will not be filled until 
the nominated member has been trained.  

 
18.5 All Members are entitled to attend the training provided for members of 

regulatory committees.  
 
 
19. Appointment and Removal of the Mayor 
 
19.1 The Council will appoint a Mayor of the Council for the municipal year at the 

Annual Council meeting. 
  
19.2 The Chair may be removed from the office of Mayor of the Council by motion 

on notice to an ordinary meeting of the Council or an extraordinary meeting 
convened for that purpose. The vote will succeed by simple majority.  

19.3 A successful vote to remove the Mayor will take immediate effect and the 
Deputy Mayor will assume the chair until a new Mayor is appointed at the next 
ordinary meeting of the Council or at an extraordinary meeting convened for 
that purpose.  

19.4 At any time, by motion with or without notice, the Council may take a of vote 
of no confidence in the Mayor. If the vote succeeds, the Mayor will consider 
their position and provide their response to the next ordinary meeting of the 
Council.  

20. Appointment and Removal of the Deputy Mayor 

20.1 The Council will appoint a Deputy Mayor of the Council for the municipal year 
at the Annual Council meeting.  

20.2 The Vice-Chair may be removed from the office of Deputy Mayor of the 
Council by motion on notice to an ordinary meeting of the Council or an 
extraordinary meeting convened for that purpose. The vote will succeed by 
simple majority.  

20.3 A successful vote to remove the Deputy Mayor will take immediate effect. A 
new Deputy Mayor will be appointed at the next ordinary meeting of the 
Council or at an extraordinary meeting convened for that purpose.  

20.4 At any time, by motion with or without notice, the Council may take a of vote 
of no confidence in the Deputy Mayor. If the vote succeeds, the Deputy Mayor 
will consider their position and provide their response to the next ordinary 
meeting of the Council.  
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21. Appointment and Removal of the Leader and Deputy Leader  

21.1 The Council will appoint a Leader of the Council and a Deputy Leader of the 
Council for the municipal year at the Annual Council meeting.  

21.2 The Leader may be removed from the office of Leader of the Council by 
motion on notice to an ordinary meeting of the Council or an extraordinary 
meeting convened for that purpose. The vote will succeed by simple majority.  

21.3 A successful vote to remove the Leader will take immediate effect and the 
Deputy Leader will assume the position of Leader until a new Leader is 
appointed at the next ordinary meeting of the Council or at an extraordinary 
meeting convened for that purpose.  

21.4 A successful vote to remove the Deputy Leader will take immediate effect. A 
new Deputy Leader will be appointed at the next ordinary meeting of the 
Council or at an extraordinary meeting convened for that purpose. 

22. Proportionality  
 
22.1 Membership of committees and sub-committees will reflect proportionality. The 

Monitoring Officer shall be responsible for calculating the entitlement of each 
political group to places on committees and sub-committees and shall notify 
Group Leaders.  

 
 
23. Rules of Debate 
 
23.1 The Rules of Debate that apply to Council meetings set out in Chapter 4.1, may 

be applied to meetings of committees to the extent that the Chair considers 
appropriate. 

 
24. Motions affecting persons employed by the Council 
 
24.1 If any matter arises at a meeting to which the Local Government Act 1972 

applies by virtue of section 100 (A) (2) as to the appointment, promotion, 
dismissal, salary, superannuation, or conditions of service or as to the 
conduct of any person employed by the Council, such matter shall not be the 
subject of discussion until the committee or sub-committee as the case may 
be, has decided whether or not the power to exclude the public under section 
100 (A) (2) of the Local Government Act 1972 shall be exercised. 

 
 
25. Rights to attend and speak  
 
25.1 Any Member may attend any body to which these procedure rules apply, and 

where the committee or sub-committee has excluded the press and public the 
Chair will assume the Member has a need to know and may remain during 
consideration of the item. 
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25.2 With the exception of statutory committees which have separate procedural 
rules and with the consent of the Chair, a Member who is not a member of the 
committee or sub-committee may speak at the meeting.  The Member should 
give prior notification by no later than one working day before the meeting to 
the Chair and have advised them of the substance of their proposed 
contribution. The Chair has an inherent discretion to allow Members to speak 
without notice and their decision is final. 

 
25.3 Subject to 25.2 above, the Member may speak at the Chair’s discretion, it being 

the expectation that a member will be allowed to speak on a ward matter.  
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26. Co-option  
 
26.1 Generally, a committee or a sub-committee may co-opt a person or persons 

onto the Committee.  Any person so co-opted may speak, but not vote.  
 
27. Interpretation of Rules of Procedure and Notices  
 
27.1 Except where otherwise provided, the Monitoring Officer will consult with the 

Chair, Group Leaders and Chief Officers over matters of interpretation and is 
responsible for making a determination if necessary.  The Chair’s decision is 
final. 

 
28. Outside Bodies  
 
28.1    Any person appointed by the Council to serve as our representative to   an 

outside body shall be appointed until they resign, are dismissed or their 
successor is appointed. Members shall cease to hold appointments on the 
fourth day after the ordinary day of election unless they are re-elected as a 
Borough Member at the Election. 

 
(a) The Council should not appoint where there is a conflict of office or interest 

 
(b) The Council should not appoint where the appointment holds a risk that 

insolvency of the body would render the appointee debarred from office 
i.e. where the appointment is an effective directorship listed at Companies 
House. 

 
28.2  The Chief Executive will:  
 

(a) in consultation with the appropriate Group Leaders, revise as necessary 
appointments to outside bodies arising as a result of a vacancy or 
otherwise;  
 

(b) in consultation with the Leader of the Council and the Group Leaders, 
agree the allocation of appointments to any new outside bodies or 
organisations. 

 
(c) ensure that the body meets the criteria for an appointee 
 

28.3 The Appointee will: 
 

(a) ensure a good flow of communication between the outside body and the 
council. This will include non-confidential matters that the appointee may 
consider to be of interest or significance to either party. 
 

(b) upon request of the Chief Executive, provide an update on any disclosable 
matters pertaining to the outside body. 
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(c) be prepared to provide a brief report to the Audit & Scrutiny committee 
when requested to do so under the work programme. 

 
29. Termination of Committee and Sub-Committee Meeting 
 
29.1  If the business of the meeting has not been concluded by two hours after its 

start, the Chair must interrupt the meeting. The Chair will then and without 
debate take a vote as to whether to continue with the meeting for a specified 
period of no longer than 30 minutes. This rule does not apply to meetings of the 
Planning or Licensing Committee. 

 
29.2 Unless a majority of Members vote to continue with the meeting, the meeting 

shall be adjourned, and any remaining business will be considered at a time 
and date fixed by the Chair. If a date cannot be fixed, the remaining business 
will be considered at the next meeting.  

 
29.3 If the majority of Members vote to extent the meeting for up to thirty minutes 

and after that time the business of the meeting is not concluded, the Chair will 
repeat the process set out in 29.1 until the business is concluded or dealt with  
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PART 4.2 - ACCESS TO INFORMATION PROCEDURE RULES 
 
Introduction 
 
The access to information rules which apply to council meetings, committees and sub-
committees of the Council are set out in sections 100A-K and Schedule 12A of the 
Local Government Act 1972 as amended by the Openness of Local Government 
Bodies Regulations 2014.  The Council believes in making information available to 
residents and will make as much information as possible available as part of its 
publication scheme. 
 
1.  Scope 

 
1.1 These rules cover all meetings of the Council, its committees and the sub-

committees and certain officer decisions. They do not apply to working groups, 
which have no delegated authority. 
 

1.2 These rules cover Members’ rights of access to information and the public’s 
access to information. 
 

1.3 These rules do not cover public rights of access to information under the 
Freedom of Information Act 2000, and the Data Protection Act 1998. 
 

1.4 These rules do not affect any more specific rights to information contained 
elsewhere in this Constitution, in any statutory provision or the law. 

 
2.  Public access to meetings 
 
2.1 Access to Information 
 

For all purposes of the Constitution, the terms “notice”, “summons”, “agenda”, 
“report, “written record”, and “background papers” when referred to as being a 
document that is: 
 
(a)  “open” to inspection” shall include for these and all other purposes as 

being published on the Council’s website; and 
 
(b)  to be published, posted, or make available at offices of the Council shall  

include publication on the Council’s website. 
 
2.2 Members of the public may attend all meetings subject only to the exceptions 

in these rules. They have the right to report on meetings, which is defined in 
The Openness of Local Government Bodies Regulations 2014 as: 

 
(a) filming, photographing or audio recording of proceedings; 
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(b) using any other means for enabling people not present at the meeting to 
see or hear proceedings as it takes place or at a later date; 

 
(c) reporting or providing commentary on proceedings orally or in writing so that 

the report or commentary is available as the meeting takes place or later to 
persons not present;  
 

3. Public Notice of Meetings 
 
3.1 Remote access to meetings 
 

(a)  For all purposes of the Constitution the term “meeting” is not limited in 
meaning to a meeting of persons all of whom, or any of whom, are 
present in the same place, for which purposes any reference to: 
 
(i) “place” is to be interpreted as where a meeting is held, or to be held, 
includes reference to more than one place including electronic, digital or 
virtual locations such as internet locations, web addresses or conference 
call telephone numbers; and 

 
(ii) “open to the public” includes access to the meeting being through remote 
means including (but not limited to) video conferencing, live webcast, and 
live interactive streaming and where a meeting is accessible to the public 
through such remote  means the meeting is open to the public whether or 
not member of the public are able to attend the meeting in person; and 

 
(b)  If the Chair is made aware that the meeting is not accessible to the public 

through remote means, due to any technological or other failure of 
provision, then the Chair shall adjourn the meeting immediately.  If the 
provision of access cannot be restored within in a reasonable period, then 
the remaining business will be considered at a time and date fixed by the 
Chair.  If he or she does not fix a date, the remaining business will be 
considered at the next ordinary meeting. 

 
3.2 The Council will give at least five clear working days’ notice of any meeting 

(excluding the day of publication of notice and the day of the meeting) of the 
Council, a committee or a sub-committee by posting details of the meeting at 
Town Hall, Ingrave Road, Brentwood (the designated office) and on its website.  
The notice will specify the business proposed to be transacted at the meeting. 

 
3.3 Members entitled to attend a meeting will receive a summons giving five clear 

working days’ notice to attend and specifying the business proposed to be 
transacted at the meeting. 

 
3.4 A member who has not been appointed as a member of the Staff Appointments 

Committee or the Dismissal Appeals Committee will not be able to attend 
meetings of these committees.  
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3.5 Except in the case of an item of business which the Chair is of the opinion that, 
by reason of special circumstances, should be considered as a matter of 
urgency, no business shall be transacted at a meeting other than that specified 
in the summons. 

 
4. Public access to agenda and reports before the meeting 
 
4.1 The Council will make copies of the agenda and reports open to the public 

available for inspection at the designated office at least 5 clear working days 
before the meeting and on its website. 

 
5.  Public access to copies 

 
5.1 The Council will supply copies of: 
 

(a) any agenda and reports which are open to public inspection; 
 

(b) any further statements or particulars necessary to indicate the nature of the     
items in the agenda; and 

 
(c) if the Monitoring Officer thinks fit, copies of any other documents supplied 

to Members in connection with an item to any person. 
 

5.2 The Council will make available for the use of members of the public present at 
meetings, a reasonable number of copies of the agenda and of those reports 
which are open to the public. 

 
6.  Public access to minutes etc after meeting 

 
6.1 The Council will make available for inspection copies of the following after a 

meeting electronically: 
 

(a) the minutes of the meeting excluding any part of the minutes of proceedings 
when the meeting was not open to the public or which discloses confidential 
or exempt information (as defined in Rules 9 and 10); 
 

(b) a summary of any proceedings not open to the public where the minutes 
open to inspection would not provide a reasonably fair and coherent record; 
 

(c) the agenda for the meeting; and 
 

(d) reports relating to items when the meeting was open to the public 
 

7.  Public access to background papers 
 

7.1 List of Background Papers 
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 The author of a report will set out in every report a list of those documents 
(called background papers) relating to the subject matter of the report which in 
their opinion: 

 
(a) any facts or matters on which the report or an important part of the report is 

based; and
 
 

(b) have been relied on to a material extent in preparing the report but this does 
not include published works or those which disclose confidential or exempt 
information (as defined in Rules 9 and 10). 
 

7.2 Public Inspection 
 

(a) A copy of each of the documents listed will be available for inspection at the 
same time as the report is available for public inspection. 
 

(b) The Council will make available for public inspection for six years after the 
date of the meeting one copy of each of the documents on the list of 
background papers. 

 
8.  Exclusion of public access to reports 

 
8.1 The Monitoring Officer will exclude access by the public to reports which in 

his/her opinion contain confidential information as defined in Rule 9. 
 
8.2 If the Monitoring Officer thinks fit, access by the public may also be excluded to 

reports which in his/her opinion relate to items during which, in accordance with 
Rule 10 (Exempt Information) the meeting is likely not to be open to the public. 

 
8.3 Such reports will be marked “Not for publication” together with “confidential 

information” or the exemption relied upon. 
 
8.4 Where an exemption is relied upon, any such report must contain the reasons 

why, in all circumstances of the case, the public interest in maintaining the 
exemption outweighs the public interest in disclosing the information. 

 
9.  Confidential information – requirement to exclude public access 

 
9.1 The public must be excluded from meetings whenever it is likely in view of the 

nature of the business to be transacted or the nature of the proceedings that 
confidential information would be disclosed. 

 
9.2 Confidential information means 
 

(a) information given to the Council by a Government Department on terms 
which forbid its public disclosure or 
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(b) information the disclosure of which to the public is prohibited by or under 
another Act or by Court Order. 

 
10.  Exempt information – discretion to exclude public access to meetings 

 
10.1 The public may be excluded from meetings whenever it is likely in view of the 

nature of the business to be transacted or the nature of the proceedings that 
exempt information would be disclosed provided: 

 
(a) the meeting resolves so to exclude the public, and that resolution identifies 

the proceedings or part of the proceedings to which it applies; 
 

(b) that resolution states, by reference to the descriptions in Schedule 12A to 
the Local Government Act 1972 (RULE 10.4 below), the description of the 
exempt information giving rise to the exclusion of the public; and 

 
(c) that resolution states, by reference to reasons given in a relevant report or 

otherwise, that, in all the circumstances of the case, the public interest in 
maintaining the exemption outweighs the public interest in disclosing the 
information. 

 
10.2 In these circumstances, public access to reports, background papers and 

minutes will also be excluded. 
 
10.3 Where the meeting will determine any person’s civil rights or obligations, or 

adversely affects their possessions, Article 6 of the Human Rights Act 1998 
establishes a presumption that the meeting will be held in public unless a private 
hearing is necessary for one of the reasons specified in Article 6. 

 
10.4 Exempt information means information falling within the following categories 

(subject to any qualification) set out in paragraphs 1-7 below: 
 

(a) Information relating to any individual 
 

(b) Information which is likely to reveal the identity of an individual. 
 

(c) Information relating to the financial or business affairs of any particular 
person (including the authority holding that information) 

 
(d) Information relating to any consultations or negotiations, or contemplated 

consultations or negotiations, in connection with any labour relations matter 
arising between the authority or a Minister of the Crown and employees of, 
or office holders under, the authority. 

 
(e) Information in respect of which a claim to legal professional privilege could 

be maintained in legal proceedings. 
 

(f) Information which reveals that the authority proposes – 
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(i) To give under any enactment a notice under or by virtue of which 

requirements are imposed on a person; or 
 

(ii) To make an order or direction under any enactment. 
 

(g) Information relating to any action taken or to be taken in connection with the 
prevention, investigation or prosecution of crime. 
 

10.5 Qualifications 
 

10.5.1 Information falling within paragraph 10.4.3 above is not exempt information by 
virtue of that paragraph if it is required to be registered under –  

 
(a) the Companies Act 1985; 

 
(b) the Friendly Societies Act 1974; 

 
(c) the Friendly Societies Act 1992;

 
(d) the Industrial and Provident Societies Acts 1965 to 1978 

 
(e) the Building Societies Act 1986; or 

 
(f) the Charities Act 1993 

 
10.5.2 Information is not exempt information if it relates to proposed development for 

which the local planning authority may grant itself planning permission pursuant 
to regulation 3 of the Town and Country Planning General Regulations 1992. 

 
10.5.3 Information which –  
 

(a) falls within any of paragraphs 1 to 7 above; and 
 

(b) is not prevented from being exempt by virtue of Rule 10.5 (paragraphs 1 or 
2) above, is exempt information if and so long, as in all circumstances of 
the case, the public interest in maintaining the exemption outweighs the 
public interest in disclosing the information. 

 
11.  Disorderly conduct or general disturbance – discretion to exclude public 

 
11.1 The public may be excluded from a meeting in accordance with Rule 8.5 of the 

Council’s Procedure Rules (Part 4.1 of the Constitution) 
 
12       Public Rights to access - officer decisions 
 
12.1    Under the Openness of Local Government Bodies Regulations 2014 Officers 

must record the following types of officer decisions which must then be 
published on the website, together with any background papers.   
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12.2     These include Officer delegations: 
 

(a) under a specific express authorisation; ie where delegated by the Council, 
Committee or Sub-Committee, or 

 
(b)  under a general authorisation to officers to take such decisions and, the 

effect of the decision is to: 
 

(i)  grant a permission or licence; 
(ii)  affect the rights of an individual; or 
(iii)  award a contract or incur expenditure which, in either case, 

materially affects that relevant local government body’s financial 
position. 

 
12.3    The above does not include confidential information referred to elsewhere in 

this section. 
 
13.  Member access to information  
 
13.1  A Member has the same power of inspection of documents that members of 

the public possess. 
 
13.2 A Member also has a statutory right of access to documents provided by section 

100F of the Local Government Act 1972.  This provides that any document 
which is in the possession or under the control of the Council and contains 
material relating to any business to be transacted at a meeting of the council or 
a committee or a sub- committee must be open to inspection by a member of 
the council.  

 
13.3 A member has a common law right to be provided with or to inspect council 

documents that it is reasonably necessary for them to see in order to carry out 
their duties as a councillor.  A member wishing to exercise this ‘need to know’ 
right must inform the Monitoring Officer in writing of the document they wish to 
see together with information in support of their claim to have a ‘need to know’.  
The decision of the Monitoring Officer as to whether or not the right is 
demonstrated shall be final. 

 
13.4 All Members of the Council shall have access to all minutes and records of 

decisions. 
 
14. Member access to exempt or confidential documents 
 
14.1 This Section deals with Member access to documents which contain 

confidential or exempt information, including agenda papers, background 
documents and minutes. 

 
14.2 Members of a committee or sub-committee will be provided with, and are 

entitled to receive, copies of confidential or exempt reports. 
 

Page 121



 

14.3 Subject to Rule 13.4 any Member of the Council may, upon request, receive a 
copy of a confidential or exempt report or agenda, or inspect an associated 
background document, on any matter except where the report or document 
contains information relating to staffing information, where the identity of 
individual staff would be revealed. 

 
14.4 Any Member wishing to receive or inspect a report or document containing 

information referred to in Rule 14.3 must demonstrate a ‘need to know’ in 
accordance with the process set out in Rule 13.3 above.
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PART 4.3 - BUDGET AND POLICY FRAMEWORK PROCEDURE RULES 
 
1. Decision making framework 
 
1.1 Budget and Policy Framework 

 
The Council is responsible, on an annual basis, for the adoption of its Budget 
and Policy Framework as set out below.  The Council may agree to amend the 
annual timescale in respect of specific policies which have longer term 
significance, where it considers this to be appropriate.   
 

1.2 Developing the Budget and Policy Framework  
 
The Finance, Assets, Investments and Recovery Committee is responsible for 
the formulation of the policy and budgetary framework for approval by Council. 
It makes recommendations to Council on all strategic financing matters 
including proposing an overall revenue budget and capital programme and 
recommending the amount of Council Tax to be set. 
 
(a) After consulting stakeholders in a manner appropriate to the matter under 

consideration, the Finance, Assets, Investments and Recovery Committee 
draws up initial principles and assumptions in relation to any plan, strategy 
or budget which forms part of the Budget and Policy Framework.  

 
(b) Once drawn up, the  Corporate Director - Resources will send copies of the 

document to the Chair of the Audit and Scrutiny Committee together with 
dates when the Finance, Assets, Investments and Recovery Committee is 
to consider them further. 

 
(c) The Audit and Scrutiny Committee will be convened to formulate responses 

to the Finance, Assets, Investments and Recovery Committee’s initial 
principles and assumptions and whether any consultation by it, is 
appropriate.   

 
(d) The Finance, Assets, Investments and Recovery Committee will finalise its 

proposals for submission by way of recommendation to the Council taking 
into account the comments from the Audit and Scrutiny Committee.  The 
report to Council must show the Finance, Assets, Investments and 
Recovery Committee’s response to those comments. 

 
(e) The Council considers the proposals of the Finance, Assets, Investment and 

Recovery Committee and may adopt them, amend them or substitute its 
own proposals in their place. 

 
(f) The Council’s decision shall be approved by a simple majority of votes cast 

at the meeting.  
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(g) The decision must then be made public in accordance with the Council’s 
Procedures and must be implemented immediately. 

 
 

1.3 Decisions which are exceptions to the Budget or Policy Framework  
 

No changes to any policy and strategy which make up the Budget and Policy 
Framework may be made by the Finance, Assets, Investments and Recovery  
Committee unless they involve changes necessary to ensure compliance with 
the law, ministerial direction or government guidance; 

 
1.4 Virement Arrangements 
 

(a) Virements by the Finance, Assets, Investments and Recovery Committee 
must be taken in accordance with the Procedures. 

 
(b) In taking steps to implement Council policy, each Committee must not 

exceed those budgets allocated to different services or projects as 
approved by the Council.  However, the Finance, Assets, Investments and 
Recovery Committee is entitled to vire from the Council’s reserves where 
each individual virement does not exceed £200,000.  Beyond that limit shall 
require the approval of the Ordinary Council. 
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PART 4.5 - FINANCIAL REGULATIONS 
 
The Council is committed to providing good quality services to the residents of the 
area and has a requirement for strong financial governance and must ensure that we 
deliver value for money.  
 
The Financial Regulations provide clarity about the financial accountabilities of 
individuals - Members, the Head of Paid Service, the Monitoring Officer, the Section 
151 Officer (Chief Financial Officer), other Corporate Directors/Managers and all staff 
in general. These Regulations are therefore formally endorsed by the Council as a key 
part of its Constitution. 
 
Another key purpose is to support and protect Members and staff in the performance 
of their duties where financial issues are involved. The Corporate Director - Resources 
(as Section 151 Officer) is authorised to provide, in addition, a comprehensive set of 
Financial Procedure Notes (FPNs) to support the formal Regulations and to facilitate 
the operation and application of the Council’s financial management arrangements. 
Like the Regulations themselves, the FPNs are regularly reviewed and updated to 
meet changing circumstances and the changing requirements of the Council. The 
FPNs are available on the Councils intranet. 
 
These Regulations need to be read in conjunction with the remainder of the 
Constitution and any other regulatory documents of the Council. Please address 
queries or comments regarding the Council’s Financial Regulations and Financial 
Procedure Notes to the Section 151 Officer. 
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1.  General 
 
Application of Financial Regulations 
 
Financial regulations provide the framework for managing the Council’s financial 
affairs.  They apply to every Officer and Member of the Council and anyone acting on 
its behalf. 
 
1.1 The regulations identify the financial responsibilities of Council, all the Council’s 

Committees, the Head of Paid Service, the Section 151 Officer, Corporate 
Director/Manager and all staff in general. 

 
1.2 References in these Regulations to Service Managers also apply to the Head 

of Paid Services, and shall in every case be considered as referring to 
authorised persons acting on their behalf (whether authorised to do so or not). 
The Section 151 Officer has a nominated Deputy who has authority to act on 
his behalf. In certain cases as specified in these Regulations, Corporate 
Directors/Managers are required to maintain a written record where decision 
making has been delegated to members of their staff, including seconded and 
temporary staff. 

 
1.3 These Regulations apply equally to any service carried out by the Council on 

behalf of the County Council or any other authority, body or person, and to all 
external agencies and their employees incurring expenditure or receiving 
income on behalf of the Council. Accordingly, the Corporate 
Directors/Managers and Committee Members shall ensure that partnership and 
other arrangements with external parties are not set up to operate in conflict 
with these Regulations as far as this Council’s involvement is concerned. 
 

1.4 Any action, which is an exception to these Regulations, may only be approved 
in exceptional circumstances by the Section 151 Officer in consultation with the 
Head of Paid Service and a report setting out the reasons for such action shall 
be submitted to the next available meeting of the Finance, Assets, Investments 
and Recovery Committee. 

 
1.5 These Regulations shall apply until such time as they are rescinded, amended 

or suspended by Ordinary Council. 
 
1.6 The Regulations are supported by a set of mandatory Financial Procedure 

Notes (FPNs) which provide more detailed direction on the arrangements to be 
complied with. 
 

General Responsibilities 
 
1.7 All Members and staff have a general responsibility for taking reasonable action 

to provide for the security of the resources under their control, and for ensuring 
that the use of these resources is legal, is properly authorised, and that 
economy, efficiency and effectiveness are secured. 
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1.8 Corporate Directors/Managers and responsible Committee Members are 
responsible for informing the Section 151 Officer of any matter liable to 
materially affect the finances (including any financial irregularities) of the 
Council including negotiations with government departments, before any 
commitment is incurred or arrangements reached. This includes the Council 
becoming a shareholder or owner of any company. 

 
Compliance 
 
1.9 Corporate Directors/Managers are responsible for ensuring that all staff in their 

service areas, are aware of the existence and content of the Council’s Financial 
Regulations, the detailed financial procedures and guidance issued. They must 
also ensure that staff, understand the requirement to comply with these 
financial rules. The Section 151   Officer is responsible for ensuring that a 
current version of the financial regulations and procedures is available for 
reference on the Council’s intranet and public website. 

 
1.10 Compliance with Financial Regulations is mandatory. Breaches of Financial 

Regulations of a serious nature may result in disciplinary proceedings. 
Breaches shall be reported in the first instance to the Section 151 Officer who 
will decide what further action needs to be taken, if necessary in consultation 
with the Monitoring Officer. Where the Section 151 Officer considers it 
appropriate he will report to the next meeting of the Council and/or Finance, 
Assets, Investments and Recovery Committee. 

 
Review 
 
1.11 The Section 151 Officer is responsible for maintaining a continuous review of 

the financial regulations and, except where provided in (ii) below, submit any 
additions or changes necessary to Council for approval. 
 

1.12 Any financial amounts referred to in these Regulations may be varied by the 
Section 151 Officer in line with general price inflation or otherwise as required 
by statute. 
 

1.13 The Section 151 Officer will issue from time to time Financial Procedure Notes 
(FPNs) to support these Regulations. These prescribe more detailed financial 
controls and procedures consistent with these Regulations and such 
supplementary controls and procedures shall carry the same status as these 
Regulations. 
 

1.14 The Section 151 Officer is responsible for issuing advice and guidance to 
underpin the Financial Regulations. 

 
Budget Holder Awareness Training 
 
1.15 All officers who have responsibility for a budget shall attend formal training. 

Attendance for the training is compulsory. Re-attendance is required after three 
years. 
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Finance Training for Members 
 
1.16 Officers shall offer training for all Members of the Council. 

 
2. Internal Controls  
 
Introduction  
 
2.1 The functions of the Authority are diverse and therefore to ensure delivery of 

the Council’s strategic objectives, a framework of internal controls is required. 
 
2.2 The Authority has statutory obligations and therefore requires internal controls 

to identify, meet and monitor compliance with these obligations. 
 
2.3 Moreover the Council is required to produce an Annual Governance Statement 

(AGS). The Council has adopted a Code of Corporate Governance, which is 
consistent with the principles of the CIPFA/SOLACE Framework Delivering 
Good Governance in Local Government. The AGS is produced following a 
review of the Council’s governance, risk management, counter fraud and 
internal control arrangements and explains how Brentwood Borough Council 
delivers good governance against the six key principles of good governance. It 
also reviews the effectiveness of these arrangements and includes an action 
plan to address any significant governance issues identified.

 
2.4 The Authority faces a wide range of financial, administrative and commercial 

risks, from both internal and external factors, which need to be managed to 
enable the Council to achieve its objectives. Internal controls are necessary to 
manage these risks in line with the Council’s risk appetite. 

 
2.5 A system of internal controls is established in order to provide measurable 

achievement of: 
 

(a) Efficient and effective operations, 
 
(b) Reliable financial information and reporting, 
 
(c) Compliance with laws and regulations, and 
 
(d) Risk management. Advice and guidance on an appropriate internal control 

environment can be obtained from Internal Audit. 
 
2.6 A transparent framework of financial management responsibilities and decision 

making is essential to the effective management of the Council’s financial 
affairs. 
All Members and officers have a common duty to abide by the highest 
standards of integrity and propriety when making decisions about the use of 
public money. 
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Members 
 
2.7 Members’ responsibility for the overall management of the Council’s financial 

affairs is exercised through: 
 

(a) Council Meeting– The Council is responsible for: 
 

(i) Agreeing and approving the budget for the Council 
(ii) Adopting and changing the constitution, of which these regulations 

form part. 
(b) Finance, Assets, Investments and Recovery Committee is responsible for: 
 

(i) Proposing the policy framework and budget to Council 
(ii) Discharging its functions in accordance with the policy framework and 

budget. 
(c) Audit and Scrutiny Committee – The Audit and Scrutiny Committee has right 

of access to all information it considers necessary. It is responsible for: 
 

(i) The review of and/or scrutiny of decisions made or actions taken in 
connection with the discharge of any of the Council’s functions. 

(ii) Review decisions taken by Finance, Assets, Investments and 
Recovery Committee or an Officer to ensure that they are not contrary 
to the budget or previous Council decision. 

(iii) Reviewing governance and internal control arrangements and 
bringing any matters requiring further review or action to Council 
orFinance, Assets, Investments and Recovery Committee . 

(iv) Monitoring compliance with these financial regulations. 
(v) Approving and monitoring the delivery of the internal audit activity of 

the Council and can consult directly with internal and external 
auditors. 

(vi) Undertaking the Council’s responsibilities under the Accounts and 
Audit Regulations 2011. This includes approving the statement of 
accounts.  The committee ensures that the Councils’ assurance 
statements, including the Annual Governance Statement, properly 
reflect the risk environment and any actions required to improve it. 
The committee also monitors the effective development and operation 
of risk management within the Council. 
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Section 151 Officer  
 
2.8 The Section 151 Officer has statutory duties in relation to the financial 

administration and stewardship of the Authority. This responsibility cannot be 
overridden. The statutory duties arise from: 

 
(a) Section 151 of the Local Government Act 1972. 
 
(b) The Local Government Finance Act 1988. 
 
(c) The Local Government and Housing Act 1989. 
 
(d) The Local Government Finance Act 1992. 
 
(e) The Local Government Act 2000. 
 
(f) The Local Government Act 2003. 
 
(g) The Accounts and Audit Regulations 2011. 
 
(h) The Localism Act 2011. 
 
(i) The Local Government Finance Act 2012. 
 
(j) The Audit & Accountability Act 2014.  

 
2.9 Guidance on the role of the Section 151 Officer is also given by the Chartered 

Institute of Public Finance & Accountancy (CIPFA) in the paper entitled ‘The 
Role of the Chief Financial Officer in Local Government’. 
 

2.10 The Section 151 Officer shall nominate a qualified member of staff to deputise 
for them in their absence. 

 
(a) The proper administration of the Authority’s financial affairs. 
 
(b) Setting financial management standards and monitoring compliance with 

them. 
 
(c) Advising on the corporate financial position and on the key financial controls 

necessary to secure sound financial management. 
 
(d) Providing financial information. 
 
(e) Preparing the revenue budget and Capital Programme. 

 
(f)  Reporting on the robustness of estimates made for the purposes of 

preparing budgets and the adequacy of the proposed financial reserves. 
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(g) The execution and administration of treasury management decisions in 
accordance with the Council’s policy statement and treasury management 
practices (TMP’s). 

 
(h)  Preparing the Council’s Annual Statement of Accounts in accordance with 

all applicable codes of practice on Local Authority accounting.
 

The Section 151 Officer may allocate their day to day responsibilities to an appropriate 
representative in accordance with the Scheme of Delegation Authority to Officers and 
the Schedule of Financial Authority to Officers (the Authorised Signatory List). 
 
2.11 Section 114 of the Local Government Act 1988 - The Section 151 Officer 

shall report to the Council, Finance, Assets, Investments and Recovery 
Committee, Audit & Scrutiny  Committee and the external auditor in fulfilment 
of the statutory obligations under Section 114 of the Local Government Finance 
Act 1988 or otherwise if the Authority or any of its Officers: 
 
(a) Has made, or is about to make, a decision which involves incurring unlawful 

or unauthorised expenditure. 
 

(b) Has taken, or is about to take, an unlawful or unauthorised action which has 
resulted or would result in a loss or deficiency to the Authority. 

 
(c) Has made or is about to make an unlawful or unauthorised entry in the 

 Authority’s accounts. 
 
2.12 The Section 151 Officer shall assist the Council to put in place an appropriate 

control environment and effective internal controls which provide reasonable 
assurance of effective operations, financial stewardship, effective risk 
management, probity and compliance with laws and regulations. 

 
2.13 The Section 151 Officer shall ensure that there are effective and properly 

resourced internal audit and risk management functions, that key controls are 
operating effectively and that controls are recorded and managed within an 
effective risk management framework. 

 
Corporate Directors/Managers  
 
2.14 Corporate Directors/ Managers shall ensure that: 
 

(a)  Managerial control systems operate effectively throughout their 
directorates. These will include the defining of policies, the setting of 
objectives and plans, the monitoring of financial and other performance, 
and the taking of appropriate anticipatory and remedial action. The key 
objective of these systems is to promote ownership of the control 
environment by defining roles and responsibilities and ensuring staff have 
a clear understanding of the consequences of any lack of control. 

 
(b) Financial and operational control systems and procedures operate 

effectively throughout their directorates. These will include physical 
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safeguards for assets, segregation of duties, checking and authorisation 
procedures and information systems. 

 
(c)  The approval of the Section 151 Officer is sought on any matter liable to 

affect the Authority’s finances materially, before any commitments are 
incurred. 

 
(d)  Members of all Committees are advised of the financial implications of all 

proposals and that these have been previously agreed by the Section 151 
Officer (see section 6). 

 
(e) Contracts are duly signed on behalf of the Authority.
 
 
(f)  Key controls and control objectives for internal control systems are 

reviewed regularly in order to be confident as to the proper use of 
resources, achievement of objectives and management of risk. 

 
(g)  Processes are managed so as to check that established controls are being 

adhered to and are effective. 
 
(h)  Existing controls are reviewed in the light of changes affecting the Authority 

and new controls are established and implemented in line with guidance 
from the Section 151 Officer. 

 
(i)  Controls which are no longer necessary or no longer cost or risk effective, 

are removed in consultation with the Section 151 Officer. 
 
(j)  Assurance over the control environment is provided as part of the 

governance assurance framework. 
 
3. Revenue Budget  
 
3.1 A strong planning process expresses the ambition of the Council in clear 

priorities over the medium term and promotes a wide understanding of these 
priorities. This is a vital basis for financial planning as it enables limited 
resources to be used in a way that best delivers the corporate priorities of the 
Council. 

 
3.2 Council is responsible for agreeing the Council’s policy framework and budget. 

The purpose of the framework is to explain overall priorities and objectives, and 
ensure that resources follow the identified priorities, agreed service levels and 
proposals for improvement. The revenue budget is important in this context 
because, together with the Capital Programme (see Section 4) and the levels 
of reserves (see Section 5), it expresses the approved policies and service 
levels of the Council in financial terms. Once approved, the revenue budget 
confers authority on the Council’s Executive and officers to incur expenditure 
to achieve the aims and objectives of the Council. If expenditure plans cannot 
be met within the approved budget, then they can only proceed with an approval 
to divert funds (as provided for in Section 7). 
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3.3 Council is also responsible for determining the circumstances in which a 

decision will be deemed to be contrary to the budget or policy framework.  
Decisions shall be referred to Council by the Monitoring Officer.   

 
3.4 Finance, Assets, Investments and Recovery Committee is responsible for 

taking in-year decisions on resources and priorities in order to deliver the policy 
framework within the financial limits set by the Council. 

 
3.5 The budget is the financial expression of the Council’s plans and policies. The 

Council is a complex organisation responsible for delivering a wide variety of 
services. It needs to plan effectively and to develop systems to enable scarce 
resources to be allocated in accordance with priorities. 

 
3.6 The budget and Council Tax is approved by Council and proposed byFinance, 

Assets, Investments and Recovery Committee  
on the advice of the Section 151 Officer. The draft budget shall include 
allocations to different service areas, services and to specific projects. The 
budget will assess the adequacy of contingencies and reserves. 

 
3.7 The Section 151 Officer shall:
 

(a) with the appropriate Leading Member recommend to the Council 
appropriate guidelines for preparation of the annual budget and the 
financial forecast for at least the following three financial years. 
 

(b) issue appropriate guidance to Service Managers and Members and 
prepare a corporate budget timetable. 

 
(c) ensure the approved budget guidelines are complied with so that statutory 

and other deadlines can be met. 
 
3.8 Corporate Directors/Managers shall: 
 

(a) submit to the Section 151 Officer estimates in accordance with the budget 
guidelines and within agreed time scales. 

 
(b) ensure that the estimates are prepared having regard to the Corporate 

Plan, Local Code of Governance and other corporate aims and objectives. 
 
(c) for each subjective element of their budget, supply to the Section 151 

Officer an estimated profile of the rate of expenditure or income across the 
budget year. 

 
(d) provide any other information the Section 151 Officer may require. 
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3.9 The Section 151 Officer, shall, with the appropriate Lead Member, report to the 
Finance, Assets, Investments and Recovery Committee who shall make 
recommendations to Full Council on: 
 
(a) the draft revenue estimates, ensuring that the content and format comply 

with legal requirements and relevant codes of practice. 
 

(b) the robustness of the estimates made for the purposes of calculations and 
the adequacy (or otherwise) of the Council’s reserves. 

 
(c) any significant surplus or deficit arising on the Collection Fund with a 

recommended course of action. 
 
(d) the final proposed budget to enable the appropriate levels of contingencies 

& reserves, and Council Tax to be agreed for the year. 
 
3.10 Subject to (3.11) below, the approval of a budget for the year by Full Council 

confers authority to spend in accordance with the budget for that year. Service 
Managers are responsible for co-ordinating programmes of expenditure and 
income that will achieve the objectives on which the budget was based. 
Commitments affecting future financial years may only be made where the 
provisions of Section 7(6) are satisfied. 

 
3.11 Corporate Directors/Managers shall not enter into any new arrangements or 

other contractual commitments with significant long-term revenue 
consequences without the prior consent of the Section 151 Officer and 
subsequently reporting to the Finance, Assets, Investments and Recovery 
Committee Such arrangements may be defined for this purpose as any lease, 
contract hire or other contract or series of contracts under which the use of an 
asset is obtained in exchange for a series of revenue payments which extend 
beyond the end of the following financial year.

 
3.12 If a Corporate Directors/Managers wishes to incur expenditure outside the 

approved budget provision, or anticipates an under spend against an approved 
budget, the procedures set out in Section 7(4) and (5) shall apply. 

 
3.13 Corporate Directors/Managers shall notify the Section 151 Officer in writing of 

the names of any Officers in their department authorised to act on their behalf 
in relation to the specific responsibilities set out in this Section, and details of 
any limitation on the authority delegated to them (the Authorised Signatory List). 
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4. Capital Programme 
 
4.1 Capital expenditure involves acquiring or enhancing fixed assets with a long-

term value to the Council, such as land, buildings and major items of plant, 
equipment or vehicles. Capital assets shape the way services are delivered in 
the long term and create financial commitments that will continue for many 
years, even decades. 

 
4.2 Capital expenditure is a key part of the Council’s investment strategy. It should 

therefore be linked to asset management plans and be carefully prioritised in 
order to maximise the benefit of scarce resources. 

 
4.3 The Section 151 Officer shall: 
 

(a) issue detailed procedures/guidance on the preparation of Capital 
Programme. 
 

(b) prepare annually a rolling Capital Programme (year of budget plus at least 
the following 3 years) and based on the current Corporate Plan, Asset 
Management Plan, the Housing Revenue Account Business Plan & other 
relevant corporate plans & strategies and submit this to the Finance, 
Assets, Investments and Recovery Committee who shall make 
recommendations to Council for approval. 

 
(c) report to the Finance, Assets, Investments and Recovery Committee and 

Council on the overall position and the availability of resources to support 
the Capital Programme. 
 

(d) ensure that the revenue implications of the Capital Programme are 
contained within the Revenue Budget and Medium-Term Financial 
Strategy. 

 
(e) ensure that sources of funding (revenue, capital grants, capital receipts, 

borrowing, etc) are identified for the entire programme and that all schemes 
are properly appraised and provide value for money. 

 
4.4 Corporate Directors/Managers shall: 

 
(a) submit to the Section 151 Officer estimates of the cost of capital spending 

proposals and the estimated amount and timing of any capital receipts, and 
other contributions receivable. 
 

(b) ensure that the estimates submitted are prepared having regard to the 
Corporate Plan and other corporate aims and objectives described in 4.3(ii). 
 

Page 135



 

(c) provide any other information the Section 151 Officer may require for the 
review, monitoring or control of the Capital Programme. 

 
4.5 In working up any capital scheme, Corporate Directors/Managers shall have 

regard to the risk of triggering claw back or breaching restrictive covenants or 
other contractual conditions in relation to land or otherwise.

 
4.6 The inclusion of a capital scheme within an approved Capital Programme shall 

confer authority to spend, including expenditure which may fall in a subsequent 
financial year, subject to the: 

 
(a) provisions of the Council’s Contracts Procedure Rules. 

 
(b) provisions of (4.7) below. 

 
4.7 If a Corporate Director/Manager wishes to incur expenditure outside the 

approved Capital Programme provision, the procedures set out in Section 7(4) 
and (5) shall apply. 
 

4.8 Corporate Directors/Managers shall give the Section 151 Officer early warning 
of known underspends, overspends and changes to planned resources so that 
the availability of uncommitted capital resources may be monitored effectively. 
 

4.9 Corporate Directors/Managers shall notify the Section 151 Officer in writing of 
the names of any officers in their department authorised to act on their behalf 
in relation to the specific responsibilities set out in this Section, and details of 
any limitation on the authority delegated to them (the Authorised Signatories 
List). 

 
5.  Reserves and Balances Policy  
 
5.1 It is important that the Council has a policy setting out its approach to reserves 

and balances. It is also a requirement of Sections 32 and 43 of the Local 
Government Finance Act 1992 that each local authority has regard to the level 
of resources needed to meet estimated future expenditure when calculating its 
annual Council Tax requirement. This policy also has regard to LAAP Bulletin 
77 ‘Local Authority Reserves and Balances’, issued in November 2008. All 
reserves and balances form part of the General Fund apart from the Housing 
Revenue Account balance which is specifically ‘ring fenced’ for use in 
connection with that account. 

 
5.2 As there is no specified minimum level of reserves/balances that an authority 

should hold, it is the responsibility of the Section 151 Officer to advise the 
Council about the level of reserves. 

 
5.3 Types of Reserves 

(a) The Council shall maintain the following reserves: 
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(i) General reserves/balances - to manage the impact of uneven cash flows 
and unexpected events or emergencies. The general reserves/balances 
do not have any restrictions as to their use. 

(ii) Earmarked reserves - sums set aside from time to time to meet known 
or predicted specific requirements, exceptional risks and uncertainties. 
 

(b) The Council shall maintain a number of other reserves that arise out of the 
interaction between legislation and proper accounting practices. These 
reserves, which are not resource-backed and cannot be used for any other 
purpose, will be specified by the Section 151 Officer in the Annual Financial 
Report. 

 
(c) Details of all reserves, including in-year movements and year-end balances 

shall be contained in the Council’s Annual Financial Report. 
 
 
 
5.4 Principles to Assess the Adequacy of Reserves/Balances 

 
(a) The Section 151 Officer will advise the Council on the adequacy of 

reserves/balances. In considering the level of general reserves/balances, 
the Section 151 Officer will have regard to: 
 
(i) The strategic financial context within which the Council will be operating 

through the medium-term. 
(ii) The overall effectiveness of governance arrangements and the system 

of internal control. 
(iii) The robustness of the financial planning and budget-setting process. 
(iv) The effectiveness of the budget monitoring and management process. 
 

(b) Having had regard to these matters, the Section 151 Officer will advise the 
Council on the monetary value of the required general reserve/balances. 
 

(c) In exceptional circumstances, the actual level of the Council’s 
reserves/balances may happen to or may be allowed to fall below the level 
that was considered appropriate. This may be consistent with the need to 
meet short-term unforeseen expenditure. However, the actual level will be 
monitored against reserves/balances outlined in the Council’s Medium 
Term Financial Strategy (MTFS). The MTFS will set out the level of planned 
balances and if the balance falls outside of the MTFS, a plan shall be 
agreed by Full Council, on the advice of the Section 151 Officer, to restore 
balances to the appropriate level. 
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(d) In considering earmarked reserves, the Section 151 Officer will have regard 
to the purpose and usage in respect of each reserve and will advise 
Members accordingly. 

5.5 Establishing and Utilising Earmarked Reserve 
 

(a) When establishing earmarked reserves, compliance with the Code of 
Practice on Local Authority Accounting and, in particular, the need to 
distinguish between reserves and provisions must be complied with. 
 

(b) The Chartered Institute of Public Finance and Accountancy (CIPFA) 
publish an annual Statement of Recommended Practice (SoRP), which 
governs the information to be contained within a local authority’s Annual 
Financial Report. The SoRP states that for each reserve established, the 
purpose, usage and the basis of transaction should be clearly identified. 

 
(c) The Council may also create new or add to earmarked reserves at any 

time. 
 

(d) In approving the earmarked reserve the following information will be 
required: 

 
(i) Purpose – the reason for creating the reserve should be clearly stated. 

 
(ii) Usage – there should be a clear statement of how and when the reserve 

can be used. Without a clearly defined purpose and clearly defined 
usage there will be ambiguity over the application of reserves. 

 
(iii) Basis of transactions, management and control – the Section 151 Officer 

will be responsible for managing the earmarked reserve (including 
altering the year to year profiling if required) and will have delegated 
authority for approval of expenditure from the earmarked reserve, 
although day to day management of the reserve may be delegated to a 
specific officer. 

 
(e) Once an earmarked reserve has fulfilled the purpose for which it was 

established the Section 151 Officer shall advise on whether the balance 
should be reallocated to another similar purpose reserve or surrendered 
to the Council’s reserves/balances. 

(f)  
5.6 Reporting of Reserves 
 

(a) The Section 151 Officer will monitor the drawdown of reserves and keep 
Members informed, through normal budget monitoring reports as and 
when required. 
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(b) As part of the budget setting report to Council the Section 151 Officer will 

include: 
 

(i) A statement of movements in reserves for the year ahead and the 
following 2 years. 
 

(ii) A statement of the adequacy of general reserves and provisions in 
the forthcoming year. 

6.  Reports to Members 
 
6.1 Changes to existing policy and new policy must result from considered 

decisions of the Council having considered the advice of officers. Policy 
decisions require information concerning the financial and risk management 
implications of the Council, therefore:  

 
(a) All financial and risk management implications must be detailed within 

Committee reports and be validated by the Section 151 Officer (for 
Financial Implications and for Risk Management) prior to their progression 
through the approval process. Informal advice to Members shall also have 
regard to these arrangements. 

 
(b) Reports shall only be put before the Council, Committees, Sub-

Committees, Panels or Members if both the financial implications for the 
Council have been considered and presented fairly in the report. 

 
(c) Consultation shall take place as appropriate between the authors of 

reports, the Section 151 Officer and any other Corporate Director/e 
Manager affected, in good time for any financial and risk management 
implications to be properly identified. 

 
(d) Where there are no financial implications or they are negligible, the report 

shall say so. 
7.  Budgetary Control 
 
Budgetary control reports are made to full Council and the Finance, Assets, 
Investments and Recovery Committee at various times during the year. Within this 
framework the section 151 officer has the following responsibilities: 
 
7.1 Overall responsibility for budgetary control 
 
The Section 151 Officer is responsible for: 

 
(a) the overall financial control of the revenue budget and Capital Programme. 

 
(b) providing financial information for corporate performance reports. 
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(c) subdividing and allocating service revenue budgets and the Capital Programme 

within the overall budget framework according to the Council structure and 
services, having regard to relevant Codes of Practice. 
 

(d) supplying timely information on receipts and payments on each budget and 
capital scheme, sufficiently detailed to enable managers to fulfil their budgetary 
control responsibilities. 

7.2 Responsibility for control of individual budgets  
 
Corporate Directors/ Managers are responsible: 
 

(a) for the budgets and programmes allocated to them, for delivering the levels of 
service on which they were based, and for compliance with their financial 
obligations. 
 

(b) for monitoring levels of service and performance within services, as measured 
by expenditure and income incurred against relevant budgets and Capital 
Programme provision. 
 

(c) for seeking virements in accordance with (7.4) below, either to increase or to 
reduce the provision allocated to particular budgets or Capital schemes, 
including income budgets, in order to maintain budget provisions in line with the 
service levels required. 
 

(d) may exercise powers delegated to them to enter into new financial 
commitments, including commitments relating to recruitment and remuneration 
of staff, only where adequate provision has been made in the revenue budget 
or Capital Programme and where the revenue consequences for future financial 
years comply with (7.6) below. 
 

(e) shall provide any additional information the Section 151 Officer may require. 
7.3 Variances from budget 
 
The Section 151 Officer is responsible: 
 

(a) for reporting significant variances (defined as 5% or £50,000, whichever is 
greater) to the Finance, Assets, Investments and Recovery Committee where 
a Corporate Director/Manager fails to take action under (7.4) to (7.6) below. 

 
(b) for agreeing annually: 

 
(i) a list of expenditure proposals for which revenue budget provision had 

been made in the previous year and for which the particular goods or 
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services had not been supplied before the financial year end (carry 
forwards). 

 
(ii) a list of expenditure proposals on capital schemes for which provision had 

been made in the total Capital Programme for the previous year but the 
programme had slipped / or been accelerated so that supplementary 
estimates may be executed for the ensuing financial year in accordance 
with (7.5) below. For clarity the approval of items under (ii) does not 
represent a key decision as the key decision was made when the budget 
was originally approved. 

 
7.4 Virements between budgets  
 
7.4.1 The overall budget is approved for each year by Full Council following 

recommendation by Finance, Assets, Investments and Recovery Committee. 
Officers are thereby authorised to incur net expenditure in accordance with the 
estimates that made up the budget for the current financial year. The rule below 
covers ‘virement’; that is switching resources between approved estimates or 
heads of expenditure and income. 

 
7.4.2 ‘virement’ is ‘planned transfer of a budget for use in a different purpose to that 

originally intended’. 
 
7.4.3 Subject to appropriate consultation, budget allocations may be moved (vired) 

between revenue budgets or between schemes within the Capital Programme 
for the purpose of maintaining approved service levels and/or responding to 
unforeseen budget pressures and/or meeting the efficiencies’ target, by each 
Corporate Director/Manager in consultation with the Section 151 Officer or 
Deputy. This will also include technical virements. 

 
7.4.4 However any budget allocation to be moved (vired) from revenue budgets to 

the Capital Programme (Revenue Contribution to Capital Outlay (RCCO)) will 
be in accordance with the following scheme of virements: 

  
(a) Up to £75,000 By the Section 151 Officer 

 
(b) Up to £150,000 By the Section 151 Officer in consultation with the Lead 

Member for Finance 
 
(c) Over £150,000 By the Finance, Assets, Investments and Recovery 

Committee 
and in making any such decision, due regard shall be made to any budget 
implications for future financial years. 
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7.5 Supplementary estimates  
 

(a) Revenue expenditure 
Where no provision currently exists in the revenue budget, or where the 
provision made for an existing budget is insufficient and a virement is not 
available under (7.4) above, then new or additional budget provision may be 
established using reserves (general or earmarked) as outlined in the Reserves 
and Balances Policy section (Section 5). In making any such decision, due 
regard shall be had to any budget implications for future financial years. 

 
(b) Capital expenditure 

Where no provision currently exists in the Capital Programme, or where an 
existing provision is insufficient and a virement is not available under (7.4) 
above, then new or additional provision may be established to the extent of any 
uncommitted capital
 resources, using reserves (general or earmarked) or underspends from 
elsewhere in the Capital Programme in accordance with the following scheme 
of supplementary estimates: 
 

  Up to £50,000   Section 151 Officer 
 

Up to £150,000  By the Section 151 Officer in consultation 
with the Lead Member for Finance 

 
Over £150,000  By the Finance, Assets, Investments and 

Recovery Committee 
 
or where (7.3)(b)(ii) applies By the Finance, Assets, Investments 

and Recovery  
 

In making any such decision, due regard shall be had to any implications for 
the Capital Programme and revenue budget in future financial years. 
 
Any additional expenditure that cannot be offset as outlined in (7.5) (a) or (b) 
above cannot be incurred without the approval of full Council. 

 
(c) Partnership Expenditure and External Funding 

Where no provision currently exists in the revenue budget or Capital 
Programme for specific projects or activities which are to be wholly or partly 
funded by external agencies or partners, then the above criteria for 
supplementary estimates will apply to the value of the Council’s net financial 
contribution to the revenue or capital cost of the project.  The Section 151 
Officer is empowered to agree a supplementary estimate where the net cost to 
the Council is nil (for example, a grant has been authorised by the government) 
and to adjust the revenue budgets and Capital Programmes to reflect the gross 
value of all such arrangements and transactions.  
 
Corporate Directors/Managers and Lead Members must liaise with the Section 
151 Officer, and refer to Section 9 of these Regulations, prior to undertaking 
any bidding for external funding or setting up any partnerships. 
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7.6 Commitments of revenue expenditure affecting future financial years 
 

The following arrangements shall apply in relation to the commitment of 
expenditure prior to the approval of the revenue budget for the financial year 
concerned: 

 
(a) Corporate Directors/Managers may commit expenditure affecting future 

financial years provided that: 
 
(i) the estimated cost in real terms does not exceed the current and future 

years’ budget provision 
 

(ii) and the consent of the Section 151 Officer is obtained where Financial 
Regulations 3 (7.5) and 14 (7.3) apply. 

 
(b) Corporate Directors/ Managers may only commit expenditure on new or 
extended services: 
 

(i) With the approval of the Section 151 Officer in consultation with the Lead 
Member for Finance where the financial commitment in the following 
financial year does not exceed £50,000 in respect of the proposal and 
that Financial Regulation 3 is adhered to. 

 
(ii) Or otherwise with the approval of the Finance, Assets, Investments and 

Recovery Committee. 
 
(c) The Section 151 Officer is authorised to agree the placing of orders for 

vehicles, plant and equipment before Council approves the budget where 
this is necessary in order to secure delivery in the required time scale. 

7.7 Delegation 
 

Corporate Directors/Managers shall notify the Section 151 Officer in writing of 
the names of any Officers in their department authorised to act on their behalf 
in relation to the specific responsibilities set out in this Section, together with 
specimen signatures and details of any limitation on the authority delegated to 
them (the Authorised Signatories List). 

 
8.  Accounting Records  
 
8.1 Maintaining proper accounting records is one of the ways in which the Authority 

discharges its responsibility for stewardship of public resources. The Authority 
has a statutory duty to prepare its Annual Statement of Accounts on the basis 
that they give a true and fair view of the financial position of the Council on the 
reporting date. The accounts are subject to external audit, which provides 
assurance that they have been prepared properly, that proper accounting 
practices and statutory requirements have been followed and that proper 
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arrangements have been made for securing economy, efficiency and 
effectiveness in the use of the Authority’s resources. There is also a statutory 
right for members of the public to inspect the accounts and relevant supporting 
documentation. 

 
8.2 The Section 151 Officer is responsible for: 
 

(a) making arrangements for the proper administration of the Authority’s 
financial affairs. 
 

(b) selecting and applying appropriate accounting policies consistently. 
 
(c) determining accounting procedures and maintaining proper accounting 

records. 
 

(d) making an annual report to the Audit and Scrutiny Committee on the 
financial outturn for the previous financial year (also reported to Finance, 
Assets, Investments and Recovery Committee as part of the medium term 
financial planning report). 

 
(e) ensuring that the Statement of Accounts for that year is completed, 

approved by the Audit and Scrutiny Committee and published within the 
corporate and statutory timetable and in accordance with relevant Codes of 
Practice. 

 
8.2 Corporate Directors/Managers shall ensure that: 
 

(a) all the Authority’s transactions, material commitments, contracts and other 
essential accounting information are recorded completely, accurately and 
promptly. 

 
(b) in the allocation of accounting duties of any kind: 
 

(i) the duty of providing information, calculating, checking and recording 
sums due to or from the Council shall be separated as completely as 
possible from the duty of collecting or disbursing such sums. 
 

(ii) Officers charged with the duty of examining and checking the accounts 
of cash or stores transactions shall not themselves be engaged in any of 
those transactions. 

 
(c) any Financial Procedure Notes prescribed by the Section 151 Officer are 

fully complied with. 
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(d) the Section 151 Officer is supplied with such information as may be 
requested by him from time to time for the purpose of the proper 
administration of the Council’s affairs. 

 
9.  Procuring and Paying for Works, Supplies and Services 
 
9.1 Placing Orders for Works, Supplies and Services 
 

All orders for works, goods and services shall be placed in accordance with the 
Council’s Standing Orders relating to Contracts, and Purchase Ordering 
Processes. Standing Orders relating to Contracts form part of the Council’s 
Constitution and are available on the Council’s intranet. All quotation and tender 
exercises shall be conducted in accordance with legislation and regulations 
regarding procurement requirements, including the Public Contracts 
Regulations 2015. 

 
 
 
9.2 Other contract terms 
 
 Corporate Directors/Managers shall: 
  

(a) in consultation with the Section 151 Officer include in every contract 
appropriate clauses to cover financial and insurance requirements, and to 
provide sufficient security for due performance. 

 
(b) put in place adequate procedures for the effective cost control of all 

contracts. 
 
(c) ensure all contracts are entered onto the Council Contract Register. 
 

9.2 Receipt of Works, Supplies and Services 
Service Managers shall put in place adequate systems for verifying the 
performance of work or the receipt of supplies and services. In particular 
controls shall be established to ensure that: 
 
(a) work done or supplies and services received are as specified. 
 
(b) quality or workmanship is of the required standard. 
 
(c) appropriate entries are made in inventory, stock or other records. 
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9.4 Payment for Works, Supplies and Services  
 

(a) Corporate Directors/Managers shall make adequate and effective 
arrangements approved by the Section 151 Officer for checking and 
certifying invoices and other requests for payment without undue delay. 
 

(b) unless covered by (c) below or where otherwise approved by the Section 
151 Officer, all payments shall be made by automated bank transfer or 
crossed cheque drawn on a bank account of the Council. Payments may 
only be made by direct debit with the prior approval of the Section 151 
Officer. 

 
(c) Minor items of expenditure, up to a limit set by the Section 151 Officer, may 

be paid on procurement cards by officers authorised to hold a card. All 
cardholders must comply with the Council’s Procurement Card Policy, 
which is available on the Council’s intranet. 

 
9.5 Delegation 
 

A list of authorised signatories shall be maintained detailing all officers 
authorised to make payments for works, goods or services, and details of the 
limitations set for each officer. These limits will be agreed by the Corporate 
Director/Manager and the Section 151 Officer.  New officers shall be given 
authority to make payments only after their application has been approved by 
the Corporate Director/ Manager and the Section 151 Officer. 

 
9.6 General  
 
9.6.1 Every Member and Officer engaged in contractual or purchasing decisions on 

behalf of the Council shall declare any links or personal interests they may have 
with purchasers, suppliers and contractors and shall comply with the provisions 
of the appropriate codes of conduct. 
 

9.6.2 Corporate Directors/Managers shall ensure that the duties of ordering works, 
supplies or services, approving orders, and receipting orders are not performed 
by the same Officer. 

 
10.  Income 
 
10.1 General 
 

Corporate Directors/Managers shall implement arrangements made by them 
under this Section only with the approval of the Section 151 Officer. 

 
 
 
 

Page 146



 

 
10.2 Prompt identification of sums due to the Council 
 

Corporate Directors/ Managers shall make adequate and effective 
arrangements for the prompt identification of all sums due to the Council. 

 
10.3 Prompt recording in the Council’s accounts of all sums due 
 
10.3.1 Corporate Directors/ Managers shall make adequate and effective 

arrangements for recording all sums due in the Council’s accounts. 
 

10.3.2 Accounts for sums due may only be raised on the Council’s corporate Sundry 
Debtors system unless alternative arrangements have been approved by the 
Section 151 Officer. 

 
10.4 Collection and receipting of all income 
 

Corporate Directors/Managers shall make adequate and effective 
arrangements for the collection and receipting of all income and for the security 
of all cash and other valuables having regard to agreed insurance limits for 
locked safes 

 
10.5 Banking of income 
 

Corporate Directors /Managers shall make arrangements, approved by the 
Section 151 Officer, for the secure transfer of cash and cheques from the 
Council’s offices and facilities to the Council’s bankers. 

 
 
 
10.6 Reconciliation of income 

 
Corporate Directors/ Managers shall make adequate and effective 
arrangements for the sums collected and banked to be reconciled with the 
records of sums due. 

 
10.7 Debt recovery 
 

In all cases Corporate Directors /Managers shall co-operate with the relevant 
Debtors’ Team plans to take prompt and appropriate action to recover all sums 
overdue to the Council. 

 
10.8 Writing off sums due 

 
10.8.1 Corporate Directors / Managers are responsible for recommending the write off 

of irrecoverable debts to the Section 151 Officer. 
 

10.8.2 Where an individual debtor owes the Council no more than £10,000, the Section 
151 Officer may approve the write off of that debt where there is satisfactory 
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evidence that it is irrecoverable. In any other case, where there is satisfactory 
evidence, the Section 151 Officer shall refer the debt to the Chair of the 
Finance, Assets, Investments and Recovery Committee for approval to write 
off. 

 
10.9 Reviews of fees and charges 
 

Corporate Directors/Managers shall, in consultation with the Section 151 
Officer, review all fees and charges at least annually in accordance with 
guidance issued by the Section 151 Officer. 

 
10.10 Segregation of duties 
 

The duty of providing information, calculating, checking and recording sums 
due to or from the Council shall be separated as far as is possible from the duty 
of collecting such sums.  

 
11.  Banking, Cheques and Money Laundering 
 

The Council has a duty to ensure that all moneys are properly safeguarded and 
only utilised for authorised purposes. The Council must also comply with the 
statutory money laundering regulations. It is therefore necessary to have 
controls to ensure the proper authorisation and control of all bank accounts, all 
payments made from them and all income deposited. 

 
11.1 Operation of bank accounts 
 
11.1.1 The Section 151 Officer is responsible for opening, closing and operating all 

bank accounts and related facilities in the Council’s name. 
 

11.1.2 All communications with the Council’s bankers concerning its bank accounts 
and any changes in banking arrangements shall be made under arrangements 
approved by the Section 151 Officer.

 
11.2 Authorisation of signatories 
 

Only Officers personally mandated by the Section 151 Officer may sign 
cheques and other documents transferring funds out of the Council’s bank 
accounts. 

 
11.3 Payments from Council bank accounts 
 
11.3.1 All payments from the Council’s bank accounts shall be, so far as is practicable, 

automated bank transfer or by crossed cheque but the Section 151 Officer may 
exclude from this regulation such payments as he may consider appropriate. 
 

11.3.2 No payments shall be made from the Council’s bank accounts unless approved 
personally by a signatory authorised in accordance with (11.2) above. 
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11.3.3 Payment by Direct Debit must be authorised by the Section 151 Officer. 
 
11.4 Custody of cheques 
 
11.4.1 All cheques and paying in books shall be ordered and controlled by the Section 

151 Officer. 
 

11.4.2 The safe custody and issue of cheques shall be carried out under arrangements 
made by the Section 151 Officer. 

 
11.5 Banking of income 

Corporate Directors/Managers shall make arrangements, approved by the 
Section 151 Officer, for the secure transfer of cash from the Council’s offices 
and facilities to the Council’s bankers (see Section 10.5). 

 
11.6 Reconciliation 

 
The Section 151 Officer shall regularly reconcile the Council’s bank accounts 
with the accounting records and investigate any discrepancies. 

 
12. Security and Inventories 
 

The Authority holds assets in the form of land and buildings, fixed plant, 
vehicles and machinery, furniture and equipment, software and data, cash and 
other items of value (e.g. stocks and stores). It is important that assets are used 
efficiently in service delivery, that they are adequately insured and that there 
are arrangements for the security of both assets and information required for 
service operations. Up to date records are a prerequisite for sound asset 
management. See also Sections 13 (Stocks and Stores), 15 (IT Systems) and 
17 (Insurances). 

 
12.1 Proper use of the Council’s resources 
 

Resources are to be used solely for the purposes of the Authority unless 
authorised otherwise by the Council, and are to be properly accounted for. 

 
12.2 Asset register 
 

The Section 151 Officer is responsible, in consultation with other Corporate 
Directors/Managers, for the compilation and maintenance of an asset register 
(in appropriate format for accounting purposes) covering land and property and 
other fixed assets. The function
 of the asset register is to provide the Authority with information about fixed 
assets so that they are safeguarded, used efficiently and effectively, and are 
adequately maintained. 
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12.3 Inventories 
 
12.3.1 Each Corporate Director/Manager is responsible for maintaining an inventory 

of moveable assets above a de-minimis value or as determined by other criteria 
under procedures determined by the Section 151 Officer. 
 

12.3.2 A list of inventories should also be maintained for assets which, although below 
the de-minimis level, are attractive & desirable and therefore more prone to 
theft.  
 

12.3.3 Inventories are to be reviewed at least once each year and copies made 
available to the Section 151 Officer. 

 
12.4 Security 
 

Corporate Directors/Managers shall make proper arrangements for: 
 
(a) The security of all buildings and other assets under their control. 

 
(b) The safe custody of all documents held as security. 

 
13. Stocks and Stores 
 

The Council holds many different types of stocks and stores. It is important that 
these assets are safeguarded and used efficiently in service delivery. There 
therefore needs to be adequate arrangements for the receipt, security and issue 
of stocks and stores and for the disposal of surplus or redundant items. 

 
13.1 Receipt, Control and Custody 
 

Corporate Directors/Managers shall make adequate and effective 
arrangements for the custody, care and physical control of all stocks and stores 
in their departments. 

 
13.2 Stocks and Stores Records 
 
13.2.1 In consultation with the Section 151 Officer, Corporate Directors/ Managers 

shall maintain adequate records of all issues and other movements of stocks 
and stores.  
 

13.2.2 Corporate Directors/Managers shall provide to the Section 151 Officer each 
year a stock certificate detailing stocks and stores in hand at 31 March. 
 

13.2.3  Corporate Directors/Managers should make provision for regular stock takes 
and reconciliations to take place during the year. 

 
13.3 Maintenance of stocks 
 
13.3.1 Corporate Directors/ Managers shall maintain stocks at reasonable levels and 

subject them to a regular independent physical check. 
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13.3.2 Discrepancies shall be appropriately investigated, pursued to a satisfactory 

conclusion and removed from the Authority’s records by making stock 
adjustments as necessary.  Gains and losses resulting from stock adjustments 
shall only be written off or adjusted in the records under arrangements 
approved by the Section 151 Officer.

 
13.4 Disposal of surplus, obsolete or redundant stocks or equipment 
 

Corporate Directors/ Managers shall ensure that all stocks and equipment no 
longer required are disposed of economically under arrangements approved by 
the Section 151 Officer. 

 
13.5 Delegation (1) Receipt, Control and Custody 
 

Corporate Directors / Managers shall notify the Section 151 Officer in writing of 
the names of any Officers in their department authorised to sign stock 
certificates and other related matters on their behalf, together with specimen 
signatures and details of any limitation on the authority delegated to them (the 
Authorised Signatories List). 

 
14.  Treasury Management and Leasing 
 

Treasury Management is in place to provide assurance that the Authority’s 
money and overall cash flow are properly managed, in a way that balances risk 
with return but with overriding consideration being given to the security of 
investments. 

 
The signing of leases and other forms of credit can have a wider financial impact 
than just the rental payments. It is therefore necessary that the Section 151 
Officer be given the opportunity to evaluate the costs of any potential 
agreement before it is legally binding. 

 
 
14.1 General 
 

The Section 151 Officer is responsible for all investment, borrowing and leasing 
undertaken in the name of this Authority. 

 
14.2 Treasury Management 
 

The Section 151 Officer shall: 
 

(a) keep under review the Council’s Treasury Management Policy Statement 
and submit any amendments to the Finance, Assets, Investments and 
Recovery Committee prior to consideration and adoption by Full Council. 
 

(b) maintain, having regard to the recommendations of the CIPFA Code of 
Practice and Guidance Notes, a Treasury Manual consisting of Treasury 
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Management Practices (TMP’s) setting out the duties of Members and 
Officers covering all aspects of Treasury Management. The Manual shall 
be comprehensively reviewed at least once every three years. 

 
(c) prepare, for adoption before the commencement of each financial year, a 

Treasury Management Strategy, an Investment Strategy and a Debt 
Repayment Policy, having regard to any statutory guidance and to the 
provisions of the CIPFA Code of Practice and Guidance Notes, in respect 
of the Council’s strategy and policies to be set for that financial year. The 
proposals will be submitted to the Finance, Assets, Investments and 
Recovery Committee prior to consideration and adoption by Full Council. 

 
(d) recommend to the Council before the commencement of each financial year 

a range of Prudential Indicators, including borrowing limits, to be set for that 
financial year in accordance with statute and the CIPFA Prudential Code. 

 
(e) keep the strategies, policies and Prudential Indicators for the current 

financial year under constant review and submit revised proposals for 
adoption from time to time as necessary. In any event, present a mid-year 
review for consideration to the Finance, Assets, Investments and Recovery 
Committee.   

 
(f) arrange all borrowing and investments of the Authority in accordance with 

the Treasury Management Policy Statement, the approved Treasury 
Management and Investment strategies for the year the approved Debt 
Repayment Policy for the year and the current Treasury Manual. 

 
(g) make all investments, borrowings and other financing transactions only in 

the name of the Authority or in the name of nominees approved by Full 
Council. 

 
(h) ensure that Council Members tasked with Treasury Management 

responsibilities, including those responsible for scrutiny, have access to 
training relevant to their needs and those responsibilities. 

14.3 Leasing and Similar Arrangements 
 

The taking of a lease or other similar arrangements, including new or extended 
leases of land and property, may only be entered into with the consent of the 
Section 151 Officer.  Such arrangements may be defined for this purpose as 
any lease, contract hire or other contract or series of contracts under which the 
use of an asset is obtained in exchange for a series of payments which extend 
beyond the end of the following financial year.  If the taking of the lease (or 
other similar arrangement) is in relation to real estate/property (i.e. land or 
buildings or rights associated) then the method of treatment of the costs may 
vary depending on the length of the agreement and whether a premium (lump 
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sum) is paid and/or an annual rental/fee. No agreement relating to property or 
rights over property may be entered into (either taking or granting) without the 
consent of the Section 151 Officer. 

 
14.4 Delegation  
 

The Section 151 Officer shall maintain in writing a list of the names of any 
Officers in his department authorised to act on his behalf in relation to the 
specific responsibilities set out in this Section, together with specimen 
signatures and details of any limitation on the authority delegated to them (the 
Authorised Signatories List). 

 
15. Value Added Tax 
 

Value Added Tax (VAT) is a tax applied to many of the goods and services the 
Council either buys in or supplies to others. VAT therefore impacts on many of 
the Council’s financial transactions. Whilst generally speaking the Council is 
able to reclaim the VAT it pays on buying in goods and services, this ability is 
limited in relation to certain types of services made by the Council. VAT is a 
very complex tax, particularly where it relates to land and property transactions 
and partnership arrangements. It is essential that the VAT implications of all 
major projects, partnership arrangements and land & property transactions be 
evaluated well in advance of commitments being made. If this is not done the 
Council could be faced with a substantial irrecoverable VAT bill that is both 
unplanned and unbudgeted. HM Revenues and Customs also have the power 
to impose penalties (fines) for late or non-compliance with VAT rules. 

 
15.1 The Section 151 Officer is responsible for the determination of all arrangements 

for the collection, recording, payment and recovery of VAT. 
 
15.2 The Section 151 Officer shall: 
 

(a) maintain complete and accurate accounting records of all the Council’s 
VAT transaction. 
 

(b) submit the Council’s VAT return to HM Revenues and Customs monthly 
in accordance with statutory deadlines. 

 
(c) prepare the Council’s partial exemption calculation as at the end of each 

financial year and monitor the Council’s partial exemption position as part 
of the budget setting process. 

 
(d) submit the Construction Industry Scheme returns monthly in accordance 

with statutory deadlines. 
 
(e) prepare and submit Voluntary Disclosure Notices to HM Revenues and 

Customs and recover any revenues due. 
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(f) conduct all negotiations with HM Revenues and Customs in respect of 
VAT matters affecting the Council and make appropriate decisions as a 
result of these negotiations. 

 
(g) exercise as appropriate the Council’s option to tax in respect of land and 

buildings.  
 
(h) provide guidance, advice and training to Council staff on all aspects of 

VAT as they affect the Council. 
 
(i) publish and regularly update appropriate VAT guidance notes internally. 

 
15.3 Corporate Directors/ Managers shall: 

 
(a) properly account for VAT on all transactions under arrangements 

determined by the Section 151 Officer. 
 

(b) consult the Section 151 Officer in all cases where the VAT treatment of 
any transaction is unclear so that the matter can be reviewed and 
appropriate treatment determined. 

 
(c) consult the Section 151 Officer in all cases where new projects, schemes 

or services are proposed, well in advance of commitments being made, 
so that any impact on the Council’s VAT position can be assessed, any 
necessary action taken to protect the Council’s VAT recovery position and 
the financial implications of the proposal can be properly considered. 

 
(d) co-operate with any VAT inspector and give access at all reasonable times 

to premises, personnel, documents and assets which they consider 
necessary for the purposes of their work. 

16.  Insurances 
 
The provision of insurance cover is one of the major methods of responding to 
corporate and service risks identified under the Council’s Risk Management 
arrangements (see Section 21).  Cover is arranged externally (with major insurance 
companies). Accurate record keeping and timely provision of information are essential 
if the Council’s insurance cover is to be effective.  This Section should be read in 
conjunction with that relating to Risk Management (Section 20). 
 
16.1 The Section 151 Officer is responsible for: 
 

(a) effecting all insurance cover on a corporate basis, through external 
insurance or through internal self-insurance arrangements as they consider 
appropriate and maintaining proper records of these arrangements. 
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(b) handling, negotiating, processing and settlement of all claims, in 
consultation with any external insurers where necessary. 

 
16.2 Corporate Directors/Managers and Members shall notify the Section 151 

Officer promptly: 
 
(a) of all new risks, properties, vehicles or other assets that require insurance 

 
(b) of any alterations to such risks or assets affecting existing insurances 

 
(c) should any of the Authority’s assets be damaged, lost or stolen 
 
(d) of any loss, liability, damage or personal injury that may lead to a claim 

against the Authority. Failure of the Council to appropriately notify the 
insurer may invalidate cover under the policies and shall provide any related 
information or explanation required within time scales determined by the 
Section 151 Officer and/or relevant legislation. 

 
(e)  

16.3 Corporate Directors/Managers shall ensure that no employee or other person 
covered by the Authority’s insurances admits liability (orally or in writing) or 
makes any offer to pay compensation, because this may prejudice a proper 
assessment of the Council’s liability. 

 
16.4 Corporate Directors/Managers shall maintain proper records relating to assets 

which require insurances effected by the Authority, under arrangements 
approved by the Section 151 Officer. 

 
16.5 Corporate Directors/Managers shall consult with the Section 151 Officer and 

also seek advice from the Legal team on the terms of any indemnity that the 
Authority is requested to give. 

 
16.6 Corporate Directors/Managers shall consult with the Section 151 Officer to 

determine the minimum level of insurance cover required of any person or body 
(including all Council contractors and those bodies using Council land or 
facilities) to indemnify the Council or to effect insurance cover in accordance 
with the Council’s requirements and shall check that appropriate insurance 
cover is in place. 

 
17.  Pay and Conditions of Employment  
 
Staffing costs are the largest single item of expenditure for most Council services. It is 
therefore important that payments are accurate, timely, made only where they are due 
and that payments accord with individuals’ conditions of employment. It is also 
important that all payments are accurately and completely recorded and accounted for 
and that Members’ allowances are paid in accordance with the scheme adopted by 
Full Council. Like all organisations, the Council is responsible for ensuring its tax 
affairs are in order. Tax issues are often very complex and the penalties for incorrectly 
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accounting for tax can be severe. It is therefore important for all Officers to be aware 
of their role. 
 
17.1 General 
 

Terms and conditions of employment are a function of the Finance, Assets, 
Investments and Recovery Committee. The Head of Paid Services is 
responsible for the administration of all arrangements for the payment of 
salaries, wages, pensions and other emoluments to existing and former 
employees, and for all related matters. The Head of Paid Services is 
responsible for car loans to eligible employees, travel and subsistence claims. 

 
17.2 Deductions from Pay 
 

The Head of Paid Services shall make proper arrangements for all statutory 
and other deductions from pay, including tax, national insurance and pension 
contributions, and payment of such sums to the bodies concerned. 

 
17.3 Terms of employment 
 

Corporate Directors/Managers shall promptly notify the Head of Paid Services 
of: 
 
(a) the terms and conditions applying to new contracts of employment. 
 
(b) any changes or events affecting the salaries, wages or emoluments of 

the Council’s employees. 
 
(c) all resignations, retirements and terminations of employment. 

 
17.4 Provision of Information 

 
 

Corporate Directors/ Managers shall provide to the Head of Paid Services: 
 
(a) all relevant information, including notifications of sickness absence, in an 

agreed format and within agreed time scales to enable the prompt and 
accurate payment of all elements of pay. 

 
(b) notification of the impending departure of any employee involved with 

the custody of cash or stores. 
 

 
 
 
17.5 Members Allowances 
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Payments to elected Members of the Council shall be made by the Head of 
Paid Services in accordance with the Council’s approved scheme. 

 
17.6 Delegation  
 
 

Corporate Directors*/ Managers shall notify the Section 151 Officer in writing of 
the names of any Officers in their department authorised to act on their behalf 
in relation to the specific responsibilities set out in this Section, together with 
specimen signatures and details of any limitation on the authority delegated to 
them (the Authorised Signatories List). 

 
18.  Internal Audit 
 

The requirement for an internal audit function for local authorities is implied by 
section 151 of the Local Government Act 1972, which requires that authorities 
“make arrangements for the proper administration of their financial affairs”. The 
Accounts and Audit Regulations 2011 more specifically require that a “relevant 
body shall maintain an adequate and effective system of internal audit”. 
Accordingly, internal audit provides one aspect of an independent and objective 
assurance in the review of the system of governance, risk management and 
internal control as a contribution to the proper, economic, efficient and effective 
use of resources. In fulfilling this responsibility, the internal audit service must 
comply with the mandatory Public Sector Internal Audit Standards and Code of 
Ethics and CIPFA’s Statement on the role of the Head of Internal Audit. 

 
18.1 The Section 151 Officer shall ensure that the Internal Audit Service is available 

and adequately resourced and independent in its planning and operation.
 
18.2 The Section 151 Officer or his authorised representative shall have authority to 

enter at all reasonable times any offices, premises or land under the control of 
the Council and shall have unrestricted access to all records, documents and 
correspondence relating to any matter under consideration, without limitation. 

 
18.3 All staff shall provide such information and explanations as the Section 151 

Officer or his authorised representative considers necessary and shall produce 
upon demand cash, stores, documents or other property of the Council under 
their control. 

 
18.4 Corporate Directors/ Managers and the Section 151 Officer shall give 

appropriate consideration of Internal Audit reports and identified control and 
governance concerns.   

 
18.5  Corporate Directors/Managers and other staff shall immediately notify the 

Internal Audit Service on behalf of the Section 151 Officer upon discovery or 
suspicion of any financial irregularity, whether affecting cash, stores, property, 
financial records or otherwise. Internal Audit have delegated authority to 
investigate allegations of Fraud, Theft, Corruption, Bribery, Money Laundering 
and any other financial irregularity on behalf of the Section 151 Officer. The 
Section 151 Officer shall notify the Head of Paid Services in all significant 
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cases. 
 
18.6 The Council shall set out in policy documents its approach to countering fraud, 

theft, bribery, money laundering and corruption and to “whistle blowing”. 
 
18.7 The Internal Audit Service has direct access to the Head of Paid Services, 

Section 151 Officer, Monitoring Officer and to all levels of management and to 
elected Members. 

 
18.8 As part of the adequate system of internal audit, the Council will maintain an 

Audit and Scrutiny Committee in line with Codes of Practices. 
 
18.9 The Council’s Internal Audit Service will report its findings, assurances and 

performance to the Audit and Scrutiny Committee in line with the Internal Audit 
Charter.  

 
18.10 Internal Audit will provide an annual opinion on the adequacy and effectiveness 

of the internal control, governance and risk management arrangements. This 
opinion will be fed into the Council’s Annual Governance Statement. 

 
19.  External Audit and Inspection  
 

The basic duties of the external auditor are governed by statute. In fulfilling his 
responsibilities, the external auditor works to a code of audit practice issued by 
the National Audit Office. The Authority may from time to time also be subject 
to audit, inspection or investigation by various other external bodies. 
Government department inspectorates and bodies such as HM Revenues and 
Customs have statutory rights of access. Rights of access are also sometimes 
granted under contractual arrangements, including partnerships where the 
Council is not the lead body. It is important that all Officers of the Council 
respond to external scrutiny in a timely, professional and helpful manner. 

 
19.1 The Section 151 Officer shall facilitate the co-ordination of the work of internal 

and external audit together with ensuring appropriate consideration of External 
Audit reports by officers and/or Members. 

 
19.2 The External Auditor will place reliance on the work of the Internal Audit Service 

where ever possible to reduce duplication.
 
19.3 The Section 151 Officer shall ensure that the Council’s accounts are scrutinised 

by the External Auditor, who must be satisfied that the statement of accounts 
‘gives a true and fair view of’ the financial position of the Council and its 
expenditure and income for the year in question and complies with the legal 
requirements. 

 
19.4 Co-ordination of all other inspection and independent review work shall be the 

responsibility of the Section 151 Officer. 
 
19.5 Corporate Directors/ Managers and relevant Members shall give external 

auditors and inspectors access at all reasonable times to premises, personnel, 
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documents and assets which they consider necessary for the purposes of their 
work. 

 
19.6 The External Auditor will report their findings, assurances and 

recommendations to those charged with the governance (the Audit & Scrutiny 
Committee). 

 
20.  Risk Management 
 

The Council faces numerous risks: to people (including its employees), to 
property, to its reputation and to continuity of service delivery. Risk is the threat 
that an event or action will adversely affect the Council’s ability to achieve its 
objectives and to successfully execute its strategies. This will include both 
external and internal risks. An opportunity is an event or action that will enhance 
the organisations ability to achieve its objectives and deliver approved 
strategies. Risk Management is the planned and systematic process by which 
risks and opportunities are identified, evaluated and controlled. Risk 
management seeks to protect the Council and enable it to achieve its stated 
aims and objectives. It also seeks to maximise the rewards that can be gained 
through effectively managing risk. It is the responsibility of the Audit and 
Scrutiny Committee to approve the Council’s risk management policy and 
strategy and to promote a culture of risk management awareness throughout 
the organisation.  

 
This Section should be read in conjunction with that relating to Insurance (see 
Section 16), which is just one tool used in the control of organisational risk.  

 
20.1 The Audit and Scrutiny Committee shall approve and promote the Authority’s 

corporate risk management policy and strategy. 
 
20.2 The Section 151 Officer shall: 
 

(a) develop risk management processes and procedures to assist in the 
identification, assessment, reduction and control of material risks and 
opportunities, in line with Codes of Practice. 

 
(b) undertake regular monitoring and review of the corporate, project, 

partnership and service arrangements for effective risk management. 
20.3 The Section 151 Officer shall ensure that the Council has identified business 

continuity plans for implementation in the event of disaster that results in 
significant loss or damage of its resources. 

 
20.4 Corporate Directors/Managers are responsible: 
 

(a) for risk management within all areas under their control, including service, 
projects and partnerships, having regard to appropriate advice from the Section 
151 Officer. 
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(b) for carrying out regular reviews of risk and opportunity, risk reduction and 
maximisation strategies and the operation of appropriate controls (including 
business continuity plans) within their departments. 
 

(c) to ensure that their service, project and partnership risk registers are 
appropriately updated on a regular bases, within the Council’s approved 
system. 

 
20.5 Corporate Directors/ Managers and lead Members shall promptly notify the 

Section 151 Officer of all new risks and opportunities that are material, as they 
are identified. 

 
21.  External funding, partnership arrangements and projects.   
 
21.1 Partnerships play a key role in delivering Council Services and in helping to 

promote and improve the wellbeing of the Borough. The Council works in 
partnership with others - public agencies, private companies, community 
groups and voluntary organisations – and its distinctive leadership role is to 
bring together the contributions of the various stakeholders. The Council will 
mobilise investment, bid for funds, champion the needs and harness the 
energies of local people and community organisations. It will be measured by 
what it achieves in partnership with others. 

 
21.2 Partnerships can provide ways to access new resources and share risk. They 

can also lead to innovative and improved ways of delivering services whilst 
forging new relationships. Whilst external funding is a very important source of 
income, funding conditions need to be carefully considered to ensure they are 
compatible with the aims and objectives of the Council. In some instances, tight 
specifications may not be flexible enough to link to the Authority’s corporate 
plan.  Also, new ways of working can increase the Council’s exposure to fraud 
and to irregularities in the operation of, for example, VAT, insurances and pay. 

 
21.3 Bidding for external funding 
 

(a) Corporate Directors/Managers shall seek external resources to further the 
priorities and aims of the Council’s Corporate Plan. 

 
(b) Before making a bid for resources which, if successful, would require any 

financial commitment from the Council. Corporate Directors/ Managers 
shall ensure that appropriate budgets have been approved or earmarked in 
accordance with these Regulations. 

 
(c) In working up bids, Corporate Directors/ Managers shall use appropriate 

project appraisal processes to assess the viability of the project in terms of 
resources, staffing and expertise, to identify and assess all potential risks 
and to ensure achievement of the required outcomes. 
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21.4 Setting up partnerships 
 
(a) Corporate Directors/Managers shall agree and accept formally the roles 

and responsibilities of each of the partners involved in a project before the 
project commences. 

 
(b) Where the Council is to be the lead partner, or the accountable body where 

other public funds are involved, the responsibilities of the Council and the 
obligations of the various partners are to be clearly defined and understood. 

 
(c) Corporate Directors/ Managers shall consult the Section 151 Officer on: 
 

(i) any financial control, insurance and audit requirements to be 
 incorporated in the partnership arrangements. 

 
(ii) the overall financial implications for the Council. 

 
(d) Prior to entering into any commitment, the relevant Corporate 

Directors/Manager shall ensure that any matched funding or other financial 
obligations of the Council are provided for within the revenue budget or 
Capital Programmes and that arrangements are made for future years’ 
financial provisions to reflect these obligations. This should include any 
audit and other consequential fees as appropriate. 

 
21.5 Working with partners 
 

(a) These Financial Regulations and the Council’s Contracts Procedure Rules 
shall apply equally to any orders for works, goods or services which are the 
responsibility of the Council under the partnership arrangements. 

 
(b) The relevant Corporate Director/Manager shall comply with any key 

conditions of funding and any statutory requirements. 
 
(c) Any variation in resources to be contributed by the Council, or in the overall 

resources of the partnership where the Council is the accountable body, 
shall be dealt with in the same way as other budget variations as set out in 
Section 7 (Budgetary Control). 

 
(d) The relevant Corporate Director/Manager shall ensure that any financial 

control, insurance and audit requirements of the partnership are met. 
 
(e) The relevant Corporate Director/Manager shall communicate regularly with 

the other partners throughout the project so that any problems are identified 
and shared on a timely basis to achieve their successful  

Page 161



 

resolution. 
 
21.6 Delegation 
 

Corporate Directors/Managers shall notify the Section 151 Officer in writing of 
the names of any Officers in their department authorised to act on their behalf 
in relation to the specific responsibilities set out in this Section, together with 
specimen signatures and details of any limitation on the authority delegated to 
them (the Authorised Signatories List).  
 

22.  Work carried out for others 
 
22.1 Legislation enables the Council to provide a range of services to other bodies. 

Such work may help maintain economies of scale and existing expertise. It may 
also be helpful to share the Council’s facilities, expertise and resources with 
others under partnership arrangements, mutuals, companies etc. Effective 
controls should be in place to ensure that any risks associated with such work 
are appropriately managed and that the work falls within the Council’s statutory 
powers. 

 
22.2 Financial Regulations apply equally to any service carried out by the Council 

on behalf of the County Council or any other Authority, body or person, and 
Corporate Directors/Managers and Members shall not set up partnership or 
other arrangements with external parties to operate in conflict with these 
Regulations as far as this Council’s involvement is concerned. 

 
22.3 Corporate Directors/Managers shall properly assess the financial implications 

of the proposal prior to commitment following consultation with the Section 151 
Officer and draw up contracts having regard to the Council’s powers, relevant 
policies and protocols and in compliance with any insurance or other 
requirements of the Section 151 Officer.

 
 
 
23.  Trading Arrangements 
 
 
23.1 The Council will at times look for potential trading opportunities. Effective 

controls should be in place to ensure that any risks associated with trading are 
appropriately managed. 

 
23.2 The Section 151 Officer shall: 

 
(a) Advise on and approve the financial implications of any proposed trading 

arrangements between the Council and third parties. 
 
(b) Advise on the establishment and operation of trading accounts to ensure 

that the accounting and control processes comply with Council and 
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statutory requirements and that the results of trading operations are 
properly recorded and reported. 

 
23.3 Corporate Directors/ Managers shall: 

 
(a) Identify potential trading opportunities and evaluate the respective risks and 

financial benefits. 
 
(b) Obtain the approval of the Section 151 Officer, in consultation with the 

relevant Members. 
 
(c) Maintain a register of contracts entered into. 
 
(d) Comply with advice issued by the Section 151 Officer in relation to the 

operation of trading accounts and the proper recording and reporting of 
trading results.
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Glossary  
 
Annual Financial Report 
The Council’s annual report on its financial position for the year ending 31 March. The 
report is required to be in a prescribed format and is subject to independent review. 
 
Asset Management Plan 
A document setting out the Council’s plan for developing systems and internal controls 
to manage its land, buildings and capital expenditure in the most effective way to 
achieve its goals. 
 
Asset register 
A detailed listing of land, buildings, vehicles and major items of plant and equipment 
(assets).  Asset registers are important because they enable an effective assessment 
of the management of assets to be made through a comprehensive record of 
attributes. They are also a useful basis for arranging appropriate insurance cover and 
substantiating insurance claims in the event of fire, theft or other loss. 
 
Budget 
A statement expressing the Council’s policies and service levels in financial terms for 
a particular financial year. In its broadest sense it includes both the revenue budget 
and the Capital Programme and any authorised amendments to them, and the planned 
usage of reserves and balances. It does not however include the forward financial 
forecast, which is for financial planning purposes only.  
 
Budget Book 
The publication in which the Council sets out its budget for a particular financial year. 
 
Budgetary control 
The continual review of expenditure and income, both revenue and capital, against 
planned levels of expenditure and income to help ensure that service objectives are 
achieved and the 
overall resources of the Council are not over or under spent. This process is aided by 
the use of budget profiles. 
 
Budget head 
For a particular service activity, the level of detail at which revenue or capital budgets 
are approved by the Council, whether in the Budget Book, the latest approved Capital 
Programme or as a result of supplementary estimates approved for the budget year. 
 
Budget profiles 
As an aid to budgetary control, managers are required to specify before the start of a 
budget year the rate at which each budget head for which they are responsible is 
expected to be consumed during the course of the financial year, having regard to 
seasonal influences, past experience and other factors. This budget “profile” is then 
used to monitor the actual rate of consumption as the year progresses. The profile for 
any budget head may be amended in the light of changing circumstances. 
 
Budget provision 
The amount approved by the Council for a particular budget head. 
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Capital contributions 
Sums contributed by external persons and bodies towards the cost of capital schemes 
to be carried out by the Council. These commonly derive from planning agreements 
with developers but also include government grants and sums recovered from third 
parties.
 
Capital expenditure 
This generally relates to expenditure on the acquisition or enhancement of fixed assets 
which will be of use or benefit to the Authority in providing its services for more than 
one year. It also includes grants to other persons and bodies for spending by them on 
similar purposes. 
 
Capital Programme 
The Council’s financial plan covering capital schemes and expenditure proposals for 
the current year and a number of future years. It also provides estimates of the capital 
resources available to finance the programme and a statement of any under- or 
overprogramming. 
 
Capital receipts 
The proceeds from the disposal of land and other assets which are available to finance 
new capital expenditure after deducting any amount required by statute to be paid over 
to the Secretary of State. Statute prevents capital receipts being used to finance 
revenue expenditure. 
 
Capital resources 
The resources earmarked either by statute or by the Council to meet the cost of capital 
expenditure instead of charging the cost directly to revenue. The definition covers 
borrowing, capital receipts and grants and contributions from external persons and 
bodies given for capital purposes. The Council may also contribute revenue resources 
to the financing of capital expenditure, and for as long as these are included in the 
Capital Programme; they are regarded similarly as capital resources. 
 
Carry forwards 
Revenue budget provision for specific goods or services which had not been supplied 
to the Council by 31 March and for which there is inadequate budget provision in the 
subsequent year.  When these budgets are carried forward and added to the budget 
for that subsequent year in accordance with these Regulations, they are referred to as 
“carry forwards”. A similar principle applies to capital expenditure budgets. 
 
CIPFA 
The Chartered Institute of Public Finance and Accountancy (CIPFA) is the leading 
professional body for accountants employed in the public sector. It issues Codes of 
Practice and other guidance as appropriate on matters addressed by these 
Regulations. 
 
CLG 
Department for Communities and Local Government, the department of government 
responsible for local government in England. 
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Codes of conduct 
The protocols within which Members and Officers will work as set out in Part 5 of the 
Constitution. 
 
Codes of practice 
Guidance issued normally by professional bodies in relation to standards which are 
not regulated by statute. For example, CIPFA have issued Codes of Practice giving 
detailed guidance on accounting standards, internal audit and treasury management. 
 
Collection Fund 
The fund into which Council Tax and Business Rates income is paid and out of which 
the precepts of Essex County Council, Essex Police Authority, Essex Fire Authority, 
Brentwood Borough and Local Councils are met. The CLG’s central share of Business 
Rates income is also paid out of the Collection Fund. Any surplus or deficit is shared 
between the various parties, other than Local Councils, on the basis of precepted 
amounts and local shares. 
 
Computer systems 
Commercially available software which might be acquired for use on Council 
computers, whether mainframe, local PC or networks. For the purposes of these 
Regulations, the definition is not intended to cover applications to which such systems 
might be put. 
 
Contingency provisions 
Money set aside in the budget to meet the cost of unforeseen items of expenditure or 
shortfalls in income and to provide for changes in inflation and interest rates compared 
with the assumptions on which the rest of the budget was set. 
 
Contract Procedure Rules 
The Council’s rules relating to the procurement of works, supplies and services as set 
out in Part 4 of the Constitution. These are supported by Section 7 of these 
Regulations. 
 
Corporate Governance 
Corporate Governance is the system by which local authorities direct and control their 
functions and relate to their communities. The Council is responsible for ensuring that 
its business is conducted in accordance with the law & proper standards and that 
public money is safeguarded, properly accounted for and used economically, 
efficiently and effectively. It also refers to its duty under the Local Government Act to 
make arrangements to secure continuous improvement in the way in which its 
functions are exercised. 
 
Corporate Plan 
A statement made by a Local Authority setting out its long-term aims for the community 
it serves, the organisational aims of the Council and the main values which underpin 
its work for the community. 
 
Council Tax 
A local tax based on the capital value of residential properties as determined by the 
Valuation Office, a branch of HM Revenues and Customs. The level of Council Tax 
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set by an Authority for a particular year will be broadly determined by its expenditure 
on General Fund services less other income, use of Council reserves and government 
grant. 
 
Council Tax base 
A figure calculated annually to represent the number of dwellings over which the 
Council Tax for the following financial year may be collected. All dwellings within the 
Borough are valued by the Valuation Office Agency (an agency of HM Revenues and 
Customs) and classified into one of eight bands (A to H), each of which is expressed 
as a proportion above or below the value of Band D. The Council Tax base is the 
number of dwellings expressed in terms of a Band D average, after making allowance 
for the cost of Council Tax support, other discounts and losses on collection. When 
the Council sets the level of Council Tax for that year, it is expressed as an amount 
due per Band D, equivalent properties. 
 
Creditor 
A person or body to whom the Council owes money. 
 
Debtor 
A person or body who owes the Council money. The debt may derive from a number 
of sources such as Council Tax, Business Rates or rent arrears, rechargeable works 
or where an account has been rendered for a service provided by the Council. 
 
Earmarked Reserves 
See “Reserves” 
 
Estimates 
The amounts which are expected to be spent, or received as income, during an 
accounting period. The term is also used to describe detailed budgets which are being 
prepared for the following financial year or have been approved for the current year. 
The “original estimate” for a financial year is that approved as part of the budget prior 
to the start of that year and the “revised estimate” is an updated revision for that year. 
 
External Audit 
An independent examination of the activities and accounts of local authorities to 
ensure the accounts have been prepared in accordance with legislative requirements 
and proper practices and to ensure the Authority has made proper arrangements to 
secure economy, efficiency and effectiveness in its use of resources. 
 
Fees and charges 
Charges made to the public for Council services and facilities. 
 
Financial Regulations 
That part of the Council’s Constitution which provides an approved framework for the 
proper financial management of the Authority. 
 
Financial year 
The period of twelve months commencing on 1 April.  
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Forward financial forecast 
The estimated value of a revenue budget head for the two financial years immediately 
following the budget year, or the totals of such estimates. The forecast conveys no 
authority to spend, and is made for financial planning purposes only. 
 
General Fund 
The revenue fund of the Council covering day-to-day expenditure and income on 
services. The net cost on this account is met by Council Tax.  
 
Housing Business Plan 
A document setting out the Authority’s purpose or mission as a social housing landlord, 
its objectives and standards for the service, and a plan demonstrating over the short, 
medium and long-term how those objectives will be achieved. Of particular importance 
are the Council’s strategies in relation to investment, management and   maintenance. 
The Business Plan is complemented by a Housing Strategy document. 
 
Housing Revenue Account 
The revenue account covering day-to-day expenditure and income arising from the 
provision of Council housing. Whilst technically part of the General Fund, the debits 
and credits are defined in statute and any balance on the account is only available for 
spending on the housing stock.  Activities relating to the strategic housing function, as 
opposed to the landlord function for the Council’s own housing stock, are accounted 
for in the General Fund outside of the Housing Revenue Account. 
 
In Consultation With 
For the purposes of the Financial Regulations the meaning of ‘In Consultation With’ 
means that the officer and member will be in agreement. Where there is disagreement 
it will be referred to committee. 
 
Insurance Pool 
A fund which provides for all insurance cover for the Council. Premiums are charged 
to the revenue accounts of services and credited to the pool. The pool then reinsures 
some risks 
with external insurers while retaining others. The balance on the pool at any time is 
one of the Council’s earmarked reserves. 
 
Internal Audit 
Internal Audit is an independent, objective assurance and consultancy activity 
designed to add value and improve an organisations operation. It helps the 
organisation accomplish its objectives by bringing a systematic, disciplined approach 
to evaluate and improve the effectiveness of risk management, control and 
governance processes. 
 
Inventory 
A detailed listing of all goods, materials, furniture and equipment in the ownership or 
use of a particular service, other than those held in stocks and stores records. 
Inventories are normally maintained in sufficient detail as to description, location, age, 
value etc. to enable any material loss arising from a fire, theft or other event to be 
identified and to support any insurance claim. 

Page 168



 

 

 
Investment Strategy 
A statement of policies for determining the type, value and length of investments that 
the Council will use to place its surplus funds and also for determining appropriate 
third parties with whom these investments will be placed. 
 
Lead Member 
The lead member reference is usually referring to the chair of the Finance, Assets, 
Investments and Recovery Committee, or the chair of the appropriate committee. 
 
Leasing 
A method of acquiring the use of capital assets, (normally, but not exclusively), through 
the payment of a rental sum for a period of years. If the arrangement is for vehicles, 
plant and equipment, the ownership of the asset remains with the leasing company 
and the annual rental is charged directly to the Council’s revenue accounts. If the lease 
(or other agreement) is in relation to real estate/property (i.e. land or buildings or rights 
associated) then the method of treatment of the costs may vary depending on the 
length of the agreement and whether a premium (lump sum) is paid and/or an annual 
rental/fee. No agreement relating to property or rights over property must be entered 
into (either taking or granting) without the agreement of the Section 151 Officer. 
 
Local Councils 
Term used in these regulations to refer to Parish Councils, Town Councils and Village 
Councils. 
 
Medium Term Financial Strategy (MTFS) 
The Medium Term Financial Strategy (MTFS) identifies how the Council intends to 
structure and manage its available resources over the medium term (current plus 3 
years), and to ensure that resource allocation is aligned with and supports Council 
priorities’. It is updated and approved annually as part of the budget process. 
 
Members’ Allowances 
A scheme of payments to elected Members of the Council in recognition of the duties 
and responsibilities assumed by them. 
 
Precept 
The amount that Councils and certain other public authorities providing services within 
Brentwood Borough require to be paid from the Collection Fund to meet the cost of 
their services.
 
Prudential Indicators 
The Prudential Indicators are designed to support and record local decision making 
regarding capital investment. The CIPFA ‘Prudential Code for Capital Finance in Local 
Authorities’ requires each Local Authority to agree and monitor 17 mandatory 
prudential indicators. 
 
Reserves 
A Council’s accumulated surplus income in excess of expenditure. Reserves are 
available at the discretion of the Council to meet items of expenditure in future years 
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and may be earmarked or held for general purposes. An example of an earmarked 
reserve is the Insurance Pool. 
 
Revenue 
A term used to describe the day-to-day costs of running Council services and income 
deriving from those services. It also includes however charges for the repayment of 
debt, including interest, and may include direct financing of capital expenditure. 
 
Risk 
Risk is the chance or possibility of loss, damage, injury or failure to achieve objectives 
caused by an unwanted action, event or occurrence. 
 
Risk management 
Risk management is the adoption of a planned and systematic approach to the 
identification,evaluation and management of risk and opportunity. 
 
Risk Management Policy 
This is approved by the responsible Member following review by the Audit & Scrutiny  
Committee endorsing the commitment of the Council to effective risk management and 
sets out the responsibility of Members, Corporate Directors/Managersand all staff for 
the identification, control and reduction of risk and the containment of loss in all 
aspects of their activities. 
 
Supplementary estimate 
The approval of an increase in the level of a particular budget head, or the 
establishment of a new budget head, under the procedure laid down in Section 7 of 
these Regulations. Where an existing budget head is involved, a supplementary 
estimate would not normally be approved where an appropriate virement was 
available. 
 
Treasury Management 
The management of the Authority’s cash flows, its borrowings and its investments, the 
management of the associated risks, and the pursuit of the optimum performance or 
return consistent with those risks. It includes the setting of Prudential Indicators and 
monitoring compliance with them. 
 
Treasury Management Policy Statement 
A statement approved by the Full Council from time to time setting out the parameters 
within 
which treasury activities are to be managed. 
 
Treasury Management Strategy 
The strategy for the treasury management activities to be adopted for a particular 
financial year as approved by the Full Council within the parameters set by the 
Treasury Management Policy Statement. The strategy needs to be flexible enough to 
allow the Section 151 Officer to respond appropriately to changing circumstances 
during the course of the year to the best advantage of the Council.
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Virement 
The transfer of budget provision from one budget head to another, under the 
procedure laid down in Section 7 of these Regulations. Virement decisions apply to 
both revenue and capital expenditure heads, and between expenditure and income, 
and may include transfers from contingency provisions. Virements may not however 
be approved between capital and revenue budget heads. Virements may be approved 
by Officers within the limits specified in Section 7 of the Financial Regulations. 
 
Write off 
The action taken to charge to the Council the amount due from some external party 
which has been found to be irrecoverable from that party. Whilst the sum remains due 
to the Council in law, it will no longer be shown as outstanding in the Council’s 
accounts. 
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PART 4.6 RISK MANAGEMENT AND CONTROL OF RESOURCES  
 
1. Introduction  

 
1.1 All organisations, whether private or public sector, face risks to people, 

property and continued operations. Risk is the chance or possibility of 
loss, damage, injury or failure to achieve objectives caused by an 
unwanted or uncertain action or event. Risk management is the 
planned and systematic approach to the identification, evaluation and 
control of risk. Its objectives are to secure the assets of the organisation 
and to ensure the continued financial and organisational well-being of 
the organisation. 
 

1.2 It is essential that robust, integrated systems are developed and 
maintained for identifying and evaluating all significant operational risks 
to the Council. This shall include the proactive participation of all those 
associated with planning and delivering services.  
 
Risk management  
 

1.3 Audit and Scrutiny Committee is responsible for reviewing the Council’s 
Insurance and Risk Management Strategy and for reviewing the 
effectiveness of risk management.  

 
1.4 The Corporate Director - Resources is responsible for preparing the 

Council’s Insurance and Risk Management Strategy and for promoting 
it throughout the Council.  

 
 

 

 

 

 

 

 

 

 

 

PART 4.7 - STANDING ORDERS RELATING TO CONTRACTS 
 
1. Introduction  
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1.1 Brentwood Borough Council is committed to developing its Procurement 

Strategy and to raising organisational awareness of its importance.  
 

1.2 Procurement decisions are among the most important decisions the Council will 
make because the money involved is public money, and the Council is 
concerned to ensure that high quality goods, works and services are provided. 
Efficient use of resources in order to achieve best value is therefore imperative. 
The Council’s reputation is equally important and should be safeguarded from 
any imputation of dishonesty or corruption.  
 

1.3 For these reasons, it is a disciplinary offence to fail to comply with Contract 
Standing Orders. Employees have a duty to report breaches to an appropriate 
senior manager.  
 

1.4 The Contract Standing Orders lay down the minimum requirements. A more 
detailed procedure may be appropriate for a particular contract. If there is any 
doubt as to how to undertake any procurement then the officer must contact the 
Procurement Officer to seek guidance.  
 

1.5 A contract includes the following:  
 

(a) any contract for goods, works or services, including disposals;  
 

(b) any order for goods, works or services;  
 

(c) a grant given or received by the Council;  
 

(d) a contract managed by consultants;  
 

(e) a contract appointing consultants;  
 

(f) any partnership arrangement;  
 

(g) contracts relating to the disposal or purchase of land and buildings;  
 

(h) any lease agreements for property and goods.  
 

1.6 Both purchasing and disposal procedures must:  
 

(a) achieve best value for public money spent;  
 
(b) be consistent with the highest standards of integrity;  
 
(c) ensure fairness in allocating public contracts;  
 
(d) comply with legal requirements;  
 
(e) ensure that non-commercial considerations do not influence any 

contracting decision;  
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(f) support the Council’s corporate and service aims and policies; 
 
(g) comply with the Council’s Procurement Strategy;  
 
(h) comply with Financial Regulations, Health and Safety, Environmental and 

Equal Opportunities (Diversity) requirements;  
 
(i) be able to demonstrate that the Council’s interests have not been 

prejudiced or exposed to undue or unmanaged risks.  
 

2. Scope 
 

2.1 These Standing Orders are made under the provisions of section 135 of the 
Local Government Act 1972 and govern the making of contracts for and on 
behalf of the Council.  

 
2.2 These Standing Orders apply to:-  

 
(a) all contracts made and to all orders placed by, for or on behalf of the Council 

for the procurement, hire and commissioning of goods, services and works 
including where the Council is acting on behalf of other public bodies;  

 
(b) all staff of the Council;  
(c) any person or organisation engaged to manage a contract or undertake 

work that involves procurement on behalf of the Council. In each case the 
requirement to comply with the Regulations is to be included in the terms 
of engagement;  

 
(d) the selection of sub-contractors where these are nominated by the 

Council under a main contract.  
 

2.3 Minor amendment to these Contract Standing Orders may be made by the 
Section 151 Officer. Any substantial or material amendment shall on the advice 
of the Monitoring Officer be referred to Full Council.  

 
3. Responsibility of Staff, Corporate Directors/Managers  
 

Within this framework:-  
 
3.1 Staff 

 
3.1.1 Every officer dealing with contracts must have authority from their Corporate 

Director/ Manager to do so. This can be in their job description or in written 
delegated authority from their Head of Service or the Chief Executive or the 
Section 151 Officer through the financial scheme of management delegation. 
An Authorised Signatory List will be kept and maintained by the Procurement 
Officer.  
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3.1.2 Staff responsible for purchasing and disposal must comply with Contract 
Standing Orders, all relevant procedures contained in the Council’s Financial 
Regulations and the Council’s Code of Conduct together with all UK and 
European legal requirements. Where there is conflict between these Standing 
Orders and any binding rule of law, the law must prevail.  

 
3.1.3 Only staff with authorised approval can sign contracts in accordance with their 

authorisation limits.  
 
3.1.4 Staff MUST comply with the guidance in the Contract Standing Orders.  
 
3.1.5 Staff MUST use any relevant Corporate Contract already in place.   
 
3.1.6 Staff must keep records to show a clearly documented audit trail. It will be the 

Authorised Officer’s role to provide the contract details and the Procurement 
Officer’s role to ensure that those details are recorded on the Contracts 
Register. A copy of all contracts to be kept by the Authorised Officer or 
Corporate Director/Manager. 

 
3.1.7 Each procurement exercise which results in a contract will be managed 

throughout the procurement process and during the life of the contract by an 
appropriately skilled officer appointed by the relevant Corporate 
Director/Manager. All such contracts will be actively managed against clear 
outcomes and objectives. Failure by any contractor to meet such outcomes and 
objectives shall be immediately brought to the attention of the appropriate 
Corporate Director/Manager, who shall take whatever action he deems 
necessary to ensure that so far as possible performance targets are achieved.  

 
3.1.8 All staff involved in procurement shall ensure that records of actions and 

decisions at all stages of the procurement process will be maintained and made 
available for inspection when required by Internal and External Audit. 
Rectification action will be taken within the terms of the contract where 
performance targets are not being met.  

 
3.1.9 Staff must ensure that agents and consultants acting on their behalf comply 

with the requirements referred to in Contract Standing Orders 3.1.2 above. 
Such consultants must not make any decision as to whether to award a contract 
or who a contract should be awarded to.  

 
3.2 Corporate Director/Manager.must:  
 
3.2.1 Ensure they have the delegated powers for the contract and that the project has 

the appropriate policy approval.  
 
3.2.2 Ensure that there is full budgetary provision (including any maintenance and 

other charges) for the contract and that the sources of funding are fully detailed 
and agreed before starting the contract process.  

 
3.2.3 Ensure that no tender is accepted where it exceeds the approved budget/cash 

limit by more than 10% unless prior written approval is obtained from the 
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Council’s Section 151 officer.  
 
3.2.4 Ensure that expenditure is fully contained within the approved budget/cash limit 

and secured.  
 
3.2.5 Ensure that they have issued appropriate staff with written delegation of the role 

that they may take in the contracting process on behalf of the Council.  
 

3.2.6 Ensure that their staff comply with the Contract Standing Orders. 
 

4. Procurement Guidance  
 
4.1 Procurement guidance shall be in electronic form on the Council’s Intranet. The 

guidance will contain all Council documents which are relevant to and assist 
with the procurement process.  
 

4.2 The Section 151 Officer will review the guidance as required. No alteration will 
be made to the guidance unless agreed by the Section 151 Officer.  

 
5. Procurement Principles  
   

The Council will:-  
 
5.1 Base the procurement of its requirements on the principles of best value to 

ensure that it achieves efficiency, effectiveness and value for money.  
 

5.2 Take a long term strategic view of how it procures its requirements including 
the potential for alternative methods of service delivery, innovative funding 
methods and partnership working.  
 

5.3 Expect that externally sourced requirements will be procured as a result of a 
competitive process unless there are compelling or practical reasons to the 
contrary.  
 

5.4 Ensure that sustainability is an important criterion in any procurement activity 
along with Equality & Diversity objectives.   
 

5.5 Where appropriate develop procurement on a partnering basis in which both 
the Council and the supplier seek to achieve continuous improvement, and 
maximise mutual benefit through longer term clearly worded contracts. These 
contracts will be based on measurable outcomes and performance that define 
the obligations of both parties.  
 

5.6 Where appropriate seek to work with others, and through legitimate consortia 
in the procurement of its requirements in order to widen the scope of its 
experience and focus expertise, maximise purchasing power and harness 
economies of scale.  
 

5.7 Respect and value good employment practice and comply with all obligations 
imposed upon the Council, by relevant employment legislation and seek to 
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ensure its provider markets meet the same standards.  
 

6. Code of Ethics  
 
6.1 All Employees of Brentwood Borough Council are required to uphold this code, 

and to seek commitment to it by all those with whom they engage in their 
professional practice. Council staff are expected to adopt an ethical purchasing 
policy based on the principles of this code and to raise any matter of concern 
relating to business ethics at an appropriate level.  

 
6.2 All Employees are already required to comply with the Staff Code of Conduct 

which contains provisions in respect of relationships with contractors and other 
related matters.  

 
6.3 Appropriate action will be taken against anyone who is found to have breached 

this code or the Staff Code of Conduct. Advice on any aspect of the code is 
available from the Procurement Officer.  

 
6.4 All employees of Brentwood Borough Council are expected to:  
 

(a) maintain the highest standard of integrity in all business relationships;  
 
(b) reject any business practice which might reasonably be deemed improper;  
 
(c) never use their authority or position for personal gain;  
 
(d) enhance the proficiency and stature of the Council by acquiring and 

applying knowledge in the most appropriate way;  
 
(e) foster the highest standards of professional competence amongst those 

for whom they are responsible;  
 
(f) optimise the use of resources for which they have influence over for the 

benefit of the Council;  
 
(g) comply with both the letter and the intent of agreed contractual 

obligations;  
 
(h) declare any personal interest that might affect, or be seen by others to 

affect, impartiality or decision making;  
 
(i) ensure that the all information given out in the course of their work is 

accurate;  
 

(j) respect the confidentiality of information received and never use it for 
personal gain;  

 
(k) strive for genuine, fair and transparent competition;  
 
(l) not accept inducements or gifts, other than items of small value such as 
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business diaries or calendars;  
 
(m) always to declare the offer or acceptance of hospitality and never allow 

hospitality to influence a business decision; 
 
(n) remain impartial in all business dealing and not be influenced by those 

with vested interests.  
 
7. Aggregation and Disaggregation  
 
7.1 Where the Council requires a single set of goods, works or services to be 

provided the total contract value is made up of the total value of the smaller 
sums. This is known as aggregation.  
 

7.2 A contract value shall not be divided up into its constituent smaller parts so as 
to deliberately avoid placing a contract for the full value with one contractor or 
avoid the requirements set out in the EU Procurement Regulations. It is an 
offence under the EU Procurement Regulations to disaggregate the value of a 
contract so as to deliberately avoid the EU Procurement Regulations.  
 

8. Requirements to Ensure Competition  
 
8.1 Collaborative frameworks and partnership options must be considered in 

principle as part of the procurement process regardless of the estimated value 
of the contract.  
 

8.2 Thresholds 
 

8.2.1 Estimated contract value up to £10,000  
 

No specific written quotation is required. The aim of the officer responsible for 
the contract shall be to obtain the best value for money for the Council. Any 
Authorised Officer can approve a contract. 

 
8.2.2 Estimated contract value between £10,000 and £50,000  

 
Three written quotations are required and the contract opportunity must be 
provided to the Procurement Officer so that it can be advertised on the Council’s 
website. Collaborative framework agreements must also be considered. The 
aim of the officer responsible for the contract shall be to obtain the best value 
for money for the Council. The  Corporate Director/Managermust sign/approve 
the contract and the relevant Chair should be advised of any quotes over 
£25,000 prior to the contract being awarded 

 
8.2.3 Estimated contract value between £50,000 and the current OJEU threshold of  

£189,330 for goods and services, and £4,733,252 for works (due to be revised 
January 2018).  

 
As per 8.2.2 above but a formal tendering process utilising the e-procurement 
portal must be undertaken. The Chief Executive or Section 151 Officer must 
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sign/approve the contract. 
 

In either case the Officer must use the Council’s conditions of contract or 
appropriate professional institute conditions of contract or conditions of contract 
which have been approved by the Monitoring Officer.  

 
8.2.4 Estimated contract value over OJEU Threshold  

 
Contracts must be advertised according to EU procurement regulations. The 
officer responsible for the contract must, before starting the contract process, 
obtain advice from the Procurement Officer.  
 
Where it can be demonstrated that there are insufficient suitably qualified  
contractors to meet the competition requirement set out above all suitably 
qualified contractors should be invited so far as is practical.   

 
9. Competitive Tendering Process  
 
9.1 Where the total value of the contract is more than £10,000, staff must ensure 

there is sufficient competition and that the contract is appropriately advertised. 
Any tender or quotation process must ensure that potential candidates provide 
sufficient detail to enable staff to determine whether they:  
 

9.1.1 Are financially stable.  
 

9.1.2 Have appropriate technical ability to undertake the sort of contract they wish to 
be considered for.  

 
9.1.3 Are able to check their health and safety, environmental, equality and diversity 

and other records.  
 

9.2 Where the total value of the contract is more than £10,000 and there is no 
corporate contract, staff must invite either quotations or tenders by public 
advertisement. Public advertisement must include advertising the contract on 
the Council’s website.  
 

9.3 A period of no less than two weeks must be allowed for potential tenderers to 
receive and submit their completed quotation or tender for any Council contract. 
Where EU Procurement regulations are applicable relevant time limits will 
apply.  
 

10. Partnerships  
 
10.1 Staff considering a partnership arrangement must, before starting any contract 

process, obtain advice from the Monitoring Officer and the Procurement Officer. 
The Monitoring Officer will advise on the partnership options available to ensure 
a workable solution including appropriate governance arrangements.   

 
11. Waiver of Contract Procedures  
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11.1 A waiver under this Section allows a contract to be placed by direct negotiation 
with one or more suppliers rather than in accordance with Section 8. No waiver 
can be used if the EU Procurement Rules apply ie the estimated value of the 
contract exceeds the thresholds prevalent at the time.  
 

11.2 All waivers must be signed by the Officer and countersigned by the Chief 
Executive, the Section 151 Officer or the Monitoring Officer. Only one signature 
is required.  
 

11.3 Waivers will be granted in the following circumstances only:  
 

11.3.1 The subject matter of the contract can only be supplied by one specialist 
contractor.  

 
11.3.2 There is an unforeseen emergency involving immediate risk to persons, 

property or serious disruption to Council services.  
 

11.3.3 The contract is an extension to an existing contract and a change of supplier 
would cause technical difficulties, diseconomies of scale or significant 
disruption to Council services. 

 
11.4 In addition to the signature of the Chief Executive, Section 151 Officer or 

the Monitoring Officer  
 

11.4.1 The Procurement Officer must be consulted where the purchase is to be made 
using collaborative procurement arrangements i.e. with another local council, 
government department, statutory undertaking or public service purchasing 
consortium.  

 
11.4.2 The Procurement Officer must be consulted prior to commencing any 

procurement process using any Government Procurement Service framework 
agreement, or, any other local or national framework agreements to ensure 
best fit for the Council’s requirements.  

 
12. Requirements for All Contracts  
 
12.1 All contracts must be in writing.  
 

For all contracts with a value of over £50,000, contract managers must:  
 

(a) maintain a risk register during the contract period;  
 
(b) undertake appropriate risk assessments;  
 
(c) for identified risks, ensure contingency measures are in place;  
 

 
 
(d) ensure critical support and maintenance arrangements are documented in 

the specification in order to avoid costly post-tender negotiation. 
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12.2 Members of the Council may have involvement in commercial transactions and 

their involvement in such matter is covered by the Council’s Protocol on 
Member Involvement in Commercial Transactions.  
 

12.3 Business continuity is critical to the successful delivery of council services. The 
officer must ensure that appropriate business continuity arrangements are in 
place and fully tested to enable services to be delivered in the event of any 
unforeseen incident occurring.   

 
12.4 Every contract must comply with Financial Regulations and any corporate 

procurement guidance, including EU Procurement Regulations, where 
appropriate.  
 

13. Framework agreements  
 

13.1 The term of any framework agreements may be for any period but in the 
majority of cases they must not exceed 4 years (EU Procurement Rules 
requirement). There are certain exceptions to this rule and advice should be 
sought from the Procurement Officer before proceeding down this route.  

 
14. Award criteria  
 
14.1 Staff must ensure that award criteria selected are appropriate to the contract 

and that these are signed off by the appropriate officer.  
 

14.2 Staff must design award criteria to ensure best value for money for the Council. 
Particular emphasis must be placed on cost, quality and timeliness of the 
service or goods.  

 
14.3 When evaluating tender submissions the minimum weighting to be used for cost 

must be 40%. There will be exceptions to this e.g. where the terms of a 
framework agreement state a different weighting. In any event approval must 
be sought from the Section 151 Officer to use a weighting below 40% for cost. 
 

14.4 The pre-agreed award criteria for assessing the bid must not be changed after 
tender proposals have been opened.  
 

15. Invitations to Tender/Quotations  
 
15.1 The relevant officer must ensure that Invitations to Tender (ITT) and Invitations 

to Quote (ITQ) include a specification. The specification must describe clearly 
the Council’s requirements in sufficient detail to ensure the submission of 
competitive bids may easily be compared.  
 
 

15.2 The Invitation to Tender/Quote must state that the Council is not bound to 
accept any quotation or tender.  
 

15.3 All candidates invited to tender or quote must be issued with the same 
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information at the same time and subject to the same terms. Any additional 
information or amendments to the specification must be provided to all 
candidates on the same basis.  
 

15.4 Staff who undertakes procurement of goods and/or services and works with a 
total value of less than £50,000 must ensure that they follow the procedures 
laid out in Section 8.  
 

15.5 In cases where it can be demonstrated that there are insufficient suitably 
qualified candidates to meet the competition requirements set out in Section 8 
(above) all candidates must be invited to bid.  
 

15.6 The Invitation to Tender/Quote must specify the award criteria, any weighting 
to be used and the procedure to be adopted.  
 

15.7 All Invitations to Tender/Quote must be advertised on the Council’s website.  
 
16. Submission, Receipt and Opening of Tenders/Quotations  
 
16.1 Candidates invited to bid must be given adequate time in which to submit a 

quotation or tender. At least two weeks must be allowed for submission of 
tenders. Note that the EU Procurement Regulations set out specific time 
periods.  
 

16.2 All tenders submitted to the Council, should be undertaken using the e-
tendering system, or, in a sealed, plain envelope marked ‘TENDER’. There 
must be no indication on the outside of the envelope of who the sender is. The 
envelope should be clearly addressed to the Procurement Officer and should 
indicate the subject of the contract. The e-tendering system is the preferred 
option and approval to use the envelope system should be sought from the 
Section 151 Officer. 
 

16.3 The Procurement Officer shall be responsible for the safekeeping of tenders 
until opening. Receipt of each tender must be initialled and dated by the 
appropriate receiving officer. This must include the Procurement Officer and at 
least one Council Member or appropriate individual as approved by the Section 
151 Officer. 
 

16.4 A record must be made at the time of opening the tenders showing the name 
and address of the tenderers, the date and time of opening and the amount 
tendered (where possible). All those present at the tender opening shall sign 
the record as evidence that it is correct.  
 

16.5 In the event of a marked or late tender then the Procurement Officer must be 
advised and a decision made by the Monitoring Officer on whether the tender 
can be accepted.  
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17. Clarification Procedures  
 
17.1 After the tender opening it may become apparent that one or more of the 

potential contractors who have submitted bids have misinterpreted the 
specification. If it is clear that this is a result of an error or ambiguity in the 
specification the responsible officer must consult the Procurement Officer as to 
whether all the contractors should be provided with revised specifications and 
given the opportunity to revise their tender.  
 

18. Tender Evaluation  
 
18.1 Confidentiality of tenders/quotations and the identity of tenderers must be 

maintained at all times. Information about one tenderer’s response must not be 
given to another tenderer.  
 

18.2 This includes the situation where one department of the Council is tendering for 
a contract with another department of the Council. In such a situation, there 
must be a clear division between the two parties, with no advantage ensuing 
for the internal candidate.  
 

18.3 Staff must evaluate and award the contract in accordance with the agreed 
award criteria in the Invitation to Tender/Quote. The officer responsible for 
evaluating the tenders should complete a tender evaluation sheet recording the 
details of the tenders and the process for selecting the preferred contractor. 
There is also a form that requests the Monitoring Officer to seal the contract.  
 

18.4 The reasons for the selection of the successful candidate should be recorded 
on the evaluation report. The officer carrying out the evaluation must sign the 
report. Authorisation to award the contract must be given in writing by an officer 
who has written delegated authority to do so.  

 
19. Contract Documents  
 
19.1 Every contract must be recorded in writing, and must state clearly:  
 

(a) What is to be supplied.  
 

(b) Payment provisions (amount and when).  
 

19.2 All contracts with a value over £50,000 must adhere to the Council’s standard 
terms and conditions where possible. Approval of any other alternative terms 
and conditions should be sought from the Section 151 Officer.  
  

20. Race, Disability and Gender Equality  
   

20.1 Staff must note that the Race, Disability and Gender Equality duties require all 
statutory agencies to eliminate discrimination and promote equality of 
opportunity. Through a variety of specific duties, the Council is required to 
ensure services are targeted on the most vulnerable sections of the community 
and that inclusion/participation rates amongst these groups are increased. 
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Recent access to services legislation makes discrimination on the grounds of 
religion and belief or sexual orientation illegal.  

 
20.2 Legislation such as the Disability Discrimination Act and Race Relations 

(Amendment) Act etc, make it clear that when the Council contracts, it still 
retains responsibility for ensuring that services are provided in an appropriate 
and non discriminatory way. This requires consideration of equality to be built 
into all the Council’s procurement and contract management processes.  

 
20.3 Any partner organisations, consultants or organisations acting on behalf of the 

Council will be required to ensure that all policies relating to Race, Disability 
and Gender Equality are fully complied with. Checks may be made to ensure 
that these organisations are aware of and addressing equality and diversity 
legislation.  

 
21. Bonds and Parent Company Guarantees  
 
21.1 A bond is an insurance policy. If the contractor does not do what is agreed 

under a contract with the Council, the Council can claim from the insurer the 
sum of money specified in the bond (often 10% of the contract value). A bond 
is intended to protect the Council against a level of cost arising from a 
contractor’s failure. The officer must consult the Section 151 Officer as to 
whether a bond is appropriate. Generally a bond will be required:  

 
(a) Where the total value exceeds £500,000;  

 
(b) Where it is proposed to make stage or other payments in advance of 

receiving the whole of the subject matter of the contract.  
 
21.2 A parent company guarantee is a contract which binds the parent of a 

subsidiary company as follows: If the subsidiary company fails to do what it has 
promised under a contract with the Council, they can require the parent 
company to do so instead. The Section 151 Officer must be consulted when:  

 
(a) a candidate is a subsidiary of a parent company, the officer does not think 

a  parent company guarantee is necessary and any of the following 
conditions are satisfied;  

 
(b) the total value exceeds £50,000;  

 
(c) award is based on the evaluation of the parent company;  

 
(d) there is some concern about the financial stability of the candidate.  
 

 
 

22. Award of Contract  
 
22.1 All candidates must be notified in writing, simultaneously and as soon as 

possible, as to the outcome of the tender exercise.  
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22.2 Where a full EU Procurement Regulations’ compliant tender exercise has been 

carried out, a statutory minimum standstill period of 10 days must apply 
between the electronic notification to the tenderers of the award decision and 
the successful candidate signing the contract. 15 days must apply if notification 
is given by post.  
 

22.3 The contract can only be signed by an officer who has the authority to do so.   
 

23. Sealing a Contract  
 
23.1 Where a contract has a bond or guarantee or is over the OJEU threshold, it 

shall be sent to the Monitoring Officer with a completed Sealing Form and shall 
be sealed on behalf of the Council.  

 
24. Prevention and Detection of Corruption  
 
24.1 All staff must comply with the Council’s Code of Conduct and must not invite or 

accept any gift or reward in respect of the award or performance of any contract. 
It will be for the officer to prove that anything received was not received 
corruptly. High standards of conduct are obligatory. Corrupt behaviour will lead 
to dismissal and is a crime under EU Procurement Regulations.  
 

24.2 The following clause must be put in every written council contract:  
 
24.2.1 The Council may terminate this contract and recover all losses if the Contractor, 

its employees or anyone acting on the Contractor’s behalf do any of the 
following:  

 
(a) Offer, give or agree to give to anyone any inducement or reward in 

respect of this or any other council contract (even if the contractor does 
not know what has been done); commit an offence under the Prevention 
of Corruption Acts 1889 to 1916 or Section 117(2) of the Local 
Government Act 1972;  

 
(b) commit any fraud in connection with this or any other council contract 

whether alone or in conjunction with council members, contractors or 
employees;  

 
(c) violate the Council’s Anti-Fraud Strategy;  
 
(d) violate the Council’s Anti-Bribery Policy.  

 
24.3 Any clause limiting the Contractor’s liability shall not apply to this clause.  
 
24.4 All staff and suppliers are expected to adhere to the Council’s Anti-Fraud 

Strategy. The Council has a zero tolerance policy on fraud and has a 
confidential reporting mechanism (known as whistle blowing) for genuine 
reporting of malpractice.  
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25. Managing Contracts  
 
25.1 The Corporate Director/Manageris responsible for naming contract managers 

for all new contracts. All contracts must have a named contract manager for the 
entirety of the contract.  
 

26. Contracts Register  
 
26.1 The Council is required to maintain a Contracts Register. It is the responsibility 

of the relevant officer to provide all contract details to the Procurement Officer. 
It is the Procurement Officer’s responsibility to ensure that all contracts are 
included on the Council’s Contract Register.  

 
27.  Business case, risk assessment and business continuity planning  
 
27.1 An appropriate business case must be prepared for all procurements over 

£10,000. Provision for resources for the management of the contract, for its 
entirety, must be identified in the business case.  
 

27.2 For all contracts with a value of over £50,000, contract managers must:  
 

(a) maintain a risk register during the contract period; 
 

(b) undertake appropriate risk assessments;  
 

(c) for identified risks, ensure contingency measures are in place;  
 

(d) ensure critical support and maintenance arrangements are documented in  
 

(e) the specification in order to avoid costly post-tender negotiation.; 
 

(f) ensure that the relevant Chair of the regulating committee for their service 
or in its absence the Finance, Assets, Investments and Recovery 
Committee is aware of the existence of such contracts and regularly 
inform them on such matters.  

 
27.3 Members of the Council may have involvement in commercial transactions and 

their involvement in such matter is covered by the Council’s Protocol on 
Member Involvement in Commercial Transactions.  
 

27.4 Business continuity is critical to the successful delivery of council services. The 
officer must ensure that appropriate business continuity arrangements are in 
place and fully tested to enable services to be delivered in the event of any 
unforeseen incident occurring. The requirement for a Business Continuity Plan 
must be an integral element of the Council’s specification.  

 
 
28. Post Contract Monitoring, Evaluation and Review  
 
28.1 All contracts which have a value higher than the EU Procurement Rules’ 
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threshold limits, or, which are high-risk, are to be subject to regular formal 
review with the contractor.   

 
28.2 During the life of the contract the officer must monitor in respect of:  
 

(a) performance;  
 
(b) compliance with specification and contract;  
(c) cost;  
 
(d) any value for money requirements;  
 
(e) user satisfaction and risk management.  

 
 29. Termination of Contract  
 
29.1 An officer shall not terminate a contract with a value over £10,000 prior to its 

expiry date without first obtaining advice from the Monitoring Officer.  
 

29.2 Where there is an intention to terminate a contract early, the Officer shall report 
the reasons for this termination to the Monitoring Officer at the earliest 
opportunity.  
 

29.3 Staff must seek advice from the Monitoring Officer if payments to a contractor 
are to be withheld or there is any other problem with the contract which may 
result in possible early termination.  
 

30. Appointment of Consultants to Provide Services  
 
30.1 The Council uses the expertise of specialist consultants to undertake a range 

of procurement exercises on behalf of the Council. Staff must ensure that such 
consultants are fully briefed as to Contract Standing Orders:  
 

30.1.1 Consultants, whether technical or professional, must be selected, and any 
commissions awarded, in accordance with the Contract Standing Orders.  

 
30.1.2 The engagement of a consultant shall follow the agreement of a ‘brief’ that 

describes the scope of the services to be provided and shall be subject to 
completion of a formal contract.  

 
30.1.3 Consultants shall be required to provide evidence of, and maintain professional 

indemnity insurance policies to the satisfaction of the relevant director for the 
duration of the contract.  

 
 
 
 

 31. Technical Amendments  
 
31.1 The Section 151 Officer has the delegated authority to make technical 
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amendments, when necessary, to ensure that these Contract Standing Orders 
remain up to date and consistent with legislation, the Council’s organisation, 
structure and generally with best practice. These amendments shall be subject 
to consultation with the Monitoring Officer and Procurement Officer.  
 

31.2 Financial thresholds as set out in Section 8 may only be altered or amended 
following consultation and agreement of the Finance and Resources 
Committee and the Section 151 Officer. 
 
 

32. Asset Disposals (Other than Land or Property)  
 
32.1 A check should be made to determine whether there is a corporate policy or 

contract for the disposal of the stock (e.g. IT equipment should be disposed of 
through the ICT team). If a policy or contract is in place, this must be used.  
 

32.2 Office equipment and furniture should first be advertised on the “Office 
Equipment” section of the Intranet, and communicated to schools and other 
establishments of the Council. Where this method of disposal is unsuccessful, 
the goods may be sold according to the paragraphs below.  

 
32.3 Any disposal must be authorised by the Section 151 Officer or Chief Executive.  

 
32.4 Disposal must be either by public auction or by obtaining three quotes from 

suitable contractors.  
 

32.5 The responsible officer for the disposal must ensure that the Council is 
receiving value or money, and that the contractor used is reputable and 
evidence of this must be retained.  
 

32.6 Items for disposal must not be given to any member of staff without suitable 
authorisation from the Section 151 Officer or Chief Executive. 
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Definitions Index  
 
Agent A person or organisation acting on behalf of the Council 

or on behalf of another organisation. 
 

Award Criteria The criteria by which the successful quotation or tender 
is to be selected. 
 

Best Value The duty, which Part I of the Local Government Act 
1999 places on local authorities, to secure continuous 
improvement in the way in which functions are 
exercised, having regard to a combination of economy, 
efficiency and effectiveness as implemented by the 
Council. (Note: This terminology has now in many 
instances been superseded with Value for Money). 
 

Bond If the contractor does not meet the requirements of any 
contract with the Council, the Council can claim from the 
insurer the sum of money specified in the bond (often 
10% of the contract value).  
 

Business Continuity 
Plan (BCP) 

A BCP is how an organisation prepares for future 
incidents that could jeopardise the organisation’s core 
mission and its stability. Could include local incidents 
like building fires, regional incidents like floods, 
epidemics or national incidents such as a pandemic. 
 

Code of Conduct The Council’s code regulating conduct of staff. 
 

Committee A committee, which has power to make decisions for the 
Council i.e. a joint committee with another local council 
but not a scrutiny committee. 

Constitution The constitutional document approved by the Council 
which:  
allocates powers and responsibility within the Council 
and between it and others;  
delegates authority to act to Committees and staff;  
regulates the behaviour of individuals and groups 
through rules of procedure, codes and protocols. 
 

Consultant Someone employed for a specific length of time to work 
to a defined project brief with clear outcomes to be 
delivered, who brings specialist skills or knowledge to 
the role, and where the Council has no ready access to 
employees with the skills, experience or capacity to 
undertake the work. 
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Contracting Decision Any of the following decisions: 

composition of approved lists;  
withdrawal of Invitation to Tender;  
whom to invite to submit a quotation or tender;  
short listing;  
award of contract;  
any decision to terminate a contract. 
 

Corporate Contract A contract let by the Council which provides goods or 
services for more than one service eg insurance. 
 

Council For the purposes of these Rules “Council” refers to 
Brentwood Borough Council (BBC).  
 

OJEU Threshold The contract value at which the EU public procurement 
legislation must be applied. 
 

Evaluation Report A report produced by the officer detailing the outcome 
of the evaluation process undertaken, from which a 
recommendation is put forward for approval by a 
director. 
 

High Profile A high-profile purchase is one which could have an 
impact on functions integral to Council service delivery 
including publicity and public interest should it fail or go 
wrong. 
 

High Risk A high-risk purchase is one which presents the potential 
for substantial exposure on the Council’s part should it 
fail or go wrong. 
 

High Value A high-value purchase is one where the value is greater 
than that of the EU threshold values. 
 

Invitation to Tender Invitation to Tender documents in the form required. 
 

Key Decision A key decision is a non statutory decision which is likely 
to:  
result in the Council incurring expenditure which is, or, 
the making of savings which are significant having 
regard to the Council’s budget for the service or function 
to which the decisions relates. The financial threshold 
set by the Council for key decisions is £100,000 for 
goods and services and £500,000 for works.  Be 
significant in terms of its effect on communities living or 
working in an area comprising two or more electoral 
divisions in the area of the Council. 
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Corporate Director/ 
Manager  

The officer’s immediate Corporate Director/Manager or, 
the officer designated by the Chief Executive to exercise 
the role reserved to the line manager by these Contract 
Procedures. 
 

Nominated Suppliers 
and 
Sub-contractors 

Those persons specified in a main contract for the 
discharge of any part of that contract.  
 

Non-Commercial 
Considerations 

Except as provided below, the following matters are 
non-commercial  considerations:  
(a) the terms and conditions of employment by 
contractors of their workers or the composition of, the 
arrangements for the promotion, transfer or training of 
or the other opportunities afforded to, their workforces 
(“workforce matters”);  
(b) whether the terms on which contractors contract with 
their sub-contractors constitute, in the case of contracts 
with individuals, contracts for the provision by them as 
self-employed persons of their services only;  
(c) any involvement of the business activities or 
interests of contractors with irrelevant fields of 
government policy;  
(d) the conduct of contractors or workers in industrial 
disputes between them or any involvement of the 
business activities of contractors in industrial disputes 
between other persons (“industrial disputes”);  
(e) the country or territory of origin of supplies to, or the 
location in any country or territory of the business 
activities or interests of, contractors; 
(f) any political, industrial or sectarian affiliations or 
interests of contractors or their directors, partners or 
employees;  
(g) financial support or lack of financial support by 
contractors for any institution to or from which the 
Council gives or withholds support;  
(h) use or non-use by contractors of technical or 
professional services provided by the Council under the 
Building Act 1984 or the Building (Scotland) Act 1959. 
Workforce matters and industrial disputes, as defined 
above in paragraphs (a) and (d) of this definition, cease 
to be non-commercial considerations to the extent 
necessary or expedient to comply with Best Value; or 
where there is a transfer of staff to which the Transfer 
of Undertakings (Protection of Employment) Rules 
1981(“TUPE”) may apply. 
 

Officer The officer designated by the Chief Executive to deal 
with the contract in question. 
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OJEU OJEU - the Official Journal of the European Union This 
is the publication in which all contracts from the public 
sector which are valued above EU thresholds must be 
published. 
 

Parent Company 
Guarantee 

A contract which binds the parent of a subsidiary 
company as follows: If the subsidiary company fails to 
do what it has promised under a contract with the 
Council, they can require the parent company to do so 
instead. 

Procurement Officer The Council’s corporate procurement officer charged 
with providing strategic direction, support and advice to 
secure value for money in the Council’s procurement 
activities. 
 

Procurement Strategy The document setting out the Council’s approach to 
procurement and key priorities for the next 2 - 3 years. 
 

Purchase Card A card issued to an officer or member by the Council, to 
be used for purchasing goods or services of low value 
or for one-off purchases. 
 

Quotation A quotation of price and any other relevant matter 
(without the formal issue of an Invitation to Tender). 
 

Relevant Contract A contract to which these Contract Procedures apply. 
 

Section 151 Officer As identified in the Constitution. This person is 
nominated to deal with the Council’s Finances under 
Section 151 of the Local Government Act 1972. 
 

Tender A candidate’s proposal or offer submitted in response to 
an Invitation to Tender. 
 

TUPE Transfer of 
Undertakings 
(Protection of 
Employment) 

TUPE refers to the Transfer of Undertakings (Protection 
of Employment) Rules, 1981. Broadly, TUPE rules 
ensure that the rights of employees are transferred 
along with the business.  
 

Whistle Blowing Policy The Public Interest Disclosure Act 1998 encourages 
individuals to raise concerns about malpractice in the 
workplace. This policy document makes it clear that 
employees can raise serious concerns without fear of 
victimisation, subsequent discrimination or 
disadvantage. It’s intended to encourage and enable 
employees to raise those concerns within the Council 
rather than overlooking a problem or ‘blowing the 
whistle’ outside. The policy applies to all employees and 
those contractors working for the Council on Council 
premises. For example, agency staff, builders, and 
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drivers. It also covers suppliers and those providing 
services under a contract with the Council in their own 
premises.  
 

Workforce Matters Authorities cannot focus on matters classed as non-
commercial’ considerations as part of the contractual 
process. However, the restrictiveness of the original 
definitions was considered too great, and so from 2001 
authorities may consider the following matters to the 
extent that they are relevant to the delivery of best value 
or for the purposes of a TUPE transfer:  
• the terms and conditions of employment by suppliers 
of their workers or the composition of, the arrangements 
for the promotion, transfer or training of or other 
opportunities afforded to, their workforces (section 
17(5)(a));  
• the conduct of suppliers or workers in industrial 
disputes between them (section 17(5) (d)). Restrictions 
on other non-commercial considerations listed in 
Section 17 of the Local Government Act 1988 remain in 
place. 
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Appendix 1 – Request for waiver from competitive tendering process 
 
This form must be completed for all purchases with an estimated value of over 
£10,000. The contract value must be determined by the maximum potential value of 
the contract, not the annual figure. If there is an option to extend the contract this 
must be included. 
 
Completion is not necessary is the purchase is made using a recognised framework. 
Waivers are not allowed if the contract value is above the European Union threshold, 
currently £181,302 for goods and services and £4,551,413 for works. (Due to be 
revised January 2020). 
 
Contract Description  

 
Contractor  

 
Purchase Order Number  
Total Contract Value  
Contract Duration  

 
In accordance with Standing Orders, waivers are allowed under the following 
circumstances only. Please tick which applies: 
 
 The subject matter of the contract can be supplied by one specialist 

contractor only; 
 An emergency involving immediate risk to persons, property or serious 

disruption to Council services; 
 The contract is an extension to an existing contract and a change of supplier 

would cause technical difficulties, diseconomies of scale or significant 
disruption to Council services; 

 The purchase involves collaborative procurement arrangements with another 
local authority or government department; 

 There is any other compelling or practical reason that a competitive exercise 
should not be run. 

 
Reason for waiver request: 
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List of documents attached to substantiate the Waiver 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Name of originating officer requesting Waiver 
 
 
Department                                                            Date 
 
 
Approval --- One signature required of either: 
Section 151 Officer; 
Monitoring Officer; 
Chief Executive. 
 
Approved: 
 
 
Signature: 
 
 
Name: 
 
 
Job Title: 
 
 
Date: 
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PART 4.8 - STAFF EMPLOYMENT PROCEDURE RULES 
 
1. Recruitment and appointment 
 

(a) Declarations. 
 

(i) The Council will draw up a statement requiring any candidate for 
appointment as a member of staff to state in writing whether they are the 
parent, grandparent, partner, child, stepchild, adopted child, grandchild, 
brother, sister, uncle, aunt, nephew or niece of an existing member officer 
of the Council; or of the partner of such persons. 

 
(ii)  No candidate so related to a member or a member of staff of the Council 

will be appointed without the authority of the relevant chief officer or an 
officer nominated by them. 

 
(b) Seeking support for appointment. 

 
(i) Subject to paragraph (iii), the Council will disqualify any applicant who 

directly or indirectly seeks the support of any member for any appointment 
with the Council.  The content of this paragraph will be included in any 
recruitment information. 

 
(ii) Subject to paragraph (iii), no member will seek support for any person for 

any appointment with the Council. 
 
(iii) Nothing in paragraphs (i) and (ii) above will preclude a member from 

giving a written reference for a candidate for submission with an 
application for appointment. 

 
2. Recruitment of Head of Paid Service, Monitoring Officer and S.151 Officer 

and all other Chief Officer 
 

Where the Council proposes to appoint a chief officer the Council will:- 
 

(a) draw up a statement specifying: 
 

(i) the duties of the officer concerned; and 
 

(ii) any qualifications or qualities to be sought in the person to be appointed; 
 

Where the Council proposes to appoint a chief officer and it is not proposed that 
the appointment be made exclusively from among their existing staff, the Council 
will:- 

 
(b) make arrangements for the post to be advertised in such a way as is likely to 

bring it to the attention of persons who are qualified to apply for it; and 
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(c) make arrangements for a copy of the statement mentioned in paragraph (1) 
to be sent to any person on request. 

 
3. Appointment of Head of Paid Service 
 
3.1  The Full Council will approve the appointment of the Head of Paid Service 

following the recommendation of such an appointment by the Chief Officer 
Appointments Sub-Committee. 

 
 
4. Appointment of Chief Officers 

 
4.1 The Chief Officer Appointments Sub-Committee will appoint Chief Officers.  

Where the salary of the postholder exceeds £100,000 per annum the 
appointment decision will be reserved to the Full Council. 
 

5.  Other Appointments 
 

5.1 (a) Officers below Chief Officer. Appointments of Officers below Chief Officer 
(other that assistants to political groups) is the responsibility of the Head of Paid 
Service or their nominee and may not be made by Councillors. 

 
 (b) Assistants to Political Groups (Local Government and Housing Act 1989) 

Appointment of an assistant to a political group shall be made in accordance with 
the wishes of that political group. 

 
 

6. Disciplinary action 
 

(a) Suspension. The Head of Paid Service, Monitoring Officer and S.151 
Officermay be suspended whilst an investigation takes place into any 
alleged misconduct by a resolution of the Council at an extraordinary or 
ordinary meeting. The suspension will be on full pay and last no longer than 
two months. The Monitoring Officer and s.151 Officer will not be suspended 
during the period during which they are undertaking a formal investigation 
under their statutory powers. 

 
(b) Independent person. No other disciplinary action may be taken in respect 

of any of those Officers except in accordance with a recommendation in a 
report made by a designated independent person. A designated 
independent person is a person so appointed by the Council in accordance 
with s.28 (7) of the Localism Act 2011.  

 

(c)  Councillors will not be involved in the disciplinary action against any 
Officer below Director level except where such involvement is necessary 
for any investigation or inquiry into alleged misconduct though the 
Council's disciplinary capability and related procedures as adopted from 
time to time may allow a right of appeal to Councillors in respect of 
disciplinary action. 
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7. Procedure for Disciplinary Action Against s.151 Officer, Head of Paid Service 

and Monitoring Officer 
 
 7.1 This procedure applies to the appointment of the Chief Officers Disciplinary 

and Appeals Sub-Committee (the Panel) to advise the full Council in relation 
to the dismissal of the Head of Paid Service, the Monitoring Officer or the 
s.151 Officer (‘relevant officers’) and has been incorporated into these Rules 
as required by the Local Authorities (Standing Orders) (England) 
(Amendment) Regulations 2015. 

 
 7.2  The Council must invite independent persons appointed under Section 28(7) 

of the Localism Act 2011 (“the 2011 Act”) to be considered for appointment 
to the Panel, with a view to appointing at least two independent persons to 
the Panel. 

 
 7.3  In paragraph 2, independent person means any independent person who 

has been appointed by the Council or, where there are fewer than two 
independent persons, such independent persons as have been appointed 
by another authority or authorities as the Council considers appropriate. 

 
 7.4  The Independent Panel shall consist of the Council’s independent persons 

appointed under section 28(7) of the 2011 Act provided that at least two 
such independent persons are willing to sit on the Panel. If they are not 
then, subject to paragraph 5, the Council must appoint to the Panel 
independent persons who have accepted an invitation issued under 
paragraph 2, in the following order of priority: 

  
 (a) an independent person who has been appointed by the Council 

and who is a local government elector in the Council’s area; 
 (b) any other independent person who has been appointed by the 

Council; 
 (c) an independent person who has been appointed by another 

authority or authorities. 
 

 7.5  The Council may appoint more than two independent persons.  
 
 7.6 The Council must appoint the Panel at least 20 working days before the full 

Council meets to consider whether or not to approve a proposal to dismiss a 
relevant officer. 

 
 7.7  Any remuneration, allowances or fees paid by the Council to an 

independent person appointed to the Panel must not exceed the level of 
remuneration, allowances or fees payable to that independent person in 
respect of that person’s role as an independent person under the 2011 Act. 

 
  7.8 The decision to dismiss the Head of Paid Service, the s.151 Officer or 

the Monitoring Officer is reserved to the Full Council. 
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Summary of amendments Constitution  

 

 
Chapter 1  Amendment 
Summary 

and 
explanation  

Change from 37 Councillors to 39 to reflect the Boundary Commission review. 

 Article 1 of the Constitution commits the Council to exercise all its powers and duties in 
accordance with the law and this Constitution.  Articles 2-13 explain the rights of 
residents and how the key parts of the Council operate.  
 
 Article 1 of the Constitution commits the Council to exercise all its powers and duties 
in accordance with the law and this Constitution.  Articles 3  explain the rights of 
residents and how the key parts of the Council operate.   
 
Article 2-13, has been replaced by Article 3.    
 
 

 The Council is composed of 37 members who hold office for four years.  Details of the 
political composition of the Council are available on the Council’s website.  
 
37 replaces by 39, as stated in paragraph 1.  
 

 The Planning and Development Committee,  
 
Amended to the correct committee title. 

 

 
Chapter 2 Amendment 

Articles of the 
Constitution  

1.3 (d)  enable decisions to be taken efficiently, effectively and transparently.  
 

 1.4 Where the Constitution permits the Council to choose between different courses 
of action at its meeting, the Council should choose that option which it thinks is 
closest to the purposes stated above. 
 
The Council may call upon the Monitoring Officer to provide an interpretation of 
any aspect of the Constitution from time to time. 
 
The Procedural Rules provide mechanisms for interpreting and operating the 
Constitution.  The Chairman of any meeting will have the finals decision on the 
correct application of the procedure rules to said meeting, having taken into account 
the advice of the Monitoring Officer. 
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Article 2 – 
Members of 
the Council 
 
 
 
 

2.1   Composition and eligibility 
 

(a) Composition. The Council will comprise 37 39 members.  One or more 
members will be elected by the voters of each ward in accordance with 
a scheme drawn up by the Local Government Boundary Commission for 
England and approved by the Secretary of State. 

(b) Eligibility.  Only registered voters of the Borough; or those owning or 
occupying land or premises; or living or working in the Borough will be 
eligible to hold the office of member. 

 
 2.2 Election and terms of members 

 
Election and Terms 
 

(a) The regular election of at least one third of members will generally be 
held on the first Thursday in May in each year (for three out of years, with 
the County Council election being held on the fourth year). 

 
 2.3 Roles and functions of all members 

 
2.3.1 Key roles.  All members will: 
(C)  effectively represent the interests of their ward and of individual constituents. 

 2.4 Conduct 
 
Members will at all times observe the Members’ Code of Conduct and have proper 
regard for the Code of Conduct on Planning Matters and the Protocol on 
Member/Staff Relations set out in Chapter 5 of this Constitution. 
 
 

 2.6 Training 
 

 
The Council will ensure the Councillors have the opportunity for adequate training 
for their roles and duties 

 
Article 3 – 
Residents and 
the Council 
 
 

3.1 (a) Voting and Petitions  
  
Residents on the electoral roll for the area have the right to vote and sign petition 
to request a referendum for an elected Mayor form of Governance. 
 
The Council’s petition scheme Chapter 4, paragraph 12, enables residents’ in the 
Borough to submit a petition on an issue of concern. 
 

 3.1.2 (a) Information  

 
 Residents have the right to: 
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(i) attend meetings of the Council and its committees, and the sub 
committees except where confidential or exempt information is likely to 
be disclosed, and the meeting is therefore held in private; 
 
(ii)  see reports and background papers and any records of decisions 
made by the Council; and 

 
(iii)  inspect the Council’s accounts and make their view known to the 
external auditor. 

 3.1.4 Complaints 
 
Residents have the right to complain: 
 
(c) The Council’s Monitoring Officer about a breach of the Member’s Code of 
Conduct. 
 

 3.2 Residents’ responsibilities 
 
Residents must not be violent, abusive or threatening to Members or Officers and 
must not wilfully harm things owned by the Council, Members or Officers. 
 

Article 4 – 
Policy 
Framework 
and Budget 

Budget   
 
  The budget includes the allocation of financial resources to different services and 

projects, proposed contingency funds, the council tax base, setting the council 
tax and decisions relating to the control of the Council’s borrowing requirement, 
the control of its capital expenditure and the setting of virement limits, but does 
not include the approval of supplementary estimates, the setting of fees and 
charges and other minor variations to budget or capital programme, so far as 
these are delegated to an officer or a Committee. 

 4.2 Functions of the Council 
 
Only the Council will exercise the following functions:- 
 
 
Only the Council will exercise the following functions:- 
 
(a) adopting and changing the Constitution in Article 12; 
 
(b) approving or adopting the Council policies and strategies which form the policy 
framework, the budget and any application to the Secretary of State in respect of 
any Housing Land Transfer; 
 
(c) agreeing and approving the budget; 
  
(c) appointing the Leader/Deputy Leader of the Council  

 
(d) removal of the Leader/ Deputy Leader of the Council 
 
(e) receiving any resignation of the Leader of the Council 
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(e) appointing the Mayor and Deputy Mayor of the Council 

 
(f) receiving any resignation of the Mayor or Deputy Mayor of the Council 
  
(h)agreeing and/or amending the terms of reference for committees deciding on 
their composition and making appointment to them (except for authorised 
substitution to Committees under Chapter 4 – Procedure Rules). 
 
((i) appointing representatives to outside bodies unless the appointment has been 
delegated by the Council; 
 
(j)adopting a members’ allowances scheme under Chapter 6; 
 
(k)   changing the name of the Borough  
 
(l) conferring the title of Honorary Alderman/Alderwomen or 
Freeman/Freewomen  or Freedom of the Borough; 
 
(m) approving the appointment of or dismissal of  the Statutory Officers  
 
(n) making, amending, revoking, re-enacting or adopting bylaws and promoting or 
opposing the making of local legislation or personal Bills; 
 
 (o)_ all other matters which by law must be reserved to Council; 
 
(p) adoption of the Code of Conduct for Members; 
 
(q) approving the making of a virement or payment from the Council’s reserves for 
values exceeding £200,000; and 
 
 (r) determination of other matters appropriately referred to Council. 
 

 4.3 4.3 The Full Council is not required to approve 
 

(i) amendment or revocations of any plan or strategy necessary to give effect to the 
requirements of the Secretary of State or Minister made when he was asked to 
approve it. 

 
(ii)  amendment or revocations to any plan or strategy if the Council has delegated the 

powers to amend or revoke it to a Committee or Sub-Committee or officer, either in 
this Constitution or at the time is approved the plan or strategy. 
 

4.5 4.5 Responsibilities for Functions 
 
 The Council will maintain the tables in Chapter 3 of this Constitution setting out the 

responsibilities for the Council’s functions including those responsibilities which are 
delegated to committees or officers. 
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Article 5 – 
Election, role 
and function 
of the Mayor 
 
 

5.1 Ceremonial role 
 
The Mayor acts in a non-political capacity as a symbol of the Authority.  On civic 
and ceremonial occasions the Mayor represents  the Borough and its inhabitants 
and fulfils the role of ambassador for the Council, in its relationship with society at 
large. 

 5.2  Chairing the Council Meeting 
 
The Mayor will be elected by Council annually.  The Mayor will have the following 
responsibilities:- 
 

(a) to uphold and promote the purpose of the Constitution and to interpret the 
Constitution when necessary. 
(f) to attend such civic and ceremonial functions for as the Council as he/she 
determines to be appropriate. 

Article 6 – 
Audit & 
Scrutiny 
Committee 
Regulatory 
and other 
committees 

6.1 Appointment of Committees 
 
The Council will appoint the Committees set out in Chapter 3 of this Constitution to 
discharge the functions as detailed in each Committee‘s terms of reference.  All 
committees of the Council will be subject to the political balance rules as set out in 
s.15 of the Local Government Housing Act 1989. 
 
6.2 Sub-Committee 
 
A Committee may appoint a Sub-Committee of its members for a specific function 
within the Committee’s terms of reference.  A Sub-Committee will be subject to 
political balance rules and all usual rules of procedure applicable to an ordinary 
Committee. 
 
6.3 Working Groups 
 
A Committee can form a working group to consider a topic informally and at pace.  
The membership of the working group will be decided by the Committee and will 
not be subject to the political balance rules nor will substitutions be allowed as 
continuity of the membership is important.  Meetings of the working group will not 
be held in public and all agendas and minutes will not be publicly available.  The 
working group will report back to the parent Committee with its findings. 

Article 7 – 
Committees 
Audit & 
Scrutiny 
Committee 
 
 

Article title has changed. 

Article 8 – 
Joint 
Arrangements 
 
 

8.1 Arrangement to Promote Well-Being 
 

The Council in order to promote the economic, social or environmental 
well-being of its area, may:- 
 
(a) Enter into arrangements or agreements with a person or body: 
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(b) Co-operate with, or facilitate or co-ordinate the activities of, any person 
or body; and 

(c) Exercise on behalf of that person or body any functions of that person 
or body 

(d) Subject in all cases to compliance with relevant statutory provisions 
 

 8.2    Joint arrangements 
 

(a) The political balance requirements do not apply to such 
appointments. 

 
  8.4  Delegation to and from other local authorities 

 
(a) The Council may delegate functions to another local authority or, in certain 
circumstances, the executive of another local authority. 

 8.5  Contracting Out 
 
(b) The Council may contract out to another body or organisation functions 
which may be exercised by an officer and which are subject to an order under 
section 70 of the Deregulation and Contracting Out Act 1994, or under contracting 
arrangements where the contractor acts as the Council’s agent under usual 
contracting principles, providing there is no delegation of the Council’s 
discretionary decision making. 
 

Article 9 – 
Officers 
Terminology 
 

9.1 Management Structure 
 
(a) General   
 
The Full Council may engage such staff (referred to as officer) as it considers 
necessary to carry out its functions. 
 
(b) Chief Officers   
 
The Full Council will engage persons for the following posts, who will be 
designated~Chief Officers. in accordance with the relevant legislation. 
 
 
Post Functions and Areas of Responsibility 
Chief Executive (and Head of Paid Service)  
 
Overall corporate management and operational responsibility (including overall 
management responsibility for all officers) as set out in the management structure 
in Part 7 of the Constitution. 
 
Ensuring appropriate professional advice to all parties in the decision-making 
process. 
 
Together with the Monitoring Officer, responsibility for a system of record keeping 
for all of the Council’s decisions. 
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Representing the Council on partnerships and external bodies (as required by 
statute or the Council). 
 
 
(a) Head of Paid Service, Monitoring Officer and Chief Finance (S. 151) Officer 
The Council will designate the following posts as shown:- 
 
Post Designation 
 
Chief Executive                                 Head of Paid Service 
Director of People & Governance* Monitoring Officer 
Director of Resources*                      Chief Finance (S.151) Officer 
*or successor in title. 
 
Such posts will have functions described in Article 10.2 - 10.4 below. 
 
Structure.  The Head of Paid Service will determine and publicise a description of 
the overall departmental structure of the Council showing the management 
structure and deployment of officers.  This is set out at Part 7 of this Constitution. 

 9.3 Functions of the Monitoring Officer 
 
(c) Supporting the Standard Committee 
The Monitoring Officer will contribute to the promotion and maintenance of high 
standards of conduct through provision of support to the Standards Committee. 
 
(d) Conducting Investigations 
The Monitoring Officer will conduct investigations into matters of conduct and 
make reports and recommendations to the Standards Committee. 
 
(g)  Designation of Deputy 
An officer will be designated by the Monitoring Officer to deputise for him/her 
during any absence.  

 
 9.4 Functions of the Chief Finance Officer (section 151 officer) 

 
(e) Give financial information 
 
The Chief Finance Officer will provide financial information to the media, members 
of the public as are in their opinion sufficient to all their duties to be performed. 
 

 9.8  Pay Policy Statement 
 
 

 The Council  is required by the Localism Act 2011 to annually approve and 
publish a pay policy statement that sets out:- 
 
(a) The remuneration of its Chief Officers 
(b) The remuneration of its lowest paid employees, and 
(a)(c) The relationship between- 
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(i) The remuneration of its Chief Officers and 
(ii) the remuneration of its employees who are not chief officers 

Article 10 
Decision 
Marking  

10.2 Principles of decision making 
 
All decisions of the Council will be made in accordance with the following 
principles: 
 
(a) Proportionality (i.e. the action must be proportionate to the desired 
outcome); 
 
(b) Due consultation and the taking of professional advice from officers; 
 
(c) Respect for human rights; 
 
(d) A presumption in favour of openness; 
 
(e) Clarity of aims and desired outcomes; 
 
(f) Consideration of all options available; 
 
(g) Only relevant matters to be taken into account; 
 
(h) Due weight to be given to all material considerations and; 
 
(i) Proper procedures shall be followed. 
 

 10.3 Decision making by the Full Council, committees and sub-committees 
 
The relevant Council Procedure Rules set out in Chapter 4 of this Constitution will 
be followed when considering any matter.The relevant Council Procedure Rules 
set out in Chapter 4 of this Constitution will be followed at meetings of the 
Council, committees and sub-committees when considering any matter. 
 
 

 10.4 Decision making by Committees and Sub-Committee, established by 
this Council 
 
Council Committees and Sub-Committees will follow those parts of the Committee 
and Sub-Committee Procedure Rules set out in Part 3 of this Constitution as 
apply to them. 

 10.5 Decision making by Council bodies acting as a Tribunal  
 
(a) The Council, or a member or an Officer acting as a tribunal or in a quasi 
judicial manner or determining/considering (other than for the purpose of giving 
advice). Tthe civil rights or obligations or the criminal responsibility of any person 
will follow a proper procedure. Which accords with the requirements of natural 
justice and the right to a fair trial contained in Article 6 of the European 
Convention on Human Rights. 
 

Article 11 11.5 Common Seal of the Council 
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Finance, 
Contracts and 
Legal Matters 

 
(a) The Common Seal of the Council will be kept in a safe place in the custody 
of the Monitoring Officer. A Decision of the Council, or of any part of it, will be 
sufficient authority for sealing any document necessary to give effect to the 
decision.  The Common Seal will be affixed to those documents which in the 
opinion of the Monitoring Officer should be sealed.  The affixing of the Common 
Seal will be attested by the Monitoring Officer or some other person authorised by 
him/her. 

Article 12 
Review and 
revision of  
the 
Constitution 

12. 1 Duty to monitor and review the Constitution  
 

The Monitoring Officer will monitorg and review the operation of the 
Constitution to ensure that the aims and principles of the Constitution 
are given full effect and to bring forward any recommendations that are 
necessary 
 
 
The Chief Finance Officer shall be responsible for keeping under 
review the Financial Regulations and Contract Procedure Rules set out 
in the Constitution and shall make any necessary amendment and 
revisions as are required from time to time.  If revisions are made they 
should be reported to Full Council for approval. 
 

 
 12.2  Changes to the Constitution  

 
Changes to the Constitution shall only be approved at a meeting of the Council 
after consideration of the proposal by the Monitoring Officer unless in the 
reasonable opinion of the Monitoring Officer a change is: 
 
(a) A legislative requirement 
(b) A minor variation which is of a non-substantive nature; 
(c) Required to be made to remove any inconsistency or ambiguity; or 
(d) Required to be made so as to put into effect any decision of the Council or 
its Committee,  in which case the Monitoring Officer may make such a change 
and publicise such changes on the Council’s website 
 
 
Any such change made by the Monitoring Officer shall come into force with 
immediate effect but shall be referred to Full Council as soon as reasonably 
possible and shall continue to  have effect only if Full Council agrees. 
 
 
Other changes to the Constitution shall come into effect at such a date as the 
Council may stipulate. 
 
The Council should review the Constitution at least annually. 

Article 13 
Interpretation 
and 
publication of 

13.2 Interpretation 
 
The ruling of the Mayor of the Council as to the construction or application of this 
Constitution or as to any proceedings of the Council shall not be challenged at 
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the 
Constitution 
 
 

any meeting of the Council.  Such interpretation will have regard to the purpose of 
this Constitution contained in Article 1.  

 13.3 Publication 
 

(a) The Monitoring Officer will give details of the website address for this 
Constitution to each Member of the authority upon delivery to him/her of 
that individual’s declaration of acceptance of office on the member first 
being elected to the Council and will provide a hard copy if so required 
by the elected member. 
 

(b) The Monitoring Officer will ensure copies are available for inspection at 
the Town Hall, Libraries and other appropriate locations, and can be 
purchased by members of the local press and the public on payment of 
a reasonable fee. 

 
(c) The Monitoring Officer will ensure that  the Constitution is published on 

the Council’s website. 
 

(d) The Monitoring Officer will ensure that the summary of the Constitution 
is made widely available within the area and is updated as necessary. 

  
 

 
Chapter 3 Amendment 

Powers and 
Delegations  

Terms of Reference 
Constitution Working Group – The membership of this working group be removed 
from the terms of reference for FAIR and will form part of the Terms of Reference 
of Audit & Scrutiny Committee. 
 
Staff Employment Committee: The CWG specified that one committee is 
established, with two sub-committees; Staff Appointments Committee and 
Dismissal Committee from its membership. 
 
Licensing Committee: The CWG specified that Planning and Licensing Committee 
have different membership. This will assist and support the need for the Licensing 
sub-committee. 

 19. Appointments and Substitutions – this has be removed and now forms part 
of Chapter 4 (Procedural Rules) 

 Part 3.2 Delegation of Staff – to be review in the new municipal year. 
 

 
Chapter 4 Amendment 
Procedural 

Rules 
1.4 Extraordinary meetings 
(c) the Monitoring Officer; or 
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(d) Any five Members of the Council if they have signed a requisition specifying 
the business to be considered at the meeting and presented the requisition to the 
Mayor and he/she has refused to call a meeting or has failed within seven days of 
the presentation of the requisition to call a meeting. 

 2 Agenda 
 

a) accept that the Chief Executive or Monitoring Officer will appoint a person 
to preside over the election of f the Mayor and Deputy Mayor if the 
outgoing Mayor or Deputy Mayor are not present. 

 
(i) Elect from its members a Leader and Deputy Leader of the Council in any 

year in which their term of office expires; for the municipal year. 
 2.2 Agenda for Ordinary meetings of the Council 

(h) to consider reports from the Constitution Working Group 
(j) for Leader and Chairs of committees to answer questions from 
Members pursuant to Rule 7. 
(l) receive nominations for, and make appointments to, those outside 
bodies to which the Council is entitled to appoint except where that right 
of appointment is exercisable only by the Leader; 
(m) deal with any business deferred from the last Council meeting. 

 9.8 Remote Voting – this has been removed. 
 11. Questions from the Public (also amends any scheme the Council has for 

public participation in planning, Licensing and any other committee.  
(d) The member of the public who wishes to ask the question shall be 
given the opportunity of attending the Council meeting to put the 
question in person but if not present to ask the question when the item 
is called, the question shall be deleted from the list of questions to be 
asked, unless the questioner has informed the Mayor that they would 
like them to present their question on their behalf. 

 12. Memorial or Petitions – process including on submission of a Petition. 
 18.Size – has been removed this information is now with Chapter 3. 
 19. Quorum – Members in remote attendance.  This has been removed. 
 20.4 Appointments and Substitutes 

Substitutes for Planning, Licensing and Audit & Scrutiny committees must be 
drawn from Members who have received training in regulatory decision making. If 
a casual vacancy occurs on a regulatory committee it will not be filled until the 
nominated member has been trained. 
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 21. Appointment and Removal of the Mayor 
21.1 The Council will appoint a Mayor of the Council for the municipal year at the 
Annual Council meeting. 
21.2  The Chair may be removed from the office of Mayor of the Council by 
motion on notice to an ordinary meeting of the Council or an extraordinary 
meeting convened for that purpose. The vote will succeed by simple majority. 
21.3  A successful vote to remove the Mayor will take immediate effect and the 
Deputy Mayor will assume the chair until a new Mayor is appointed at the next 
ordinary meeting of the Council or at an extraordinary meeting convened for that 
purpose. 
21.4  At any time, by motion with or without notice, the Council may take a of vote 
of no confidence in the Mayor. If the vote succeeds, the Mayor will consider their 
position and provide their response to the next ordinary meeting of the Council.  
21.5  Appointment and Removal of the Deputy Mayor 
21.6  The Council will appoint a Deputy Mayor of the Council for the municipal 
year at the Annual Council meeting. 
21.7 The Vice-Chair may be removed from the office of Deputy Mayor of the 
Council by motion on notice to an ordinary meeting of the Council or an 
extraordinary meeting convened for that purpose. The vote will succeed by 
simple majority. 
21.8 A successful vote to remove the Deputy Mayor will take immediate effect. A 
new Deputy Mayor will be appointed at the next ordinary meeting of the Council 
or at an extraordinary meeting convened for that purpose. 
21.9  At any time, by motion with or without notice, the Council may take a of vote 
of no confidence in the Deputy Mayor. If the vote succeeds, the Deputy Mayor will 
consider their position and provide their response to the next ordinary meeting of 
the Council. 
21.10 Appointment and Removal of the Leader and Deputy Leader 
21.11 The Council will appoint a Leader of the Council and a Deputy Leader of 
the Council for the municipal year at the Annual Council meeting. 
21.12 The Leader may be removed from the office of Leader of the Council by 
motion on notice to an ordinary meeting of the Council or an extraordinary 
meeting convened for that purpose. The vote will succeed by simple majority. 
21.13  A successful vote to remove the Leader will take immediate effect and the 
Deputy Leader will assume the position of Leader until a new Leader is appointed 
at the next ordinary meeting of the Council or at an extraordinary meeting 
convened for that purpose. 
21.14  A successful vote to remove the Deputy Leader will take immediate effect. 
A new Deputy Leader will be appointed at the next ordinary meeting of the 
Council or at an extraordinary meeting convened for that purpose. 

 29.1 Termination of Committee and Sub-Committee Meetings 
 If the business of the meeting has not been concluded by two hours after its start, 
the Chair must interrupt the meeting. The Chair will then and without debate take 
a vote as to whether to continue with the meeting for a specified period of no 
longer than 30 minutes. This rules does not apply to meetings of the Planning or 
Licensing Committee. 

Part 4.3 - 
Budget and 
policy 
framework 

Amendments to job titles and committee title. 
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procedure 
rules 
Part 4.4  
Overview and 
scrutiny 
procedure 
rules 

N/A 

PART 4.5 - 
Financial 
regulations 

Amendments to job titles. 

PART 4.6  
Risk 
management 
and control of 
resources 

Amendments to job titles. 

PART 4.7 - 
Standing 
orders relating 
to contracts 

Amendments to job titles and committee title. 

PART 4.9 - 
Staff 
employment 
procedure 
rules 

4. Appointment of Chief Officers 
 
4.1 Every appointment of a Statutory Chief Officer shall be made by the 
Council Following the recommendation of such an appointment by a Panel of 
Members comprising not less than five councillors allocated between political 
groups in accordance with Widdicombe pro-rata rules. 
 
4.2 A report will be made to Full Council following the member panel setting 
out the voting of the panel and its recommendations. The Chief Officer 
Appointments Sub-Committee will appoint Chief Officers.  Where the salary of the 
postholder exceeds £100,000 per annum the appointment decision will be 
reserved to the Full Council. 
 
.(a) Officers below Chief Officer. Appointments of Officers below Chief Officer 
(other that assistants to political groups) is the responsibility of the Head of Paid 
Service or their nominee, and may not be made by Councillors. 
 
(b) Assistants to Political Groups (Locall Government and Housing Act (1989).  
Appointment of an assistant to a political group shall be made in accordance with 
the wishes of that political group. 

 7. Disciplinary  
(c) Councillors will not be involved in the disciplinary action against any 
Officer below Director level except where such involvement is necessary for 
any investigation or inquiry into alleged misconduct though the Council's 
disciplinary capability and related procedures as adopted from time to time 
may allow a right of appeal to Councillors in respect of disciplinary action. 

 
  

8. Procedure for Disciplinary Action Against s.151 Officer, Head of Paid 
Service and Monitoring Officer 
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 8.1 This procedure applies to the appointment of the Chief Officers 

Disciplinary and Appeals Sub-Committee (the Panel) to advise the full Council 
in relation to the dismissal of the Head of Paid Service, the Monitoring Officer 
or the s.151 Officer (‘relevant officers’) and has been incorporated into these 
Rules as required by the Local Authorities (Standing Orders) (England) 
(Amendment) Regulations 2015. 

 
 8.2  The Council must invite independent persons appointed under 

Section 28(7) of the Localism Act 2011 (“the 2011 Act”) to be considered for 
appointment to the Panel, with a view to appointing at least two independent 
persons to the Panel. 

 
 8.3  In paragraph 2, independent person means any independent person 

who has been appointed by the Council or, where there are fewer than two 
independent persons, such independent persons as have been appointed by 
another authority or authorities as the Council considers appropriate. 

 
 8.4  The Independent Panel shall consist of the Council’s independent 

persons appointed under section 28(7) of the 2011 Act provided that at least 
two such independent persons are willing to sit on the Panel. If they are not 
then, subject to paragraph 5, the Council must appoint to the Panel 
independent persons who have accepted an invitation issued under 
paragraph 2, in the following order of priority: 

  
 (a) an independent person who has been appointed by the Council and who 

is a local government elector in the Council’s area; 
 (b) any other independent person who has been appointed by the Council; 
 (c) an independent person who has been appointed by another authority or 

authorities. 
 
 8.5  The Council may appoint more than two independent persons.  
 
 8.6 The Council must appoint the Panel at least 20 working days before 

the full Council meets to consider whether or not to approve a proposal to 
dismiss a relevant officer. 

 
 8.7  Any remuneration, allowances or fees paid by the Council to an 

independent person appointed to the Panel must not exceed the level of 
remuneration, allowances or fees payable to that independent person in 
respect of that person’s role as an independent person under the 2011 Act. 
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8.8 The decision to dismiss the Head of Paid Service, the s.151 Officer 
or the Monitoring Officer is reserved to the Full Council. 
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ORDINARY COUNCIL  

13th March 2024 

REPORT TITLE:  Update on Priorities for 2023/2024 
REPORT OF:  Greg Campbell 
REPORT OF 
FOR: 

INFORMATION ONLY 

WARDS: All 
 

REPORT SUMMARY 

The following report sets out an update on the progress of the priorities set by the 
Administration for 2023/2024 to date. 

SUPPORT ING INFORMATION 

 

1.0 BACKGROUND INFORMATION 

During 2023 the Administration reviewed the long-term Vision of Brentwood Borough Council 
and against this document set its priorities for 2023 / 2024.  This report identifies the work 
and progress towards the yearly priorities. 

Progress against the priorities that were set by the administration are set out in the chart 
below.  Work is ongoing and will continue to support the aims throughout 2024 which will 
continue in order to achieve the priorities that have been set. 
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- 

Theme & Priority Latest Update 

A Greener Borough 

Declare a Climate Emergency and inform 
awareness of our programme through schools, 
events and roadshows 

Climate Emergency declared at Council - June 2023 

Invest in hybrid, electric or alternative fuel 
powered vehicles 

Three electric vans are expected to arrive next month. Quotes 
obtained for 7.5 tonne electric lorry – ordered. Business case 
and budget for HVO fuel for fleet approved, trial to commence 
in April 2024. 

Expand our bulky waste collection and review 
actions to deter fly tipping 

7.5 tonne lorry quotes obtained and business case for 
additional dedicated fly-tip team presented and approved. 
Recruitment for staff underway, 

Improve our street scene through street cleaning 

Leaf cleansing schedule developed and reviewed; trial of new 
sweepers undertaken – order place with arrived in April; 
Participation in Keep Britain Tidy National Spring Clean 
focusing on key gateways to the borough 

Improve the management of our verges, fields 
and open spaces with frequency of grass cutting 

Pilot Re-wilding schemes to be introduced to grass 
verges/swards next summer. 
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BBC will strive to achieve Net Zero Carbon 
Emissions for its own operations by 2030 and 
borough wide by 2040 following its declaration of 
a Climate Emergency in June 2023 

Carbon-reduction plan presented to Clean & Green Committee, 
HVO pilot to commence in April 2024. 

A Thriving Economy 

Launch the Brentwood Connected Business 
Improvement District (BID) and start delivering 
business plan objectives to benefit business in 
Brentwood, Shenfield and Ingatestone 

Brentwood Connected BID was launched on 1 October 2023 for 
a 5-year fixed term. The BID Manager has been recruited. 

Working with South Essex Councils (SEC) to 
deliver the South Essex Expo. 
Work in partnership to deliver  the Jobs Fair in 
Brentwood  

The South Essex Business Expo will take place on 14 March 
2024 at The Brentwood Centre with 150 exhibitors and an 
expected 1,000 attendees. The event is organised by 
Networking Essex and sponsored by all of the South Essex 
councils and Essex County Council. 
Working in partnership with Brentwood Jobcentre we delivered 
two Brentwood Jobs Fairs in 2023. The council is exploring the 
option of growing the event to have a skills/careers element in 
2024. The date of the next Brentwood Jobs Fair is to be 
confirmed. 
 

Complete Phase 3 to detailed design phase and 
collate the tender pack ready to procure for the 
development of the Baytree Development 

Work continues to progress with satisfying the planning 
conditions in order to collate the tender pack for procuring the 
development at Baytree. Works on site are expected to start at 
the end of 2024.  

Review the Parking Strategy to determine where 
investment and improvements to parking will be 
made 

The Council has reviewed options regarding its current system 
and looks to implement any changes to improve the user 
experience for parking 2024/25. The Council is introducing free 
Sunday parking from the next financial year.  

Work with agencies to reduce poor parking in the 
High Street 

Continue to work with South Essex Parking Partnership 
(SEPP), the Police and with our Enforcement Team to 
undertake actions and explore alternative avenues to reduce 
poor parking and encourage the right behaviours. 
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An Inclusive Community 

Work with appropriate community groups, 
licensees and police to improve the night-time 
economy 

Safer Streets funding and projects are underway with the 
Community Safety Team working closely with police and 
licensing around Violence Against Woman and Girls and night-
time economy safety.  

Consult key stakeholders on access to parks, 
community halls, common spaces and town 
centres for the benefit of community engagement 
and mental health 

Community Connect trailer programme provides regular 
community engagement across the borough. Programmes 
through ‘Find Your Active’ promote use of our green spaces 
and how physical activity promotes good mental health.  

Improve health care capacity in the Borough 
through working with NHS providers 

Meeting held with Brentwood and Basildon Alliance and 
members to discuss health care capacity in February. Regular 
BB Alliance meetings to look at reducing health inequalities 
across the borough.  

A Place To Call Home 

Create a long-term strategy to deliver more 
affordable housing  

The SHDP is currently in place to deliver high quality affordable 
housing. We are also reviewing our HRA business plan and 
Asset Management Strategy to ensure that we are making the 
best use of our stock.  

An Open Council 
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Develop a communications strategy recognising 
the needs of all our stakeholders and residents 

Work continues to develop a Communications Strategy in line 
with new templates.  This strategy will also take into account 
the 'Engage with Us' Platform that has been used by the council 
for recent and future consultations. 
This represents a corporate approach to Consultations moving 
forward. 

Regularly meet with Parish Councils and 
incorporate their views into our decision making 

In July the Council met with the Essex Association of Local 
Councils and a meeting is being planned with the Parish 
Council Liaison group later this year. 

Maintain all existing partnerships in a state of 
review, ensuring their objectives are being met 
and value for money secured 

The Council's Partnership Register is reviewed on an annual 
basis and reported back to Senior Leadership Team .  
The Council is also undertaking a Peer Challenge in March 
2024 with a particular focus on partnerships. 
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3.0 RELEVANT RISKS 

Having priorities enables officers to focus on their deliverables. 

4.0 ENGAGEMENT/CONSULTATION 

This is an internal document. 

5.0 FINANCIAL IMPLICATIONS 

Name & Title:  Tim Willis, Director – Resources & Section 151 Officer 
Tel & Email:  01277 312500 / tim.willis@brentwood.rochford.gov.uk 
 
Financial implications will or have been identified as the projects against the priorities 
are or will be developed. 

6.0 LEGAL/GOVERNANCE IMPLICATIONS 

Name & Title:  Claire Mayhew, Acting Joint Director – People & Governance & 
Monitoring Officer 
Tel & Email 01277 312500 / claire.mayhew@brentwood.rochford.gov.uk 

There are no legal implications that the identification of these priorities has created. 

8.0 ECONOMIC IMPLICATIONS 

Name & Title:  Name & Title:  Laurie Edmonds, Corporate Manager – Economic 
Development Tel & Email 01277 312500 / 
laurie.edmonds@brentwood.rochford.gov.uk   
 
There are no specific Economic Development issues that the setting of the priorities 
have created at present. 
 
9.0  EQUALITY & HEALTH IMPLICATIONS 

Name & Title:  Kim Anderson, Corporate Manager - Communities, Leisure and 
Health 
Tel & Email 01277 312500 /kim.anderson@brentwood.gov.uk  
 
There are no specific Equality & Health issues that the setting of the priorities have 
created at present. 
 

10.0  ENVIRONMENTAL IMPACT 

Name & Title:  Henry Muss, Sustainability & Climate Officer 
Tel & Email 01277 312500 /henry.muss@brentwood.gov.uk  
 
There are no specific Environmental issues that the setting of the priorities have 
created at present. 
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ORDINARY COUNCIL 

13th MARCH 2024 

 

REPORT 
TITLE:  

Notices of Motion 
 

REPORT OF:  Claire Mayhew – Joint Acting Up Director of People & Governance 
& Monitoring Officer 
 

 

REPORT SUMMARY 

Any one or more Members of the Council may, by notice received by the Monitoring 
Officer no later than 10.00 am eleven working days before the day of the Council 
meeting, require the Council to consider a motion about a matter relating to which the 
Council has powers or duties or which affects the Council’s area. A notice of motion 
may be accompanied by a statement of not more than 200 words setting out the 
reason for the proposed motion. 
 
The Monitoring Officer shall include all notices of motion and accompanying 
statements in the agenda for the next relevant meeting of Council in the order 
received. 

Four Notices of Motion has been submitted in accordance with Rule 3 in Part 4.1 of 
the Constitution - Council Procedure Rules and are listed in order of the date 
received. 

Motion 1 – Received 14th February 2024 @ 10:52 

Mover: Cllr Dr Barrett      Seconder: Cllr Davies  

The council notes 
• The obligations it owes to the Armed Forces community within the Borough of 

Brentwood as enshrined in the Armed Forces Covenant; that the Armed 
Forces community should not face disadvantage in the provision of services 
and that special consideration is appropriate in some cases, especially for 
those who have given the most. 

• Brentwood Borough Council, along with all other local authorities in Great 
Britain, has proudly signed the Armed Forces Covenant.  

• That in the course of their service in His Majesty’s Armed Forces, some 
members of the Armed Forces Community, by virtue of the often dangerous 
and risky nature of their work, or environments in which they are required to 
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operate, become wounded, injured or sick in such a way that affects their life 
in a permanent or significant way. 

• That a number of military compensation schemes exist to recognise and 
compensate Service Personnel and sometimes their families, for the hardship, 
inconvenience or ongoing impact conditions such as PTSD, limb loss, hearing 
loss etc.  

• Military compensation can be awarded through the War Pension Scheme 
(WPS), Armed Forces Compensation Scheme (AFCS) or through a veteran’s 
occupational Armed Forces Pension Scheme (AFPS), known as Service 
Invaliding Pensions (SIPs) or Service Attributable Pensions (SAPs). 
Compensation awards under these schemes may also include supplementary 
payments. This compensation often interacts with benefits issued through 
Local Authorities and may impact a veteran’s entitlement to such benefits. 

• That whilst some benefits such as Universal Credit rightly disregard military 
compensation as income, others administered by or subject to the discretion 
of Local Authorities, do not always do so, meaning that some veterans must 
give up their compensation in order to access essential financial support. 

• A 2022 Freedom of Information request by the Royal British Legion showed 
that only one in five (20%) of Local Authorities in Great Britain rightly 
disregarded all military compensation when assessing local benefits claims for 
Housing Benefit, Council Tax Support, Discretionary Housing Payments and 
Disabled Facilities Grants.  

The council resolves    

• That no member of the Armed Forces Community should be forced to give up 
their military compensation to access the same welfare support as their civilian 
counterparts.  

• That all compensation paid under any of the relevant military compensation 
schemes should be treated as such and not regarded as income when the Local 
Authority assesses applications for benefits over which they exercise discretion: 
Council Tax Support scheme, Housing Benefit, Discretionary Housing Payments 
and Disabled Facilities Grants. Rather it should be treated as intended, as a 
compensatory payment made in recognition of the often significant and life 
changing service or sacrifice an individual has made in the course of their service 
in our nation’s Armed Forces. 

• To support the Royal British Legion’s call for all forms of military compensation to 
be disregarded as income in the assessment and administration of locally 
administered benefits over which this council exercises discretion. 
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Motion 2 – Received 19th February 2024 @ 17:22 

Mover: Cllr Davies    Seconder: Cllr Aspinell 

Potholes have become a National Epidemic and there has been a 70 % increase in 
claims for damage to cars in Essex. 

Whilst welcoming the increase in Essex County Council Highway funding for the 
coming year, assurance is required about standard and scrutiny of work being 
undertaken.  

This Council calls upon Essex County Council Highways Department to ensure 
major improvements in the standard of pothole repairs are carried out, ensuring that 
once a pothole has been identified by County Highways, it is repaired to a standard 
that is permanent, not one lasting a few short weeks.   Also, this Council requires 
Essex County Council to undertake their responsibilities in assuring that ditch 
clearance / gully maintenance is of a standard to protect our road surfaces from 
flooding.  

Climate change is challenging but good quality road repairs and maintenance will 
ensure safer highways for everyone.  

 

Motion 3 – Received 23rd February 2024 @ 17:31 

Mover: Cllr Gorton    Seconder: Cllr Munden 

Statement 

In Essex, Local Highway Panels are made up of a representative number of 
Members from the County and the individual Borough, City or District. They also 
have Parish representatives where appropriate. The Membership criteria are set out 
in the Terms of Reference. While incorrectly stated on the Essex Highways website, 
a decision was made in May 2023 that for Brentwood, the LHP would only have 
representatives from the County Council. 

The LHP Members meet on a quarterly basis to discuss and consider Highways 
concerns within their local Borough, City or District boundaries. The Panels are 
designed to prioritise local concerns and make recommendations to the Cabinet 
Member for the implementation of highway schemes that meet the concerns of local 
people. The meetings are not open to the public except by invitation. 

Motion  

The Council notes: 

1. The Brentwood Local Highway Panel is currently made up of the four County 
Councillors who represent Brentwood’s County Divisions. 

2. That the make-up of the Panel is at the discretion of the Chair, in consultation 
with the Essex Cabinet Member for Highways.  
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This Council believes: 

1. A collaborative relationship with the County Council on opportunities for 
Highways improvements is beneficial. 

2. That individual Borough Councillors will be made aware of opportunities for 
Highways enhancement, which could be submitted directly to the Panel 
without an increased workload for the County Councillors. 

3. Openness on what schemes are being considered and decisions made helps 
better inform democracy, increases trust in politics and helps make better 
decisions. 

This Council resolves: 

1. To request a mechanism for Borough Councillors and Parish Councils to 
submit schemes, in an appropriate format, to Highways Officers so that they 
may be raised at the Local Highway Panel. 

2. To request the opportunity to observe, either live or recorded, the decision-
making process and debate over new schemes at Local Highway Panels. 

3. To request that we receive prompt minutes, actions and updates on Local 
Highway Panel meetings and decisions. 

 

Motion 4 – Received 26th February 2024 @ 08:08 

Mover: Cllr Kendall   Seconder: Cllr Naylor 

 

In Europe, only the UK and authoritarian Belarus still use archaic single-round First 
Past the Post for general elections. Internationally, Proportional Representation (PR) 
is used to elect the parliaments of more than 80 countries.  These countries tend to 
be more equal, freer and greener. 

PR ensures all votes count, have equal value, and that seats won match votes cast. 
Under PR, MP’s and Parliaments better reflect the age, gender and characteristics of 
both local communities and of the nation. 

MP’s better reflecting the communities they represent in turn leads to improved 
decision-making, wider participation and increased levels of ownership for decisions 
taken. 

PR is already used to elect the parliaments and assemblies of Scotland, Wales and 
Northern Ireland. It’s use should now be extended to include Westminster and local 
government in England. 

In Scotland a proportional voting system was introduced for local elections in 2007. 
We believe a similar system should be introduced for local elections in England. 
Town Halls would benefit from increased political diversity and a clearer link between 
votes and seat share could be a major boost to people’s political engagement and 
sense of place. 
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Brentwood Borough Council therefore resolves to write to H.M. Government calling 
for a change in our outdated electoral laws to enable Proportional Representation to 
be used for UK General and English Local elections.   
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